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I. INTRODUCTION

Development of the Problem

The incidence of malpractice in medicine (and resultant liability

on the part of hospitals) has reached enormous proportions in both the

military and civilian sectors. In the civilian sector, some experts

have estimated that the cost of malpractice insurance alone accounts

for as much as five percent of the total cost of caring for a patient.

In 1961, Herman and Ann Somers wrote that the vast increase in

malpractice claims and suits resulted from a symptom of deteriorating

doctor/patient relationships that had been spreading ominously. Until

1974, the rise in malpractice insurance premiums was reasonably con-

sistent with the rise in national health care expenditures and increases

in annual malpractice claims avid payments. During this period, the

rate of increase was about 10-12 percent per year.

Estimates of total premiums paid by all health care providers

differ widely but are generally believed to have been around $1 billion

in 1975.2 Premium rates for hospitals differ greatly. They are usually

experience-related. Estimates of total premiums paid by private hospi-

tals in 1975 was $700 million. 3 In 1976, estimates of premiums paid by

4hospitals, alone, exceeded $1 billion. This represents a 1,000 percent

5increase in annual hospital premiums paid between 1972 and 1976.

In 1975, the Department of Health, Education, and Welfare estimated

that there were about two million medical injuries annually of which

some 700,000 appeared to involve some form of medically negligent

conduct.
6

Similarly, the number of malpractice claims brought against the
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government as a result of medical procedures performed in military

hospitals has risen significantly during the past ten years. In 1963,

only three (3) claims of medical malpractice were filed against the

Air Force. That same year, a total of $12(!) was paid by the Air

Force in malpractice claims. 7

During the six-year period 1963-1968, a total of 26 claims had

been filed against the Air Force (4.3 per year). However, during the

next six-year period, 1969-1974, 374 claims (62.3 per year) were filed.9

During the three-year period 1977-1979, 772 malpractice claims (284 per
10

year) were filed. In Fiscal Year 1979, alone, 302 new malpractice claims

were filed, totaling $372 million.

Figure 1 demonstrates the increase in numbers of claims and in

dollar amounts claimed against the Air Force for malpractice in its

hospitals over the last ten years.

$ AMOUNT CLAIMED
NUMBER OF NEW CLAIMS SUBMITTED ($ MILLIONS

FY 1970 - 41 19

FY 1975 - 151 60

FY 1977 - 210 122

FY 1978 - 260 298

-- FY_1979 - 302 372

Figure 1. Increase in Air Force Malpractice Claims, FYs 1970-
1979. Source: Air Force Times. March 3, 1980, p. 3.

The United States Air Force Academy Hospital has been named in an

increasing number of claims for increasing amounts of dollars. During

Fiscal Years 1978 and 1979, the Hospital has been named in ei,.iht mal-

practice claims, for an amount exceeding $12 million, making it the

most often named hospital in the Air Force with under one hundred beds,

for malpractice claims.
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Because of the large number of malpractice claims against the

government naming Air Force Hospitals (and the potential cost to the

government resulting from such claims), the Air Force determined that

its hospitals should develop risk management (RM) programs.

The pressure to develop a risk management program at the U. S.

Air Force Academy Hospital was multi-fold:

(1) Program development was directed by Headquarters United States

Air Force; 12

(2) High cost to the government to either defend against claims in

court or to settle out of court;

(3) High visibility of the Hospital because of its location at

the Air ForLe Academy;

(4) High visibility of patients at the Hospital (cadets are very

often appointed to the Academy by members of Congress, and cadets and

their parents are not hesitant to contact Congressmen); and

(5) High visibility of being named for malpractice more often than

any other Air Force hospital of comparable size.

Because of these pressures, and in an effort to improve quality of

patient care delivered by the Hospital, top management wanted to develop

a comprehensive risk management program at the Hospital. It was expected

than an effective risk management program would:

(1) Meet Headquarters United States Air Force requirements;

(2) Decrease both the number of claims filed and the dollar amounts

claimed against the government as a result of medical treatment provided

at the U. S. Air Force Academy Hospital;

(3) Improve the quality of care delivered by the Hospital; and

simultaneously,
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(4) Improve the Hospital's reputation for providing quality

medical treatment, which is extremely important to Hospital management,

given the Hospital's high degree of visibility.

Statement of the Problem

The problem was to develop and implement a comprehensive risk

management program at the U. S. Air Force Academy Hospital.

Objectives of the Research Project

Objectives of the research project were:

(1) To describe the need for a comprehensive risk management

program;

(2) To collect, analyze and evaluate information from available

literature, personal interviews and seminars or wo'kshops attended so

that such information could be effectively utilized in developing and

implementing a comprehensive risk management program at the U. S. Air

Force Academy Hospital;

(3) To develop alternative proposals which could be utilized in a

comprehensive risk management program at the U. S. Air Force Academy

Hospital;

(4) To evaluate alternative proposals which could be utilized in

a comprehensive risk management program at the U. S. Air Force Academy

Hospital;

(5) To arrive at the optimal feasible solution (i.e., the best

risk management program) to implement at the U. S. Air Force Academy

Hospital;

(6) To develop a comprehensive risk management program at the

U. S. Air Force Academy Hospital based upon the optimal feasible

. .. . .. . . .. . .. . . .. . .. . . .... .... .... ...
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solution; and

(7) To implement a comprehensive risk management program at the

U. S. Air Force Academy Hospital.

Criteria

Criteria for the program were:

(1) Implementation of the program must be within the authority of

the Commander, U. S. Air Force Academy Hospital.

(2) In conjunction with criterion number 1, the program must not

conflict with existing r.partment of Defense or U. S. Air Force regula-

tions or policies.

(3) The program must meet the needs of the U. S. Air Force Academy

Hospital.

(4) The program must be acceptable to U. S. Air Force Academy

Hospital management and providers.

(5) Cost of implementation of the program must not exceed

expected benefit to be derived from the program's implementation.

Limitations

The following limitations impacted upon the program to be implemented:

(1) Implementation of the program must be made within existing

budgetary restraints (i.e., no additional money will be allocated for

implementation of this program).

(2) The program must be implemented with no increase in existing

hospital staff (i.e., no additional manpower will be allocated to

administer the program).

(3) The program must be implemented no later than 25 April 1980.

Definitions

See Appendix A.
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Literature Review

A thorough review of health care litera.ure indicates that civilian

hospitals have experienced the same malpractice problems and, perhaps, 'b

to a greater magnitude, than have military hospitals. Beyond the

problem of being sued, itself, civilian hospitals have had the related

problem, in nearly every state, of obtaining malpractice insurance. As

a result, many hospitals in America have utilized a good deal of resource-

fulness in copiig with these problems. Additionally, state legislatures

have reacted to the malpractice problem in various ways. Further, the

American Hospital Association and the State Hospital Associations have

attempted to ameliorate the problem. The requirement for risk manage-

ment programs to be developed in hospitals is one means by which hospi-

tals, hospital associations, and legislatures have tried to decrease

the likelihood and severity of malpractice suits. The following is a

discussion of (1) the problem in the civilian sector, and (2) how the

civilian sector has handled the problem.

During the last ten years, increasing public and consumer aware-

ness has precipitated an escalation of malpractice suits, based on negli-

gence, against hospitals and physicians. In the Risk Management Primer,

Paul Kessler attributes escalation in malpractice suits to six factors:

(1) Diagnostic and treatment procedures have become complex and

sophisticated.

(2) Medical care delivery has become more imoersonal.

(3) Patient attitudes have changed.

(4) The cost of medical care has skyrocketed.

(5) The size of professional and general liability settlements has

•

".0'.
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grown out of proportion, and

(6) The professional and general responsibility of physicians and

hospitals has broadened.13

The cost of research in preparing and trying malpractice suits has

also escalated, primarily because of the complexity of liability cases.

The caseload has increased and more time is being allotted to each

case. Additionally, cash settlements have been frequent and astonish-

ingly high. To meet these rising costs, many insurance companies have

turned to physicians and hospitals and, in some cases, have levied
14

premium increases of over200 percent. Additionally, many majcr insurance

companies have discontinued malpractice coverage. As a result, by 1975,

only twelve insurance companies offered malpractice coverage. These

companies offered to write malpractice insurance but at much higher

rates using the threat of withdrawal of all coverage to secure rate
15

increases in states they covered.

Herman M. Somers states that the year 1975 was a landmark of sorts.

In that year, America was treated to its first exhibition of doctor

strikes, most conspicuously in California and New York where doctors

withheld their services except for emergency cases, and hospitals proceeded

to close their doors or to contract out services. In some states, physi-
16

cians threatened more serious actions. These uncommon actions were

mainly triggered by disputes over malpractice insurance, extraordinary

increases in premium rates demanded by insurance carriers, and in some

cases, real or threatened withdrawal of carriers from the malpractice

business, which created the possibility of no available coverage. The

malpractice problem, according to Somers, had been growing for a long

time, but had been largely neglected until it reached critical proportions
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in 1975.

The high cost of malpractice coverage was seen by hospitals as

unjustifiable. Hospitals pay for the coverage of regular staff physi-

cians as do other institutions (like health maintenance organizations).

Increasingly, however, hospitals also pay for sharing the costs for

attending physicians. Hospital premiums seemed to be rising more rapidly

than the premiums for individual physicians. Further, hospitals

complained that, for the most part, the increases had no relation to
18

actual malpractice experience.

* In New York State,where Argonaut Insurance Company was carrying

most of the malpractice insurance, a doctor rebellion was triggered

Swhen the company requested a 197 percent increase in premiums in 1975

which it said they needed in order to break even. (The same company

had asked for a 274 percent increase in California that same year.) 19

Many other states found the apparent lack of relationship between

the premium increases and actual claims-experience to be a mystery
20

apparently intelligible only to the insurers. For example, in New

Mexico, doctors had paid Travellers Insurance Company more than $3,600,000

in liability insurance premiums from 1971 to 1974. During that same

period, Travellers had paid out only $70,000 in claims. However, in

1975, the company asked for a 74 percent increase.

For one year in which Argonaut had projected a loss of $2,503,000,

upon consulting actuaries using the same data, New Jersey Hospital

Association came up with earnings of $1,525,000: a difference of over

$4,000,000. As a result, Argonaut had consistently overestimated its

claim reserves 2.68 times greater than necessary.22

In 1975, the American Bar Association (ABA) Commission on Medical
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Professional Liability said that one of the long-term benefits of the

malpractice crisis was that the unavailability of commercial liability

insurance caused physicians and hospitals to self-insure, thus forcing
23

them to begin to analyze the nature of the malpractice problem.

The number of malpractice claims increased by approximately 20 per-

cent annually from 1970-1976. In 1974, the year before the malpractice

crisis resulted in a physician strike in California, one of every ten

physicians insured by the St. Paul Fire and Marine Insurance Company
24

was sued.for professional negligence.

Michigan State Medical Society reported 285 claims resulting in

payment of $6 million from March through November 1977.5

In 1970, 6.5 percent of all physicians were sued. The National

Association of Insurance Commissioners (NAIC) reported 14,074 closed

(settled) claims against physicians between July 1, 1975 and June 30,

1976.26 The department of Health, Education and Welfare's Commission on

Medical Malpractice estimated that 12,000 medical malpractice claims
27

were filed in 1970 which resulted in $80.3 million paid in compensation.

Fifer states that despite the volume and expense of suits and judgments,
28

the above figure may represent only the tip of the liability iceberg.

In order for hospitals to manage risk, it seems beneficial to know

when and where malpractice is most likely to occur. Schwartz and

Komesar quote 1972 data showing a large number of severe injuries

resulting from malpractice of which only one in every fifteen led to
29

malpractice claims. The NAIC closed-claim study revealed that 85 per-

cent of all loss dollars paid by insurance companies are for claims

originating in the hospital setting and that 81 percent of payments
30

relate to surgery, including post-surgical care.
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In 1975, the ABA Commisssion on Medical Professional Liability

concluded that of all indemnity dollars paid by insurance companies,

84 percent were for hospital related claims, and 82 percent were related
31

to surgery and surgical care.

A Michigan study reported the hospital as the site of 70 percent

of claims, and a 1970 multi-tate Westat study reports that 95 percent of

hospital claims were against short-term general hospitals and 75 percent

against not-for-profit institutions. 32

Ohio data suggested that hospitals with fewer than 500 beds sustain
33

more claims and losses than hospitals with more than 500 beds.

The Michigan State Medical Society stated that 51 percent of the

defendants in malpractice actions were Board Certified; 57 percent were

age 35 to 50 years; and the specialists most frequently sued were as

follows:

General Surgeons - 20.7 percent

Obstetricians/Gynecologists - 21.8 percent

General Practitioners - 12.3 percent

Orthopedists - 7.7 percent
34

Internists - 4.6 percent

Data from Los Angeles showed a concentration of litigation among

a minority of practitioners. Forty-six of the 8,000 physicians in Los

Angeles accounted for ten percent of all claims and 30 percent of all

35
payments during a four-year period in the 1970s. The NAIC study

reported that 2,961 of 4,248 paid claims (or 70 percent) were against

surgeons, especially orthopedists, obstetricians, gynecologists, plastic

surgeons, head and neck surgeons, cardiovascular surgeons, and neuro-
36

surgeons.
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According to the California Medical Insurance Feasibility Study

(CMIFS), the two most frequent sites of incidents that result in claims
,1

against the hospital or physician are the operating room (71.8 percent)

and the patient's room (12 percent). However, the Ohio study concluded

that the patient's room was the most likely source for a claim (39 per-

cent) and the emergency room was the second most likely (16.3 percent).7

Fifer states that most malpractice claims result from (1) a poor

relationship between the physician and the patient, (2) a poor treat-

38
ment outcome, or (3) an excessively high bill.

Analysis of malpractice claims in 1970 by the Department of Health,

Education, and Welfare's Commission on Medical Malpractice concluded

that 86 percent alleged improper treatment while only 14 percent alleged
39improper diagnosis. More recent data from the St. Paul survey (1973 to

1978) indicate that of 19,417 claims, 25 percent claimed improper diag-

nosis (especially relating to counseling, fractures, and dislocations).

These data seem to indicate a shift away from sins of commission toward
40sins of omission. Fifer states that it is the medically related cases

such as nerve injuries and cardiac arrests that cause permanent disabi-

41lity and death and, wici contribute most heavily to liability costs.

The Malpractice and Accident Prevention Program initiated by the

Ohio Joint Underwriting Authority in 1975, analyzed claims from 150

hospitals in terms of their causes. The groups findings, displayed

by frequency of occurrence, revealed:

(1) 11 percent of claims were due to negligence in the operating

room, including the administration of anesthesia;

(2) 10.1 percent to improper diagnosis;

(3) 9.2 percent to medical errors;
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(4) 9.2 percent to lack of staff attention;

(5) 9.2 percent to falls from hospital beds and tables;

(6) 6.9 percent to accidents on the way to treatment;

(7) 4.3 percent to burns of all types;

(8) 4.1 percent to infections;

(9) 3.1 percent to loss of personal property;

(10) 32.1 percent to all other causes combined 4 2

In another recent article, King, et al, reported that the following

were the most frequent reasons for claims:

(1) Death and/or brain damage caused by anesthesia administered

for all types of surgery.

(2) Deaths caused by failure to diagnose cancer.

(3) Deaths resulting from failure to diagnose and adequately treat

underlying pathologic coronary conditions.

(4) Reactions to diagnostic procedures and diets, e.g., aortagrams,

intravenous pyelograms.

(5) Postoperative infections.

(6) Laparoscopies.

(7) All procedures related to obstetrics and gynecology.3

Probably the most detailed data on hospital-based medically

related patient injuries were presented by the California Medical

Insurance Feasibility Study. The purpose of this study was to determine

the type, frequency and severity of medically related patient disabili-

ties without regard to liability. The study defined medically caused

patient disabilities as potentially compensable events (PCE) and

established threshold levels for such events. 4 Using generic screening

criteria, researchers reviewed medical records from twenty-three
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California hospitals. The review resulted in the discovery of 570

PCEs in the 20,8C4 records reviewed, an incidence of 4.65 percent. 45

The study determined the severity of injury and found that 86.5

percent of the injuries were temporary or resulted in minor permanent
damage to patients, and 9.7 percent resulted in death. The study

concluded that 17 percent of injuries would likely result in liability

to the hospital and/or a physician. As a result of this study, it was

projected that California hospitals would be responsible for 14,000

PCEs leading to 23,800 valid claims and 13,600 deaths, suggesting that

medically related patient injury is a profound problem indeed.46

Numbers and Dollar kmounts of Claims

The number of medical malpractice claims is estimated at 20,000

annually.47 In 1977, of 5 percent of all incidents ,..hich resulted in

payment of a claim, less than $10,0,00 was paid. in about 50 percent of

the cases, less than $2,000 was paid. Only 3 percent exceeded $100,000.

Less than one-tenth of one ?ercent of claims ?aid .ere for one million

dollars or more. In 1977, only seven claims paid ,rere for one million

dollars or more. 48

In 1974, 43 percent of the claims paid were for less than $5,000.

Over 56 percent received less than $10,000. Only one percent of all

a,.'ards exceeded S500,000. The over $500,000 awards, however, repre-

sented about 23 percent of money paid out. 49

Dealing W lith the Problem

Twio devices have been most comonl:' employed to make sure that

insurance is available. .ore frequently used is the leqislating of

joint underaritin7 pools among all companies offerin- personal injury
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liability insurance in the state. They would share the risks for

total liability or, in most cases, only for umbrella policies which

cover losses above some large amount, say $100,000. The second device

is legalizing the establishment of physician-owned and/or hospital-

owned mutual insurance associations through state medical societies

or the State Hospital Associations. Many states have instituted tort

reforms designed to reduce the number of claims, lessen liability,

expedite settlements and to improve the defendent's relative position
50

in contested suits.

The most radical attempt to limit liability was setting voluntary

ceilings in many states on the amount of recovery that is permitted,
51

irrespective of the severity or extent of damage suffered by the patient.

The malpractice problem did not derive entirely from shortcomings

in the legal system or from insurance practices. It remains a fact

that malpractice exists in the medical environment which might induce

malpractice claims. Steps taken by states to alleviate the malpractice

problem fall into three general categories:

(1) Mandatory reporting of claims and/or financial recoveries to

insu.rance companies and/or to a state medical licensing or review

board for investigation;

(2) Strengthening and/or enlarging the disciplinary powers and

mechanisms of existing or newly-created boards; and

(3) Requiring periodic licensing and/or continuing medical

education. 
52

Poor Patient Relations and Quality of Care -- Recognized Problems

Somers states that the contributing causes of the increase in

malpractice claims are multifold. The plethora of claim instances,
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even if some were without merit, lend support to the growing acknowledg-

ment that there has been a deterioration in doctor/patient relation-
I

ships, a failure in communication, and active or smoldering resentment

between the parties. 3

High technology and ever more refined specialization have increased

emphasis on the mechanistic aspects of healing. They have contributed

to disregard of the patient's need for information, for assistance in

understanding his own condition and how to cope with it, for explana-

tion of the advantages and disadvantages of different procedures and

therapeutic possibilities, and for assistance in developing a sense of
responsibility for the management of his illness or disability. 54

Additionally, there has been a persistent and increasingly documented

amount of genuine malpractice. Most studies, however, blame poor

doctor/patient relations for the increase in malpractice litigation.

According to Somers, the suit prone patient does not sue primarily

for financial gains. He is generally angry at the doctor and sues to

punish him. Most patients think of taking action themselves and only

in one-tenth of the cases did a lawyer advise suit. In just as many

cases, another doctor gave this advice. 55

In recent years, particularly since the surge of malpractice

publicity, medical personnel have witnessed significant and salutary

increases in willingness of the profession to acknowledge and face up

to unnecessary shortcomings in quality of care and in doctor/patient

relationships. Severe admonitions from leaders of the profession are

now almost commonplace in the literature and at such ceremonies ds

medical school commencement exercises 5 6 At a 1974 panel discussion

among eleven of the nation's best-known physicians, Dr. John Knowles,

-- .. ..- . .. . .~. .. ...
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former director of Massachusetts General Hospital, asserted:

"There are just too damn many examples of medicine's inability
to police itself. When I was in Mdssachusetts, the medical society
was alerted to a guy doing about 80 disk operations in a year. That
was as many cases as Massachusetts General with a stable of the fin-
est orthopedic surgeons in the world was doing. Every doctor in t
guy's community knew he was doing it; yet no one had complained.'"'T

It is unlikely that such criticism would have been published in

medical magazines fifteen years ago. According to Somers, in the five

years between 1968 and 1972, 20 states had taken no disciplinary action

against any physician. Within the year ending in mid-1975, six Mary-

land physicians had their medical licenses revoked by the Maryland

Commission of Medical Discipline. This was the largest number of

revocations in any 12-month period since the board began in 1969.58

Significant increases in disciplinary actions during 1975-1976

were also reported for New York, California and other states. The

American Medical Association (AMA) announced that 20 medical societies

have started programs to identify and rehabilitate physicians who are

mentally ill or have alcohol or drug dependence. At least four states--

Utah, New Mexico, Nebraska and Kansas enacted disabled physician laws

patterned after the AMA's model statute which responded to a House of

Delegates (of the AMA) resolution in December 1975 urging legislative

action on rehabilitation of disabled physicians. 59

A survey of Illinois physicians by the state medical society oro-

duced alarming estimates that one in nine physicians in that state is
60

addicted to alcohol or other drugs.

The American College of Hospital Administrators (ACHA) has moved

to impress upon its members the relationship of the conduct and care

of hospitals to malpractice vulnerability. The College maintains that
!

quality of medical care delivered can be improved by identifying and
p

A
A
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correcting specific and potential sources of hospital malpractice

common to the various medical specialties and to the hospitalý.I In

1976, medical magazines began to increasingly feature articles which

departed from the earlier mode of berating lawyers and juries, and

concentrated on advising doctors on the elements of their own behavior,

their relations and communications with patients, that might stimu-

late malpractice suits.6 2

A 1976 questionaire survey of all state medical societies by

the AMA asked some unprecedented questions under the heading, "Risk 0

Prevention and Control Activities." The survey asked whether the

society had an educational program in this field, whether it had an

audit or assessment prcaram, whether risk control was on the society's

meeting agenda and what activities county societies were undertaking.

In addition, state societies were asked to report on activities to

identify and treat impaired physicians. 6 3

On the insurance side, potentially the most significant develop-

ment is the emergence, with legislative sanction, of doctor-owned and

hospital-owned malpractice insurance carriers. In a very brief time,

several of these mutual companies have demonstrated that they can pro-

vide coverage at lower premium rates than commercial carriers were

asking. 6 4  S

Many hospitals have begun to develop procedures for risk control,

or risk management, with consistent reports of success, not only in

financial aspects, but also in terms of patient relations. One hospital S

which has been using a patient grievance mechanism (which includes several

of the elements of a risk management program), is the 500-bed Halifax

Medical Center in Daytona Beach, Florida, which saved, according to 7

outside analysts, an estimated $750,000 to $1 million during the period

Sm

*1t
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1972-197545

Risk Management, etc.

Fifer states that because of continued expansion of the doctrine

of hospital liabilities, as well as a trend toward self-insurance, hospi-

tals have begun, in recent years, to implement risk management programs.

He writes that:

"More than 14 years have passed since the Darling Case established
the independent professional liability of institutions. Hospital risk
management programs still deal largely with 'custodial' liability (i.e.,
responsibility for the patient's safety while in the hospital), rather
than with deficiencies in medical care."' 6 6

Though frequent adverse effects due to custodial negligence are

usually minor and lead to minimal dollar liability, data collected

by the National Association of Insurance Commissioners (NAIC) indi-

cates that 90 percent or more of such claims are settled out of court. r.

Further, only 20 percent of those cases that go to trial actually result

in payment. Of claims paid in 1970, 50 percent were for less than $2,000

and only 3 percent exceeded $100,000.67

More importantly, risk management activities such as the creation
0

of procedure manuals, investigation of incident reports on a case-by-

case basis, and occasional patient satisfaction surveys have never

proven effective in preventing patients from bringing lawsuits against

,he hospital. 8

Separate and distinct from custodial negligence is professional

negligence, one cause of medically-related injuries to patients. The

risk of professional negligence is usually shared by both physician .

and hospital, and is accompanied by a greater potential for large

claims and settlements. The increasing number of malpractice suits

and alleged professional negligence may simply be evidence of a legal

rights explosion in our society as witnessed by the increase in professional

S

* .- . .- ,-
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liability claims against architects, engineers, attorneys and other

professionals. The malpractice crisis may be a crisis of expectations

generated by the romanticized portrayal of medicine by television and

other media.

Vaccarino concluded that the act of ordinary negligence in mal-

practice will occur with statistical surety in a random fashion in all

our daily lives and can only be prevented by diligent conduct and by
70

the practice of good medicine. Quality assessment and risk management

activities are one means of monitoring and improving patient care but

to be truly effective, such efforts should be integrated within the

hospital. The American Bar Association's Commission on Medical Pro- . w

fessional Liability predicts that expanding doctrines of institutional

liability will create enormous pressures on the hospital with respect

to the prevention of medically-related injuries1

The state of Florida has enacted legislation setting forth detailed

specifications for risk management activities. Similarly, risk manage-

ment program development is being encouraged by the American Hospital

Asscciation, state hospital associations, the American Bar Association

72
and insurance companies.

The Risk Management Manual of the Federation of American Hospitals

states that very little evaluation of the effectiveness of risk manage-

73ment programs has been initiated. Consequently, development of means

of evaluation of such programs appears necessary.

A Need for Self-Insurance

Many hospitals and physicians could not afford the premium increases

during recent years and looked toward alternative methods of protection

against malpractice claims. Many hospitals and physicians began to .']

'•1•
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self-insure as an answer to this problem. Under the self-insurance

concept, hospitals pay into an insurance fund in much the same way -

they paid insurance premiums for commercial policies. Money is set

aside to pay claims and the cost of investigations. In the hospital,

funding is based on previous exp•,.ience with liability claims. Under

a self-insurance plan, hospitals are better motivated to reduce risks

and potentially harmful events. When negligence and associated claims

and awards are reduced, hospitals pay less money into the insurance

fund. In a sense, this has been forced upon hospitals and self-pre-

servation and financial stability are now equated with quality assur-

ance, safety programs and risk reduction. If a hospital can control

risk, fewer accidents should occur. Patient care should i:prove and

insurance funding should stabilize at a reasonable rate.74

To permit hospitals to self-insure for professional liability,

three changes were required and were accomplished by 1977:

(1) Modifications in state laws,

(2) Agreement by third party payers to reimburse hospitals for

self-insurance funding as they had for insurance premiums, and

(3) Access to "excess insurance policies" to protect hospitals -p

against catastrophes. For example, hospitals can now buy "umbrella"

coverage for those claims which exceed $1 million. 75

Ir addition to the malpractice insurance and self-insurance programs,

hospitals have become much more conscious of the need to prevent injuries

to patients, visitors and employees, thereby reducing financial risk.

Consequently, quality assurance and risk management activities have

been emphasized more frequently as appropriate means of identifying

and preventing problems or injuries before they oc-ur. Mechanisms

SC C -. . .o•••. •.V • .S I. ° - ° . I • ..• . -. ,. . ... .•• . - -. °. ,
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have also been established within the hospitals to respond to problems

or injuries that may precipitate malpractice suits after they occur.

If such quality assurance and risk management activities are planned

carefully and used appropriately, the total risk management program

can be a viable, effective method of preventing injury and reducing

financial loss. The impact of such a program will, however, only be

as great as staff training is comprehensive, and as program evaluation

modifications are continuous. 76

Mount Sinai Hospital in Chicago was faced with three alternatives

in 1976 regarding its malpractice insurance piogram:

(1) Pay $2.3 million to get $6 million in coverage,

(2) Put $3 million in escrow to cover insurance costs and buy

$3 million of umbrella coverage, or

(3) Become a self-insurer.
77

During the past 14 years, the 500-bed facility had paid only

$500,000 in malpractice claims. The hospital elected to self-insure

and increase its emphasis upon the hospital's internal risk reduction

program--a decision which resulted in considerable savings to the hos-

pital during its first year of operation. 78

Many hospitals and hospital systems have met with success in risk

management efforts. In 1975, the North Broward Hospital District found

itself tasked with a situation in which the question of malpractice

insurance had become a very intense and complex problem. This district

covers the northern two-thirds of Broward County, which has a population

of 600,000. The district had been inviting bids for total insurance

coverage, including malpractice coverage, every three years for 15 years.-

In June 1973, the hospital received bids and was disappointed to
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learn that only one insurance company had submitted a bid for public

liability and malpractice coverage. The bid, which was for three

years with an annual premium of $370,000, was 48 percent higher than

what it had been the previous year. The hospital accepted the bid

thinking satisfactory coverage was provided for the next three years.

However, early in 1975, a series of adjustments was made by the car-

rier which quickly brought the asking premium to $2.5 million, or an

increase of 575 percent in less than 20 months. 0

This premium increase would have required an increase in patient

room rates of approximately $6.00 per day to meet malpractice alone,

and the hospital believed that such an increase to its patients for

malpractice coverage was unjustified. 81

In the limited time that was available to the hospital before the

premium was due, many insurance possibilities were studied; however,

the investigators discovered that coverage was too costly, undesirable

or simply not available. Meanwhile, the hospital attorneys were in-

vestigating the possibility of self-insurance and they ultimately con-

cluded that it would be in the district's best interest to set up its

own insurance program. The program's stated objectives were to ensure

that the district and the hospitals received full protection for mal-

practice and public exposure to liability, that all the political

statutory requirements were met, that there was a well-defined pro-

cedure that ensured timely processing of all incidents and claims, and

that claims prevention was emphasized. 8 2

Responsibility for the program was delegated by the board to the

insurance committee made up of three board members, a hospital attorney,

the district director and the three hospital administrators. This
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management program included a detailed system of evaluating and re-

viewing each occurrence involving a patient, a visitor or a physician

from which some injury or problem might result. 83

In describing the new malpractice coverage of the non-insurance pro-

gram, the hc-pital strived to emphasize to attorneys, patients, the

general public and juries (to the extent permissible) that they had

no malpractice insurance. Any settlements, judgments or other payments

granted to patients had to be taken from a limited tax fund. They

wanted juries to understand where the monies came from. Because most

of the jurors would be tax payers, the hospital felt that the jury

would base their judgment on facts rather than emotions. 84

Another important aspect of the new program was the effect it had

on employees. In the past, the fact that the hospital had insurance

seemed to lull employees into complacency and they were much less con-

cerned about malpractice problems. As a result of the program, they

began to view the risk management program as their own and to recog-

nize the fact that the funds set aside could be used in either of two

ways: (1) to pay malpractice awards, or, if they do a good job and the

district has a good malpractice experience, (2) to pay for increased

employee salaries and benefits. 85

In order to satisfy the concerns of those who held the hospital's

outstanding revenue bonds, the hospital set aside $1 million in a special

reserve account for this purpose. These funds could be used to sat-

isfy judgments, but the hospital was required to maintain this amount.

The hospital planned to increase this fund to $2 million as quickly

as possible.
86

After 18 months experience under the "non-insurance" program,
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the hospital was very pleased with the results. After the first full

year of operation, the total cost of the program including attorney

fees, salaries, settlements, and other expenses, was only $61,000.

Based upon the insurance company's demand of $2.5 million, it adds up

to a savings of more than $2.4 million to the hospitals' patients in

the first year. Moreover, the interest earned on the $1 million

reserve covered the entire cost of the program during the first year

of operation. 87

Hospital-Sponsored Insurance Groups

For several years, commercial insurance companies found the pro-

fessional liability market to be profitable, and competition held

insurance premiums at reasonable levels. However, the increasing

number of malpractice claims, the increasing costs of awards and

settlements, and decreases in investment income, stock market losses

and better insurance opportunities in other areas, caused many compan-

ies to withdraw from the professional liability market place. Many of

the commercial companies that have remained in the professional liability

marketplace modified their medical malpractice coverage and underwriting.

Premiums are high; they are based on pessimistic projections of incurred

but not reported claims, expected losses, and margins for error. 8 Many

companies have set premium rates to cover all expected losses, opera-

tional expenses and profits, without consideration of investment

income or other assets as resources for payment of claims and these

other expenses.89 Some companies have changed their forms of coverage

from occurrence coverage to claims made coverage. As a result, every

state in the nation has enacted remedial legislation designed to lower

these costs or improve availability. 90
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More than 40 special-purpose companies have been formed. They

range from companies that are owned or sponsored by hospital or physi-

cian associations to companies that comprise a few providers. Such

companies include Hospital Sponsored Insurance Organizations (HSIO),

which are insuring organizations that are owned and/or sponsored by
the parties insured or by a group of associations to which the insured

91
individuals belong.

Currently there are 28 HSIOs, 20 of which are located in the United

States. HSIOs are formed to best suit the requirements of the insured

parties and the state governments.92 There are certain advantages provided

by HSIOs which include increased stability of insurance coverage and

costs, additional capacity, more effective loss prevention and risk man-

agement programs, and reduced operational costs. 93HSIOs can stabilize

fluctuations in coverage and costs. As HSIOs operate solely for the

protection of their members, the unilateral cutbacks in coverage and

increases in premiums made by commercial carriers are avoided. The

result is availability of coverage at reasonable costs based on local or

statewide experiences, an important advantage to these participants. 94

Another advantage of HSIOs is that commercial companies have

reduced their capacities by restricting the amount of exposure to mal-

practice claims that they wish to assume, and thereby fail to meet the

current demand for higher limits of coverage put on them by hospitals.

HSIOs can generate new capacity provided that sufficient capital is pro-

duced by the members to meet the HSIO tests and provided that appro-

priate re-insurance arrangements can be made for the added protection

of their insured. 95

Loss prevention and risk management programs conducted under
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auspices of commercial companies have been somewhat ineffective. HSIOs,

which have the unique relationship with their insured, face less resist-

ance to loss prevention and risk management programs, and have a better

chance of implementing effective ones 9 6

Operational costs of HSIOs can be held substantially below those

of commercial companies. Additionally, Medicare will reimburse hospitals

for premiums paid to HSIOs as long as the premiums do not exceed the

cost for available comparable commercial insurance and as long as they

meet the Medicare program's provisions regarding reasonable cost. 7 Although

risk management should be pursued by all hospitals, it is especially

important for hospitals t'Ihouse self-insuring mechanisms to incorporate

risk management activities and self-insurance programs. It is import-

ant for two reasons. First, risk prevention activities, both for

reducing the possibility that patients will be harmed during their

hospitalization and for providing for increased visitor, employee, and

physical plant safety, can in the long run produce cost savings for

hospitals? 8 Second, the Medicare Bureau requires the self-insuring

hospitals, whether they use limited purpose (captive) insurance compan-

ies or self-insurance funds as their self-insurance mechanism, to have ris%

management programs, if they wish to have their premiums or fund contri-

butions treated as allowable costsP9

"Risk Management" is a term borrowed from the insurance industry

during the malpractice crisis. Long before the term was applied to

hospitals and health care, hospitals were practicing risk management

through the aseptic practice, satety, and tissue committees of medical

staff, as well as through those committees concerned directly with

admission privileges and clinical practice of medical staff physicians. 00
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Risk Management -- A Recognized Need

Because of the magnitude of the malpractice problem, the W. K.

Kellogg Foundation of Battle Creek, Michigan, recently awarded the Idaho

Hospital Research and Education Foundation a $627,000 grant to develop

a cooperative risk management program jointly with the Colorado and

Arizona Hospital Associations, which is designed to reduce hospital

insurance losses and encourage injury prevention. This three-state

coalition is perceived as having great potential io reduce malpractice

and negligence insurance claims and premiums; improve hospital safety;

encourage the enforcement of necessary regulations, standards and codes;

and enhance the quality of patient services in the western region of the

United States. 101

Key functions of this risk management program will be:

(1) Identification and analysis of potential risk;

(2) Elimination of risk incurring activities;

(3) Implementation of procedures and programs to prevent and

reduce injuries and loss; and

(4) Evaluation of methods to best pay for losses incurred. 10 2

During the three-year study, the cooperative program will be

implemented in 32 hospitals of different sizes, locations (rural and

metropolitan), and type (community, governmental, and teaching).l 0 3

The cooperative risk management program has the potential to

eventually be implemented in approximately 222 hospitals already

participating in related programs in the three states. 10 4

Pilot hospitals will be requested to make certain commitments as a

part of the study. They will receive approximately 85 man days of

technical service at no cost during the twelve-month pilot phase.
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Additionally, they may expect reduced incidents and losses leading to

reduced costs as a result of implementing the risk management system. 105

For a detailed study of the risk management approach to be utilized in

this pilot study, see Appendix B.

There are several factors to consider when talking about risk

management in the Hospital. Progress toward the institution's goal of

higher quality care through expanding technology is blocked by cost

containment efforts. Efforts to monitor the quality of care mandated

by legal requirements for corporate responsibility are met, in some

cases, with other legal decisions mandating due process in medical

staff admission, privileges and practice procedures. Further, there is

a changing image of health care. Much has been written about the tran-

sition of the hospitals from the physicians' workshop of yesterday to the /
community health center of today. The patient has changed from the

"trusting, paying, medically ignorant sick person to the doubting,

fully insured, knowledgeable consumer." 1 OWdditionally, government,

besieged by the high cost of Medicare, Medicaid, and research and

development programs, threatens to redirect the expensive taste of the

public in favor of a stripped down model of prevention and cure. All

this is to be accomplished at the same time that hospital costs are

being raised by inflationary, economic, and societal forces over which

hospitals have little control.107

Finally, trustees should understand that risk management is a

joint venture, or partnership with the governing board and medical staff.

With about 80 percent of all claims paid to patients resulting from

occurrence in the hospitals, this partnership is extremely important.

The securing of evidence by patients' lawyers alone involves hospital

nersonnel who should be a&.arn of 1-! 7 r1lications.
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Another factor to be considered is that risk management programs i

are required for state licensure in a growing number of states. The

hospital is required to have an acceptable program in order to qualify

for Medicare and Medicaid reimbursement of payment for the self insur-

ance reserve fund. In addition, the accreditation standards of the

Joint Commission on Accreditation of Hospitals already specify most /
elements of the risk management program and are coming closer and closer

to requiring a formal program of risk management. 108

According to Stewart, hospitals developing risk management programs

should keep in mind the following considerations:

(1) Individualization of risk management programs is essential to
3

success.

(2) The elements of risk management programs should be flexible;

the one exception being some degree of organization.

(3) How to organize for the control of risk in a given hospital

depends on the risks that can be identified, interpreted, and isolated

in the hospital.

(4) Any system of risk management should be adopted by the

governing board.

(5) Designation of a risk manager charged with the responsibility

for the system is necessary to insure accountability.

(6) A risk management committee should be formed that is suitable

to the hospital and its management style with persons respresenting

the governing board, the medical staff, nursing services, and the patient.

(7) All persons on the hospital premises can contribute directly

or indirectly to the patient's adverse response to a hospital stay.

(8) The greater the number of providers that are involved, the

. . . .. .. .. .



more effective the risk management system.

(9) The objectives and procedures of risk management should be

stated in sufficient detail to give direction to the program and to

permit it to be evaluated.

(10) The system should have a suitable means for the identification

of risk and an interpretation of its cause and effect on patient care

delivery. N

(11) The incidence of risk needs to be isolated in terms of parti- S

cular hospital procedures, location on the premises, and the groups of

personnel involved.

(12) Finally, the system must include a way to methodically follow S

the reduction and eradication of risk for patients. This can best be

accomplished by collecting the information about risk. Such collection,

whether by pencil or computer, can help immeasurably to locate trouble

spots as they occur in order to facilitate education and prevention.109

Once defined and systemized, risk management needs to become a way

of life and a factor in decision making. Decisions about spending S

should be reached not only in terms of patient revenue but in terms of

quality of care. Settlement of patient claims should consider not only

dollar cost but also physician and nursing staff involvement in decision

making and how patient care should be modified as a result of the

experience)lOJohn L. Ashby, et al, stated that the primary mechanism

available within the health care setting to deal with skyrocketing liab-

ility costs is risk management. Beyond the economic burden and the

reality that the majority of malpractice claims arise from hospital

based incidents, hospitals will be receiving increasing pressure to

reduce risks for other reasons which include the following:

I
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(1) Increased legal responsibility that is being assigned to

hospitals for care delivered within the hospital.

(2) Increased use of self-insurance and the fact that Medicare

requires a risk management program for self-insuring hospitals.

(3) Increased consideration of the proposal that hospitals assume

all liability and responsibility for insurance (including that of phy-

sicians) for malpractice incidents occurring within the facility.1I

The primary elements in risk reduction according to Ashby, et al,

are:

(1) Prevention of claims: mechanisms established or proposed

for averting the claims that may result from known maloccurrences (e.g.,

prompt treatment of injuries at no cost to the patient).

(2) Defensive claims: procedures to evaluate the efficacy of

court defense and to assure the adequacy of defense if this course is

chosen (e.g., use of expert medical opinion in determining the existence

and extent of negligence).

(3) Disposition of claims: procedures for the legal disposition

of outstanding claims (e.g., out-of-court settlement)) 12

Ashby, et al, identify nine risk detection procedures. Incident

reports alone, they state, are not adequate for risk detection because

it cannot be assumed that all incidents will be reported. In parti-

cular, physician-related incidents are rarely reported in this manner and

these are the cause of many serious malpractice claims. Several other

potentially useful sources of information are available to hospitals

including the following:

(1) Incidents reported verbally by physicians and employees;

(2) Patient complaints to employees, administration and business

office;

%/%
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(3) Patient ombudsman findings;

(4) Letters from attorneys about injuries or other cases of

patient dissatis Faction;

(5) Malpractice claims;

(6) Summaries of past claims experiences or the experiences of

other hospitals;

(7) Inspections of the physical plan and audits or policies and

procedures such as relevant portions of the Joint Commission on Accred-

itation of Hospitals accreditation report;

(8) The experience of employees ý-,d physicians; and

(9) Findings of the medical audit or other quality assurance

committees. 1 3

Ashby, et al, further stated that as many mechanisms as possible

for reporting physician related incidents should be employed in order to
3.

provide every opportunity for physicians and employees alike to make

reports on quality control procedures. 11 4

The proper handling of incidents of potential liability is based

on two philosophies. (1) immediate open and honest discussion of the

incident with the patient and relatives; and (2) fair compensation for

any harm to the patient that is believed to be caused by the hospital.! 5

Staff Level Functions

In general terms, according to Ashby, et al, there are six staff

functions which are within the scope of a patient-oriented risk reduc- p

tion program:

(1) Receipt of information on patient incidents from all applicable

sources; p

(2) Logging, tabulation, filing, and transmittal of information on

,p.
4,

%

6 6
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incidents obtained from reporting sources;

IN
(3) Investigation of incidents to provide information for both

development of legal positions on specific cases and development of

preventive strategies;

(4) Screening of cases for consideration by committees and other

individuals for liability control and.prevention purposes and provid-

ing follow-up committee actions as requested;

(5) Liaison with patients (patients' relatives and attorneys, as

applicable) for purposes of preventing a claim from being filed and

coordination of efforts to make financial restitution when that is

necessary; and
I

(6) Development of recommendations for compensation to aggrieved

patients (which may or may not require administrative approval) 116

The risk manager is an integral part in any risk management

program. The American Hospital Association's own version of a position

description for the risk manager is provided at Appendix C.

As'hby stated that there are fourteen model elements for risk
I

management programs, of which six are considered most important:

(1) Single administrative responsibility for the program;

(2) A series of risk reduction procedures, including analysis

of incident reports, patient complaints, patient ombudsman findings,

letters from attorneys about injuries and malpractice claims, inspec-

tions of the physical plant, and audits of policies and procedures;

(3) Written liability and control procedures;

(4) Delineation and assignment of staff level functions; '4

(5) A centralized committee to coordinate risk management activities; ,

(6) Encouragement of physicians so that they will report incidents

.. ..
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as well as examples of poor care. 117

Fifer states that medically related incidents or events will be the

main target of risk management programs. Physicians and nurses must

become activ# iv/ involved in such programs. Coordination of existing

quality assurance activities with those designed for risk management

may be the first and one of the most effective steps in improving a

hospital's risk management prograr,. 118

Many hospitals have met with success through develhpment of risk

management programs. Largely as a result of risk management programs

being implemented in hospitals, more than 1400 hospitals and physicians

in Florida will benefit from a $2.2 million reduction in medical mal-

practice insurance premiums approved for the Florida Medical Malprý,:tice

Joint Underwriting Association. Hospital facilities including clinics,

blood banks, laboratories and seven HMOs will realize a 19.6 percent

savings, or approximately $1.2 million. In Florida, the patients com-

pensation fund of $27 million in reserve is used to pay claims which

exceed $100,0f00. The individual practitioner or facility is required

to cover the first $100,00C of any claim. 1 19

The American Hospital Association and other authorities on risk

management advocate the systems approach to development of risk manage-

ment orograms. A real benefit of th- systems aDoroach to risk mnage-

ment is a .)otential reduiction in professiona1 insurance Dremiums.

The American College of Suraeons reports th t the Pennsylvania Hosoital

Insurance yorDany, which insur'es IPý hosp'tals, reduced rates by 9

per'cent the ir,ýt year after i'stituting the systems aporoach in its

hospital.12 0 7iirther, the Viroinia -,)soital Recierocal uffers a 10

Dercent discount on wra',iums to hospitals that have a systematic risk

.::
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management program. In Washington State, risk management by the 70-

hospital insurance trust reduced premiums to 30 percent below the com-

merical rate; and the systems approach used by 53 Adventist hospitals

has helped them reduce the premium by 20 percent. 12 1

Donovan and Bader advocate the systems approach to risk manage-

ment. They state that the essential elements in a risk management

program are people, especially:

(1) the medical director and/or department chief who maintains

strong methods of education, supervision, privileging and audit;

(2) a chief executive officer who is committed to quality care

and has designated a top-level assistant as risk manager;

(3) a board that supports the quality assurance efforts of ad-

ministration and medical staff, and

(4) nursing supervisors, patient representatives and other person-

nel who have specific responsibilities for bringing the benefits of the

system to its primary recipients--the patients. 12 2

Donovan and Bader further state that without the cooperation of

those key persons, no risk management program can hope to achieve

maximum effectiveness. 12 iospitals involved in risk management programs

have shown that stronger systems resulted when the medical staff was

consulted and briefed during the planning stages of organizational

models.

Donovan and Bader introduced four risk management organizational

models (See Appendix D). No one organizational model is right for

every hospital. Many hospitals utilize a general organizational model

which was adapted to their individual requirements. Alternative models

discussed by Donovan and Bader are examined below:

(1) The Medical Director Model I. The medical director who reports
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to the chief executive officer directs the risk management office

where all administrative safety programs are centered. He also chairs

the medical staff patient safety committee. Existing medical staff

committees on quality assurance and peer review report to the risk

management committee which coordinates their activities and integrates

them with hospital-oriented programs. 124

(2) Medical Director Model II. The medical director oversees

all medical staff quality assurance programs and coordinates his act-

ivities with a separate administrative risk management office through

a risk management committee. The committee's members are drawn from

both administrative and medical staffs (e.g., chief executive officer,

1 director of nursing, director of engineering, department chiefs and

committee chairmen).125

* (3) Quality Assurance Model. A quality assurance director, who

may be a physician or a non-physician, directs all hospital and medi-

cal staff programs from one office and communicates with the medical

staff through a risk management committee composed of medical staff

members ) 26

(4) Administrators/Department Chiefs Model. This a minimal change

model in that no risk management office (or no new office) is created.

A top-level administrator directs or coordinates hospital activities

that involve patient safety (e.g., patient relations, incident reports
,. by nurses). The hospital that developed this model had full-time

* department chiefs, however, the model could also work for hospitals

having part-time or volunteer chiefs who have enough time and a com-

mitment to the risk management system) 2 7

A feature central to all four models is a medical incident com-

mittee or some similar control that reviews and takes action on

q
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incidents which are serious enough to require immediate response.

The members of this committee might be the medical director, the chief

executive officer and the appropriate chiefs of services. Most of the

work of any risk management program is carried out by the risk manager

and the risk management committee, whose members are drawn partially

frnm the medical staff. The coordinator may or may not be a physician.

Sometimes he is an attorney who serves as the hospital's in-house coun-

sel. 128

The specific responsibilities of the risk manager include the

following:

(1) Reviewing incident reports and other patient safety informa-

tion (e.g., reports of the patient representative on conditions that

might lead to incidents or claims), and bringing together hospital

and medical staff for corrective and preventive actions;

(2) Building a data base of incidents (cross-referenced by severity,

type, location in the hospital), and other relevant factors, for use

in identifying events that may require corrective action;

(3) With the help of the risk management committee, encouraging

physicians to report incidents (either verbally or in writing) and

personally encouraging nurses and other hospital employees to report

incidents;

(4) Through educational programs, increasing awar^ness of factors

in patient safety among the medical staff and all other hospital per-

sonnel;

(5) Identifying critical patient safety problems for review and

action by the medical staff committees on audit, credentialling, con-

tinuing medical education, and other quality assurance activities;

I
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(6) Following up on actions recommended by the risk management

committee to ensure that they are timely and actually completed. 129

Appendix C is a position description for the risk manager as

seen by the American Hospital Association.

The specific responsibilities of the risk management committee,

as seen by Donovan and Bader, are as follows:

(1) Reviewing critical incidents and patterns of incidents, and

agreeing on appropriate actions;

(2) Coordinating the efforts of the medical staff committees on

audits, credentialling, continuing medical education, and other quality

assurance activities; and

(3) Ensuring that programs exist which focus on education and
4130

prevention rather than on corrective actions.1 30

Benefits

The greatest benefit to the physician of the systems approach to

risk management is helping him improve the quality of patient care. This

system promotes improved care by detecting problems quickly, creating

lines of accountability for action, strengthening existing quality

assurance mechanisms and detecting professional incompetence. When all

quality assurance reporting mechanisms are coordinated through the

risk management office, the risk manager can screen data immediately

for such danger signals as an unusual number of falls or postoperative

infections. Types of incidents can be detected as they occur instead

of months later when the insurance carrier provides data. Potentially

Compensable Events (PCEs) (i.e., incidents that could result in claims

magainst the hospital), can be identified through concurrent review of

...
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patient charts instead of through retrospective audits. An incident

or complication involving physician care can be identified and corrected

before a minor problem becomes a serious one. In the long-run, a reported

incident can become a part of the continuing education process that con-

tributes to better patient care. 131

Implementing Risk Management

According to Donovan and Bader, an action plan for the systems

approach might include the following steps:

(1) Build awareness of the patient safety problem and of the

systems approach as a partial solution;

(2) Encourage hospital and medical staff to make a joint commit-

ment to the concept of a systems approach;

(3) Delegate a top-level hospital physician group to draft an

organizational model and audit the hospital's existing quality as-

surance systems to see how they can be strengthened and integrated;

(4) After a complete audit, implement the system carefully, one

step at a time;

(5) Evaluate and continue to evaluate (and make changes, if neces-

sary) in the best interest of the patients and the hospital and then

the physician team (in that order of priority). 132

In a seminar conducted by the American Society for Hospital Risk

Managers in New Orleans in March 1980, Janine Fiesta identified three

basic steps in a risk management program:

(1) Identification of risk utilizing:

(a) Claims histories /incident reports regarding malpractice;

(b) JCAH, state and similar surveys conducted;

(c) Patiert Complaints from patient representatives and the
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business office;

(d) Committee minutes (Infection Control, Safety, Utilization

Review, Mortality and Morbidity, etc.);

(e) Medical Records: Utilizing concurrent screening and

attorney requests; and dd

(f) Oral Communication, especially from the physicians and

nurses.

(2) Evaluation, which may include a complete investigation to see

if the hospital conformed to standards;

(3) Treatment: To eliminate causes of malpractice problems

(through education, policy and procedure changes, communication,

better documentation, etc.)) 33

A detailed study of the steps to be taken to implement a hospital

risk management program utilizing the systems approach is provided at

Appendix E.

The Lawyer's Role in Risk Management

Many hospitals employ legal counsel but most hospital staff lawyers

devote the major portion of their time to the business aspects of hospi-

tal management (e.g., certificate of need applications, Medicare and

Medicaid problems, labor disputes), rather than to medico-legal issues

involving patients. 1 3 because few hospitals employ a lawyer who handles

patient care issues on a full-time basis, the medical staff and ad-
ministration may not fully understand the lawyer's capacity for pre-

venting and/or minimizing legal problems for the institution. 135

A good risk management program should incorporate legal counsel

as a part of that program. Holder cites three functions of the Hospi- I

tal attorney:

A I
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(1) Investigation of, and representation in, malpractice suits;

(2) Prevention of lawsuits; and

(3) Education of hospital personnel. 1 36

When an event raises the threat of a malpractice action, an in-

house lawyer can help alleviate much of the difficulty, even if the

hospital is insured by a commercial carrier. For example, in a teaching

hospital, house physicians involved in the care of a patient may be

practicing elsewhere by the time a malpractice suit is filed. There-

fore, the lawyer who is immediately informed of an incident can obtain

statements from the parties involved and investigate the situation long

before a suit is filed. When working with representatives of insurance

companies, an attorney can also expedite necessary arrangements, give

legal advice if requested, and be available to analyze the problem and

its legal implications. 137

Holder states that the large hospital has enough patient-related

issues of this type to keep at least one full-time lawyer extremely

busy. Small hospitals might consider sharing the services of a lawyer.38
I

Teaching is another very important aspect of an in-house lawyer's

role. Through regular meetings with legal counsel about the common

problems and issues (e.g., consent forms, informed consent process,

treatment of minors, emergency care, attending physicians), nurses and

other hospital personnel learn to recognize a legal problem when it

occurs. Most risk management issues involve, in some way, potential

legal problems. The wisdom of trying to manage legal issues without 1

a lawyer on staff is questionable. 139

Hospital Policy 1

Hospital policy plays an important role in risk management. For

I
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example, both the hospital and the delivery room physician were held

liable by the California Court of Appeals in a suit charging them with

causing emotional distress in a husband who witnessed both his wife's

and child's death in the delivery room. In announcing its decision,

the appellate court majority threw out the previous standard, which

exempted the hospital from emotional distress liability when an observer

witnessed unpleasant or disturbing events in an operating room or de-

livery area. The husband's allegation that the hospital caused the

wrongful death and breached a contract to deliver the child were dis-

missed by the court. As a result, the husband would have had no grounds

for a suit if he had not been allowed in a delivery room. 140

Physician Participation

Physicians can identify and correct problems that keep patients

from getting the best care possible. Many of the problems physicians

uncover can be traced to the deficiencies in the facility, its equip-

ment or the way care is organized and delivered. Others, however,

can be traced to people failure--to the fact that a physician lacked

the knowledge or skills or proper attitude to perform at the highest

level. Fifer defines risk management as a detection system designed

to predict when the next person failure will occur and to prevent it

from happening. 14 1

Not surprisingly, physicians are a major component of a total

hospital risk management program. A risk management program cannot

eliminate every risk (many patient care activities, even if performed

in the most careful manner, are inherently risky, and sometimes harm

to the patient is done). Even when harm occurs, however, liability
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suit may not result if the patient was adequately informed of the

risk and if he consented to performance of a procedure. 142

A risk management program can prevent liability by detecting

carelessness and negligence before they occur. Experience shows

that liability suits are often preceded by a clearly identifiable

trail of substandard performance or behavioral aberration 43 If it is

detected and corrected in time, serious harm to patients can be pre- .

vented. The organized medical staff is responsible for developing

a detection system designed to prevent harm caused by physician care-

lessness.

According to Fifer, a physician's responsibility for risk manage-

ment has four components:

(1) Initial credentialling. The medical staff is responsible

for recommending only qualified physicians for medical staff member-

ship, and for recommending for each physician specific clinical

privileges limited to his area of competency. Conscientious staff IL
work before the appointment decision is made may prevent liability in

the future for both the hospital and applicant.

(2) Recredentialling. Accreditation standards state that the

current competence of each member of the medical staff must be appraised

on a periodic basis. In every instance, recredentialling decisions

should be based on the subjective evidence gleaned from the performance

evaluation or audit system.

(3) Other internal data sources. Data related to the quality of

patient care may arrive from any review and evaluation activities within

the hospital. A safety committee may detect an electrical problem in

the patient monitoring equipment before harm is done. The infection

. m . -• -I .- e- -m- -i- - - " - . . . . . . v- - •- • - - m 1•- - m ° - - . l ~ v v , • v •
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control committee may spot an outbreak of infection before it becomes

wide-spread. The tissue committee may discover a trail of questionable I

surgical judgment before death on the operating table occurs. The trans-

fusion committee may discover indiscriminate blood uses that point to

an increased danger of serum hepatitis. The utilization review committee

may detect a pattern of overstays due to a potentially preventable

complication such as pulmonary embolism or infarction.

(4) External data sources. The medical staff needs a reporting p

system whereby staff physicians will promptly disclose any malpractice

actions filed against them even if those actions were unrelated to the

hospital. Prompt investigation may forestall a serious hospital incident

and the resulting liability. The medical staff also needs to receive

data produced by the county medical society and the state board of

medical examiners, both of which often receive and investigate com-

plaints about physicians.144

Specific techniques are needed to encourage both physicians and

employees to accept the responsibility to report incidents and to

perform their work in a manner that will avoid cause for legal action.

The most difficult aspect of this charge may be to get staff physicians

to report incidents in which they are personally involved or of which

they may have knowledge. Physicians are reluctant to report incidents

not only because they dislike the added paperwork or time required to.I

discuss the matter, but also because they feel the information may con-

tribute to the probability of legal action against them or their colleagues.

Ashby, et al, state that this attitude must be changed. Education

is the key to changing attitudes, particularly in the community hospital

setting. 145

A
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Two points should be stressed in the educational process. First,

knowledge of incidents before they result in claims is the key to

successful handling of potential liability from the perspective of

both the physician and the hospitel. Second, it should be made known

that the information will be held confidential from outside parties •

and the rest of the medical staff.14 6  "

A useful tool that can be utilized in working with physicians

in gaining their support of the risk management program is provided N'

at Appendix F "

Training

Although much has been written about the role of the hospital S

risk manager, lawyers, physicians, etc., little attention has been

given in the literature to specific training models for risk manage-

ment. However, the South Carolina Hospital Association (SCHA) developed P

a successful training program. The SCHA, in cooperation with its in-

surance consultants and the Carolinas Hospital and Health Services,

Incorporated, conducted a series of four regional seminars on this 0

subject. The seminar participants were given instructions to enhance

training and education efforts in risk management. They reviewed a

series of slide/tape programs that dealt with specific needs, based on S

valid problem analysis.47

Risk managers have little knowledge about training and educators

know little about risk management. Specific problem areas and factors o

which the risk manager must be aware of, and in which training should

be accomplished in the hospital are:

(1) Falls and medication errors are the most frequently reported S

incidents;

44
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(2) Incident report forms are not always completed correctly, and

improperly completed forms cannot be analyzed for trend data;

(3) The most serious incidents occur in the operating room, the .•

recovery room or the emergency department;

(4) Hospital personnel repeatedly ask for more information about

the legal aspects of their work;

(5) Loss control surveys point to a need for more information on

equipment safety; and

(6) No clear models for risk management training programs exist) 4 8

Training and education can provide information, change attitudes

or alter behaviors relative to problems that have been identified

through the risk management process. If the risk management process .

identifies deviations from ideal or acceptable standards, training

can ensure that the persons who are deviating from standards have the

basis for change. However, training and education may not change the

supervisor's function as a role model.

Physical or fiscal constraints may be causing a problem and/or

internal issues may alter training outcomes or management response to

a problem. Training is not a panacea; rather it is a specific tech-
,-p

nique that provides intervention when a particular problem has been

identi fied. 49

Infection Control

There has been a great deal of recent emphasis placed upon hospital

infection control programs. The National Safety Council, in its Health

Care Newsletter, dated January 1980, reported that the goals of hospital

infection control programs should be to:

(1) Identify the susceptible individuals and protect them before

-I.
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they acquire an infection;

(2) Identify spreaders and vehicles of bacterial or viral diseases

and segregate them before they disseminate an infection, and

(3) develop a knowledge of the working conditions under which per-

sonnel care for patients so that infection is not transmitted from per-

sonnel to patient, from patient to patient, and from patient to personnel.50

Documentation of hospital-associated infections is necessary to

establish a base-line for an institution and for specific medical ser-

vices and nursing units. Once a base-line is established, any evidence151
of a problem or a potential problem can be readily seen.151

The hospital has a responsibility for infection control. This

includes orientation of all new employees on the importance of infection

control, personal hygiene and their responsibility in the infection con-

trol program. Another aspect is documented in-service education for

all departments and services, relative to infection prevention and con-
152 •

trol. 152

There are specific areas in which hospitals may be found liable

as a result of infections:

(1) Infections caused by equipment and faulty techniques;

(2) Contact with infected patients;

(3) Hospital personnel as a source of infection;

(4) Notifying patients of the presence of infection (or failure to

do so);

(5) Negligence of personnel and staff (such as breaking aseptic

procedures); and

(6) Discovery and treatment of infection cannot always be traced

to a negligent act of the hospital, yet the hospital may be held liable

for harm that results from infection if the hospital does not meet the

S.~ ~~~~~.......,......--..-.--.-- --....-.. .-.-.-.. ?.•...•....-•,. ... •'. ".. •,-'',••..-*)
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standards of a good practice that would have caused the infection to

be recognized. 15 3  F

Patient Relations

Sax states that humanistic health care and patient re^ations are

integral parts of a hospital risk management program, especially be-

cause these issu',s have become major considerations in recent medical

malpractice cases. Potential risk of injury to patients while they are

receiving care must be identified, evaluated and treated. The hospital's

ultimate objective is, of course, to eliminate any risk of injury to

patients. However, the hospital is a high-risk environment and pro-

vision of medical care is a high-risk activity. Therefore, when pre-

vention of all risk is impossible, hospital personnel should seek to ""5

reduce the frequency and severity of patient injury.15 4

While advanctitechnology has made many high-risk procedures pcs-

sible, it has decreased the human element in health care. At the same

time, the incidence of malpractice cases has increased, largely, as a

result of better informed, more demanding health care consumers and un-

realistic expectations for dramatic treatment outcomes. 15 5

A 1977 report of the American Bar Association's Commission on

Medical Professional Lidbility emphdsized the connection between liti-

gation and patient-provider relations. It said that claims may be •C..

reduced dramatically by paying closer attention to patient relations

and the quality of medical care. 156

According to Sax, communication is the :,ey to creating an environ-

ment where both the physical and emotional needs of patients must be

met. The patient relations component of a risk management program

makes the hospital more responsive to the emotional, as well as,

0% r.•
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physical needs of :iatients. 15 7

Gekas writes that a hospital patient relations program can provide

information about potential risks at a very early stage. Further, some

states and federal agencies already require health care institutions to

have a procedure for handling patient complaints. Such efforts are an

essential part of a risk management program. 158

Documentation

According to San Diego defense attorney R.W. Harlan, because the

medical community does not understand the use of medical records in the

court room, hospitals often end up paying sizeable settlements merely

because they cannot disprove liability.59 Harlan suggests that the hosp-

tal administration stress the use of medical records as a defense tool.

If a patient is uncooperative or unruly, that should be documented in

the medical record. The record is not just a plaintiff's record. 160

Harlan states that:

"Records that are sloppily completed and inconsistent can
damage the hospital's case. The plaintiff's lawyer can point out
the medical record as a reflection of the kind of care the patient
received. Sloppy records to a jury indicate that the care was slop-
py. ,161

All medical treatments administered to the patient should be

documented on the patient's record. Notation of machine or equipment

failure and the time of failure can help a hospital transfer liability

to the manufacturer or some other responsible authority. Chronology

of events is the most crucial element of record keeping.621n the case

of litigation, the time-frame can be critical. Emergency situation!,

such as cardiac arrests, find the staff completing a series of pro-

cedures in a short time-frame with no chance to make notes or check

the clock. in this situation, attorneys recommend that medical
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professionals simply note the time the procedures began. 63 For instance,

the entry on the chart should state: "At approximately 2 p.m., the

following events began to occur." Then the physician or nurse can

compile the notes after the procedures have been completed and list

the events that have taken place. Notation of the time the procedures

concluded should follow. 16 4

Harlan believes that the medical record should serve three dis-

tinct and equally important functions:

(1) As a record of the facts, not opinions, relevant to the treat-

ment of the patient;

(2) As a risk management tool; and

(3) As documentary evidence that stands by itself.16 5

For a detailed study of the role of medical records management

in risk prevention, sce Appendix G.

Incident Reporting

The magazine, Hospital Risk Management, reports that no matter

what the hospital's bed size or budget, a comprehensive incident re-

porting system is essential to the success of a cost-cutting risk

management program) 6 6urther, there are five common pitfalls with

most incident reporting systems as follows:

(1) Failure to file a report;

(2) Failure to complete reports properly;

(3) Incorrect routing of reports;

(4) Failure to activate immediate correction; and

(5) Failure to plan long-range prevention strategy.67

According to Hospital Risk Management, many incidents are not

S~~........................... °.............. -. °.-..m.
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reported because some employees may fear the report will be used as
a disciplinary tool on them or will be a mark against them in their \

record. Other employees simply may not understand the importance

of the incident report and the necessity to submit a report on each

incident.
168

To avoid this pitfall, administration should make sure that comple-

I tion of the reports will not result in any kind of punitive measure

or any sort of negative reflection on anybody. Explaining the use

of the incident report so that the hospital staff can also realize

the importance of the report as a tool in risk management. can help.169

At Kennestone Hospital in Marietta, Georgia, the problem of

getting the facts was resolved by hiring a former policeman as risk

manager. After the form was completed, the risk manager interviewed

the person involved and advised them that only the facts pertinent

to the event should be included in their statemenlU0 The interview

also reinforces with the employee the importance of filing the reports

and completing the reports properly.

The problem of properly routing the incident report was resolved

at Lennox-Hill Hospital in New York City by incorporating a box in the

lower left-hand corner of the form itself which indicates exactly which

staff members will review the form and in which order the reviews will

take placeý 71

Hospitals which are managed by the Hospital Corporation of America

forward all incident reports regardless of severity of the incident,

directly to the insurer. This policy eliminates hospital-level deci-

sions regarding possible liability) 72

To ensure that immediate action is taken, Kennestone Hospital

-- -------------- -------------- ,-..-----------, v.*
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employs a safety inspection follow-up memorandum, which alerts individual

departments in the hospital that the risk management office has found

a deficiency in that area. The form states, basically, what the problem

is, that it can be corrected, and that top management at the hospital

expects the department to correct the problem. The deficient depart-

ment responds, utilizing another section of the same form, listing

the specific actions which the department took to correct the problem) 73

When hospital employees complete an incident report at Lennox-

Hill Hospital, they usually complete a request for work order to cor-

rect the problem immediately. Where a change in policy or procedure

is indicated, the risk manager calls the matter to the attention of

the nurse or other individual who is responsible for the department or

for the specific procedure or policy. If a change is necessary, a

notice is published in the semi-monthly hospital newsletter which is

given to every nurse in the facility. 1 74

Hospitals managed by the Hospital Corporation of America manage

problem-correction on an individual-hospital-basis. If no correction

is made and another incident occurs, the matter is brought to the

attention of the hospital's insurance company, which results in immediate

investigation by the insurer. 175

According to Lennox-Hill Hospital, there are three uses for the

incident report:

(1) As an investigation and claims tool;

(2) As a reporting and statistical tool; and

(3) As a prospective correction tool. 1 76

A good incident reporting system, according the risk manager for

Lennox-Hill, will ensure that the reports are used in all three ways.

... ................. .. .......
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If a hospital is not using the reports in all three ways, the hospital

is probably not getting optimal results from the forms. 77

Tactics for Coping with Potentially Compensable Events (PCEs)

Even in the best risk management programs, there are times when

preventive measures fail to do the job. Often a PCE will occur.

James Bostwick, a San Francisco plaintiff's lawyer outlined five tac-

tics for coping with PCEs: 1 78

(1) Communication. "Do not stop talking to the patient. You need

to communicate more at this time. If people like you, 90 percent of the

time they will not sue. If they are going to sue anyway, you have not

hurt yourself by communicating with them."

(2) Investigation. Investigate the incident from a positive stand-

point. Use a "we want to see what we can do to help" attitude. For

the employees, stress that the investigation will help to see what

action to take to make their jobs easier.

(3) Legal representation. Do not leave the matter in the hands

of a defense lawyer who is acting on behalf of the insurer. Find out

what is going on with the case. The hospital might need its own law-

yer to look into the situation. Further, a defense lawyer who is being

paid by the insurance company may not be acting in the best interest

of the hospital. Insurance officials may want to settle out of court

to avoid high legal fees and publicity, regardless of liability. The

reputation of the hospital must be considered in defense alternatives.

(4) Staff assignment. Hazard zones for potential malpractice

claims include the operating room, the emergency room, and anesthesia

services. These areas, because of their potential for litigation,
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should be staffed with extremely efficient and professional employees.

The physician who cannot practice anywhere else should not be working

in the emergency room.

(5) Medical staff insurance. Make sure that the physician is

insured. Lawyers will sue where the money is. They will find a way

to hold a hospital liable in a lawsuit if the physician is not insured) 79

One case involving an Rh-Factor infant who developed jaundice illustrates

this point. Although the nurses attending the baby charted carefully

the jaundice and their efforts to get the unins;ured attending physician

to take action, the hospital was found liable. Because the nurses did

not report the matter to a supervisor or somecne higher up in the ad-

ministration, who had the authority to get the physician to act or to

remove him from the case, the hospital paid. This suit against the

hospital would not have been necessary if the physician had been in-

sured.
180

For detailed studies regarding occurrence screening and handling

of PCEs, see Appendix j.

Success of Individual Risk Management Progr.ms

Since the late 1960s, Lovelace Medical Center in Albuquerque, New

Mexico has operated a risk control program to improve its quality of

health care and minimize its liability to malpractice claims. The im-

petus for the program came, in part, from a malpractice suit filed against

the medical facility approximately 15 years ago. The outcome of the

suit was a large financial assessment against the facility that could

only partially be paid by the insurance. As a result of this problem,

the staff sensitivity to malpractice risk, and the administration's

support for the risk control program, a strcnq oronram •.,as
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developed.1
8 1

The risk control program at Lovelace !Iedical Center covers all

its divisions and special services. These include a clinic division,

a multi-specialty group practice of 80 physicians, a 200-bed hospital

which contains an 18-bed alcohol treatment rehabilitation unit, a 100-

bed extended care facility, a satellite family practice clinic in the

greater metropolitan area, and a health maintenance organization that

serves 5,000 persons.1 8 2

The organization and functioning of the risk control program are

standard throughout the medical center. The activities of the risk

control program are initiated throuqh incident reports which, if they

denote a serious or legally threatening situation, are singled out

by the risk control manager for discussion and for the preparation of

a legal defense by the professional review committee.1 8 3

Lovelace Medical Center defines the incident as any happeninC,

with or without injury, involving patient mishan or serious exnression 5

of dissatisfaction. An expression of dissatisfaction by the patient

is a result of the patient perceiving, rightly or wrongly, that he or

she has, in some manner, been slighted, neglected, mistreated or
i

injured. Types and examnles of incidents, accordinn to the risk
0

manager at the medical center, are as follows:

(1) Sudden unexpected death or injury secondary to diagnostic

or therapeutic procedures (e.g., x-ray burn, pressure sores from casts);

(2) Drua error, reaction or injury;

(3) Fall, for any reason and with or without harm;

(4) Mishap due to faulty equipment or environment (e.g., broken

wheelchair, loose railing, unmarked stens);

< V
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(5) Expression of dissatisfaction of the medical care provided

or with the bill received;

(6) Serious complaint about delays;

(7) Hint of legal action; and

(8) Unexplained requests from an attorney for information about

a patient.

All health care personnel should learn to recognize incidents

and respond to them quickly and Lovelace Medical Center educates its

employees to enable them to do that. 184

Management and analysis of incident reports is the responsibility

of the risk control manager at Lovelace Medical Center. The Professional

Review Committee includes the risk manager, the director of nursing, and

six members of the medical staff who were selected by the chief execu-

tiv, officer in consultation with the chairman of the medical staff.1 85
I

Since 1971, 28 suits have been filed against the medical center.

Two cases were settled out of court, seven were won and nine are pending.

Claims paid have been only a small percentage of the center's insurance

premiums. Con:cquz:tly, tho program has been a success, according to

spokesmen for the medical center. 1 86

In early 1977, Methodist Medical Center of Illinois, a 526-bed

acute care teaching facility in Peoria, initiated a self-insurance

program for professional liability covprage. To facilitate the develop-

ment of this program, a risk management committee was formed in 1976

to investigate the means by which the hospital's risk as both the

insurer and the insured institution could be diminished.

Prior to the implementation of the medical center's quality

assurance program, quality-oriented or safety-related issues had been
.4
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under the purview of two separate groups--(l) those concerned-.uith

environmental safety, and (2) those involved in medical staff peer p

review. The environmental safety group was headed by the safety

director and was involved with safety and disaster programs, third

party inspection reports, in-service training for nurses regarding
incident187

equipment safety, and incident reporting. The medical staff group

was primary composed of independent peer review committees, such as

audit and utilization review, tissue review, medical records, infection

control, credentials and continuing medical education. 188

The major problem with the environmental safety group was that

its focus was reactive rather than preventive.
p

The main drawback to the activities of the medical staff group

was that the lines of responsibility were not clear in the routine

situations, and less clear in the non-routine cases. The inevitable 4

result was that there was no formal resolution of the problem. 189

To achieve the hospital's commitment to an effective patient

safety program and liability control system, a multi-disciplinary
p

approach was needed. The executive vice-president then formed a

risk management committee composed of physicians, nurses and other

hospital personnel. Most committee members, who were chosen on the

basis of their creative problem-solving skills, represented units and

departments having high liability potential (e.g., the operating room,

the emergency department, laboratory and the maintenance department).
p

The risk management committee reviewed the ways in which the medical

center was affected by the nation-wide insurance crunch of the 1970s

and the potential ramifications of the hospital's decision to self- -
iinsure. The committee then produced five recommendations believed to

p
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be necessary for the success of the risk control program at the

medical center. These recommendations are as follows:

(1) Policies and procedures should be examined to ensure and

facilitate patient care with a minimum of inconvenience to patients;

(2)Qualified personnel should be hired and retained to ensure

that patients receive high quality care;

(3) Provider/patient relationships should be examined to identify

and correct situations in which patient dissatisfaction might result .

from patient interraction with hospital staff members;

(4) Education programs for physicians, nurses and other hospital

personnel should be provided to promote understanding of the importance
I

of minimizing the hospital's liability; and

(5) Claims review should be streamlined and data collection im-

proved.
190

As a result of this risk management program, the medical center

realized improvements in patient safety and quality of care. Centralized

control of safety and quality-related activities introduced a method of

supervision for the program. Communication among committees was strength-

ened and accountability was defined through the functions of the Quality

Assurance Committee and the vice president of medical affairs. During

the past year, the Quality Assurance Committee has addressed and resolved

numerous issues. 19 1

The Risk Management Committee. A risk reduction program must have

an organizational unit charged with analyzing information related to

potential risk to patients and with ensuring that appropriate action

is taken when necessary. While it is possible that the administrative

program manager, coordinating as much as possible with other individuals,
'1.
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can perform this role, the use of one or more committees is considered

to be a superior approach. The committee structure offers a forum for

the discussion of liability and safety issues drawinn upon the exper-

tise of a wide range of disciplines 'and organizational units, both in-

ternal and external to the hospital.

According to Nancy Dumas, patient representative at the 22D-bed

Griffin-Spaulding Hospital in Griffin, Georgia, hosnitals do not have

to have a person entitled risk manager to effectively monitor notential

problems and implement corrective measures. Dumas' hospital uses a

committee to handle the risk mana.ement activities. This committee ,

approach, Dumas maintains, is perfect for the smaller institutions which

are unable to justify financially the creation of a salaried risk manager

pos i ti on. 192

In addition to the financial savings that result from the corn-

"mittee approach, there is the added benefit of hospital-wide coopera-

tion on risk manaiement. Those serving on the "Patient and Public Safety"

(risk management) Committee include a social worker, the business

office manager, a nursin- supervisor, a utilization review nurse,

a patient representative, the chief pharmacist, and the chief of

radi ol ogy. 193

Using the Patient and Public Safety Commvittee as a risk manage-

ment coordinating group vas a natural outgrowth of the hospital structure.

The :hosoital wanted to use a committee that it already had rather than

to form L new one. 1 Havinn the committee as an active "core" groun

for risk manacement functions was seen as an essential element of the

program, because a number of other committees with "fringe" risk manage-

ment duties already looked to Lhe Patient and Public Safety Committee

V.
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for leadership. 
6

The Patient and Public Safety Committee has sub-groups such as

employee safety, disaster, environmental control and fire safety groups,

which also deal with individual segments of the risk management pro-

gram. These smaller groups handle only the specialized duties outlined

in their titles and look to the Patient and Public Safety Committee

for overall risk management direction. 19 5

The committee reviews all the incident reports, patient Representa-

tive's reports, and nursing services documentation. Then the committee

makes recommendations on communications to be directed to the patient

and the patient's family. Also, recommendations on in-service training

and staff education in relation to the problem can be made by the com--•'

mittee.

Another responsibility of the committee concerns follow-up of

incidents. If there is a patient fall or a medication error, the com-

mittee decides what course of action is best to take. Only when the

committee members are unable to agree on what course of action to be

taken, is intervention from the assistant administrator necessary. To

date, the committee has not had to call on him for help in making

decisions. 19 6

Evaluation. Fragmentation and duplication of efforts, not knowing

if problems that arise are transitory or chronic, and the perenial ques-

tion of whether review activities are worth the cost, were issues plaguing

the administration and medical staff at a community hospital. The hospital

hired its first quality assurance director, a registered nurse with a

master's degree in hospital administration. The hospital, a 600-bed

acute care facility, has long been an active participant in quality

/
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assurance activities.

The hospital used a quality assurance/risk management (QA/RM)

Management Profile Analysis to analyze the hospital's existing quality

assurance and risk management functions, committees, personnel, and

reporting lines.97

Using the QA/RM Management Profile Analysis, the quality assurance

director and the quality assurance consultant set out to determine who

was collecting data and identifying problems, where the information

was being reported, and whether such information was being used to

solve problems.

Designed to help hospital personnel identify the extent of problems

and the scope of the hospital's risk management activities as necessary

prerequisites to establishing an integrated quality assurance/risk

management program, this tool provided a way for the hospital to profile,

or identify, its existing functions, committees, personnel, and reporting

198lines, for analysis.

Each quality assurance activity was reviewed and the following

information was obtained:

(1) To whom results of the activity are reported;

(2) The 'oration of the minutes and/or reports filed for the N

activity;

(3) The primary data sources;

(4) The title (or name) and department of quality assurance support

personnel who assist the committee or activity in its functions; and

(5) The title (or name) and department of clerical support per-

sonnel who are responsible for scheduling meetings and for taking and

typing minutes199

' ,Z Z



The QA/RM Management Profile Analysis indicated that the hospital's

risk management committee was inadvertently a burial qround. It was

receiving reports from the safety officer and summaries of incident

reports prepared by the secretary to the hospital administrator, but

it did not review data related to clinical problems detected by the

other committees, nor did the risk management committee re.port to the

executive committee, or to any other committee. 2 00  Additionally,

problems discovered in interviews ,:ith hospital personnel and in revie'.,s

of continuing education programs ..:ere reported only to the associate

administrator for employee relations, and not to the risk management cc,,-

201mittee. 2

The type of reporting described above was clearly diluting the -

hospital's risk management program. Committee members felt that they

were simply filling paper requirements and they seldom knew whether a

problem was ever resolved. 20 2

The Quality Assurance/Risk Mana,.ement (QA/PM) Maiiagement Profile

Analysis can be invaluable in helping administrative personnel, medical

staffs and quality assurance personnel focus their efforts on centralizinn .

information collection. Analysis found that the ruality assurance

and riW' management activities in many hospitals have qro.:n into paper-
Si..

work monsters. M1any facilities and risk manavement activities have

been added without being integrated into existing functions Imnortant

information that wiould make all activities more effective is beinq lost p

or underutilized, and both professional and support time is being used

i ne ffi ci ertly. 2P3
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Problem Solving Methodology

In order to develop a comprehensive risk management program at

the USAF Academy Hospital, it was determined that a systems approach

would be utilized. First, as has already been discussed, the magni-

tude of the problem had to be determined. This was accomplished

through a systematic and thorough review of historical data and case

files, interviews with hospital personnel and their legal advisors and

an in-depth review of the military literature on the subject.

The second major step in the problem-solving methodology was to

review all available literature on the malpractice problem and risk

management in order to: (1) determine the magnitude of the problem

in civilian hospitals, and (2) discover how those hospitals resolved

their risk management and malpractice problems.

Finally, a seven-phase, systematic approach was employed in

developing and implementing a comprehensive risk management program

at the USAF Academy Hospital, utilizing the best information gleaned

from literature, interviews, seminars and discussions on the subject.

This seven-phase approach to development and implementation of the

program at the Hospital will be discussed in the next chapter.



I
FOOTNOTES

lN

Herman M. Somers, "The Malpractice Controversy and the Quality
of Patiert Care," Milbank Memorial Fund Quarterly: Health and Society,
55:2 (Spring 1977): 194-196.

2
Ibid., p 200.

3
Ibid., p. 201.

4
Todd Dankmyer and James Groves, "Taking Steps for Safety's

Sake," Hospitals, 51:10 (May 16, 1977): 60.
5
Ibid.

6
Somers, p. 201.

7
John McCue, Captain, USAF, Lecture: "Medical Malpractice in

the Air Force," USAF Risk Management Short Course, Sheppard Air Force
Base, TX, November 14, 1979.

8
Robert T. Hawkins, William S. Borders, and Louis F. Pine,

"Absolute Immunity for Military Medical Practice," Military Medicine,
144:3 (Mar 79): 169.

9
Ibid.

10
"Malpractice Claims Up, Costs Down," Air Force Times, 40:32

(March 3, 1980): 3.
11

Ibid.
12

Headquarters Air Force Medical Service Center Message 281608Z
June 1979, "Risk Management Workshop," p. 1.

13
Paul R. Kessler, The Risk Management Primer, (Chicago, IL: Care

Communications, 1979), p. 17.
14

Ibid.
"15

Ibid., p. 19.
16

Somers, p. 193.
17

Ibid., p. 194.
18
SIbid., p. 201.S~19

"Ibid., p. 197.
20

Ibid., p. 198.
21

Ibid.
64

-



22 65
Ibid., p. 199

23 William R. Fifer, "Risk Management and Medical Malpractice:
An Overview of the Issues," Quality Review Bulletin, 5:4 (Apr 79): 9.

Ibid.

25
Ibid.

26
Ibid.

27
Ibid.

28
Ibid.

29
W.B. Schwartz and N.K. Komesar, "Doctors, Damages and Deterrence:

An Economic View of Medical Malpractice," New England Journal of Medicine,
298:23 (1978): 1282; Also cited in Fifer, p. 9.

30
Fifer, p. 10.

31

Ibid.
32

Ibid.
33

Ibid.
34

Ibid.
35

Ibid.
36
37

Ibid., pp. 10-11.
38

Ibid., p. 11.
39

Ibid.
40

Ibid.
41

Ibid.
42

P.J. Mikolaj, "Hospital Association Determines Nature of Closed
Claims in State," Hospitals, 52:3 (Feb 1, 1978): 53; Also cited in
Fifer, p. 11.

43
T.C. King, et al, "Symposium on Malpractice," New York State

Journal of Medicine, cited in Fifer.
44

California Medical Association, "Report on the Medical Insurance
Feasibility Study," San Francisco, CA, CMA, 1977, cited in Fifer, p. 12.



I

45 66

Fifer, p. 12.
46 Ibid.

47
Ibid.

48 Somers, p. 202.

49
Ibid., p. 203.

50
Ibid., p. 206.

51
Ibid.

52
Ibid., pp. 210-?ll.

53 Ibid., p. 213.
54

Ibid.
55

Ibid., p. 214.
56

Ibid., p. 216.
57

Dr. John Knowles, "PSRO: Promise or Perils," Medical World
News, May 3, 1974, cited in Somers, p. 216.

58
Somers, p. 217.

59
Ibid., p. 218.

60

Ibid.
61

Ibid., p. 219.
62

Ibid.
63

'bid., p. 220.
64

Ibid., p. 223.
65

Ibid., p. 227.
66

Fifer, p. 9.
67

Ibid.
68

Ibid.
69

Ibid.
70

J.M. Vaccarino, "Malpractice: The Problem in Perspective, JAMA,
238 (1978): 861, cited in Fifer, p. 12.



71 67
Fifer, p. 12.

72
Ibid.
Ibid., 

p. 13.
Kessler, 

p. 19.
Ibid., 

p. 20.
76

Ibid., p. 23.
77

Stephen A. Rothman, "Hospital 'Goes Bare'," Hospitals, 50:22
(November 16, 1976): 69.

78
Ibid.

79
Bernie B. Welch, "Self-Insurance: An Area Approach to Solving

the Malpractice Problem," Hospitals, 51:18 (Septemiber 16, 1977): 81.
80

Ibid.
81

Ibid.
82

Ibid.
83

Ibid.
84

Ibid.
85

Ibid.
86

Ibid., p. 83.
87

Ibid.
88

Duane C. Dauner, "Hospital-Sponsored Groups Offer Viable Mal-
practice Insurance," Hospitals, 52:5 (March 1, 1978): 51.

89
Ibid.

90
Ibid.

91
Ibid.

92
Ibid.

93
Ibid., p. 52.

94
Ibid.

95
Ibid.

96
Ibid.

,'f ,r •.,• ,.,.•-.••%.- ',WLr.-. '-..-. ,'',.•.•'.''•..,.-.•.,•• "". •;.;- •" Z • -• • •4%. • .••



97 68Ibid.
98 -
of Andrew Korsak, "Risk Management Activities Boost Effectiveness

of Self-Insurance Program," Hospitals, 52:4 (Feb 16, 1978): 58.
99

Ibid.
1O00

Kenneth P. Stewart, "Risk Maragement: No Task for the Timid,"
"Trustee, 32:4 (April 1979): 10.

"Sherry Hartman, "Cooperative Risk Management Pilot Program,"
News from CHA, January 4, 1980, p. 1.

1 2Ibid./
103 -.

Ibid.

104
Ibid.

105
Arvid B. Brekke, "Cooperative k Management Program--Pilot

Hospital Selection," CHA Notes, M-16-., %February 1, 1980): 1.
106

Stewart, p. 10.
107

Ibid.
108

Ibid., p. 11.
109

Ibid., pp. 11-12.
110

Ibid., p. 12.

ill
Jonn L. Ashby. SharmanrK. Stephens, and Stephanie B. Pearson,

"Elements in Successful Risk Reduction Programs," Hospital Progress,
58:7 (July 1977): 60.

112
Ibid., p. 61.

113
Ibid., p. 62.

114

Ibid.
115
116Ibid.

Ibid., p. 63. N
117

Fifer, p. 13.118

Ibid.
119

Arr.rican Health Consultants, Inc., Hospital Risk Management,
1:1 (October 1979): 12. 3

V

U'

pI



120 69
Raymond J. Donovan and Barry S. Bader, "The Systems Approach

to Patient Safety: Role of the Medical Staff," Quality Review Bul-
letin, 5:4 (April 1979): 20.

T21
Ibid.

1221bd

Ibid., p. 16.123
Ibid.

124
Ibid., pp. 16-20.

125
Ibid.

126 Ibid.

127
Ibid.

128
Ibid., pp. 17-18.

129
Ibid.

130
Ibid., p. 18.

131
Ibid.

132Ibid., 
p. 20.

133
Janine Fiesta, Seminar: "Techniques for Identification, Eval-

uation and Treatment of Risks," American Society for Hospital Risk
Managers, New Orleans, LA, March 17, 1980.

134
Angela R. Holder, "The Lawyer's Role in Risk Management," Quality

Review Bulletin, 5:4 (April 1979): 25.1 35
Ibid.

136
Ibid.

137
"Ibid.

138
Ibid.

139
Ibid.

140
American Health Consultants, Inc., Hospital Risk Management,

1:1 (October 1979): .3.
141

William R. Fifer, "Risk Management: The Art of Preventing
'People Failure," Trustee, 30:9 (September 1977): 52.

142
Ibid. 3



143 70
Ibid.

144
Ibid., pp. 52-53.

145
Ashby, et a1., p. 64.
Ibid.

147\
Mike Jones and David Dodge, "Risk Management: Training Model

Helps Eliminate Risks," Hospitals, 54:2 (January 16, 1980): 40.
148

Ibid.
149

Ibid., p. 42.
150

National Safety Council, "Hospitals Responsible to Patients for
Infection Control," Health Care Newsletter, January 1980, p. 1.

151
Ibid.

152
Ibid.

153
Ibid., p. 2. pr

154
Arline B. Sax, "Patient Relations in Risk Management," Quality Re-

view Bulletin, 5:4 (April 1979): 14.
155

Ibid.
156

Ibid.
157

Ibid.
158

Alexandra Gekas, "Good Patient Relations Can Help Abate Potential
Risk Situations," Hospitals, 52:6 (March 16, 1980): 59-60.

159
American Health Consultants, Inc., Hospital Risk Management,

1:1 (October 1979): 13.
160

Ibid.
161

Ibid. .-

162
Ibid.

163
Ibid.

164
Ibid.

165
Ibid.

166
Ibid., p. 1.

167
Ibid.

I A,



168 71
Ibid.

169
Ibid.

170
Ibid., p. 3.

1 71
Ibid.

172
Ibid.

173
Ibid.

174
Ibid.

175
Ibid.

176
Ibid.

177
Ibid.

178
Ibid., p. 12.

179
Ibid.

180
Ibid.

1'81
Norman H. Meyer and Barbara H. Wendorf, "Risk Control: From

Management of Crises to Prevention of Incidents," Quality Review Bul-
letin, 5:4 (April 1979): 27.

182
Ibid.

183
Ibid.

184
Ibid.

185
Ibid., p. 28.

186
Ibid.

187
Charles K. Van Sluyter, "Organizing for Patient Safety and

Liability Control," Quality Review Bulletin, 5:4 (April 1979): 21.
188

Ibid.
189

Ibid.
190

Ibid., p. 22.
191

Ibid., p. 23.
192

American Health Consultants, p. 10.
193

Ibid.

N ..... 5 tN A A .



194 72
Ibid.195
Ibid.

196
Ibid.197

Gerry Stearns and Leslie Ann Fox, "Assessing Quality Assurance
and Risk Management Activities: A Profile Analysis," Quality Review
Bulletin, 5:10 (October 1979): 26.

198
Ibid.

199
Ibid.

200
Ibid. 2'

201
Ibid.

202
Ibid., p. 29.

203
Ibid.

I

am.r

,'-

5.

4 .,

5..

:.5

" - ' '.."," ","*., ..•. ._ - . .. .. ,, ....',", ..-.- "-. ':. , .p -.' " ".. . e.:":" .. ".'..'.'z'. .A . - ".'. " " *.".~'



/

II. DISCUSSION
I

A Systems Approach

"We are shifting rapidly from a Cartesian view of the uni-
verse in which the acccnt has been on parts and elements,
to a configuration view, with the emphasis on wholes."

- Peter Drucker

The Systems approach was utilized to develop a comprehensive risk
I

management program at the USAF Academy Hospital. The systems approach

provided an organized methodology for planning, organizing and con-
trolling the various phases of the project:.1  This approach, among

its other benefits, allowed for a thorough, systematic methodology for

planning, analysis, data collection and evaluation, review, impl.-ienta-

tion and follow-up. Additionally, the systems approach enabled the

project officer to more fully understand and work within the parameters

oF the numerous hospital functional departments which have interrelated

and, sometimes, overlapping responsibilities for risk management and
I

which must operate in concert to achieve optimal program results.

Other hospitals have utilized the systems approach effectively in

developing risk management programs. Th: editors of Quality Review Bulletin
I

state that the systems approach to risk management brings together the

hospital's existing programs of quality assurance and liability control

into a single, unified system of risk detection, evaluation and

prevention. Donovan and Bader state that the systems approach applied

to risk management is not an organizational chart of inputs, outputs, 4.

processes and controls, as General Systems Theory espouses, but rather

a system of people working together to attain the goal of optimal treatment

73
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of patients under their control3

According to the American Hospital Association (AHA),hospitals can

develop the best risk mananement program by applying a systems approach!

The AHA states that the systems approach to controlling hospital

liability has several advantages:

(1) The systems approach brings together key people who

deal with liability in various ways: physicians, nurses, administra-

tive staff, department heads, safety committee members, legal counsel,

other nospital staff, and insurance carrier staff.

(2) The systems approach brings together elements of the
S

quality assurance and risk management programs that currently operate

separately from each other: medical audit, nursing audit, incident

reports, safety committee, training and education, and product review. -

(3) The systems approach assigns specific accountability

for results. Accountability might be held by the administrator, the

medical director, the liability control (risk management) committee(s),

a special task force, or a board committee.

(4) The systems approach establishes formal and regular lines

of communication, enables prompt action, establishes channels of communi-
I

cation where none previously existed, and encourages cooperation under

a management mandate.

The systems approach to risk management is based on the premise that

the hospital already possesses information critical to averting claims
"5,r"'

or reducing their financial severity. Incident reports, medical
5,•

records, past claims against the hospital, and proceedings of the

I

. .....
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basis for a large and, for the most part, un-tapped information base.

Currently, most of this information lies in file drawers and the

memories of hospital personnel until a claim is filed against the

hospital. 6 The systems approach enables the hospital to "get its act

together" prior to a claim being filed. Consequently, the hospital is

able to sort through the voluminous amounts of information scattered

throughout the hospital, consolidate relevant information, identify V

potential claims against the hospital and take immediate corrective

and/or remredial action.

Figure 2, adopted from Lanier and Brown, 7 describes the

methodology by which the development of the comprehensive risk manage-

ment program at the USAF Academy Hospital was undertaken. Each of the

phases of the risk management program development at the hospital will

be discussed.

PHASE I - PROJECT INITIATION PHASE

Although the staff at the USAF Academy Hospital realized the need

for a risk management program and, in fact, already had rmny of the

aspects of a risk management program (e.g., quality review, safety

program, patient advocacy program, incident reports, etc.) the direction

and impetus for establishment of a formalized hospital-wide risk

management program came from Headquarters, U.S. Air Force. At the 1979

USAF Command Surgeon's Conference, held on 13 June 1979, Lieutenant

General Paul W. Myers, Surgeon General, USAF, directed that a program

of Risk Management (malpractice claims prevention) be devised, and a %%

plan for implementation be prepared by 1 October 1979. 8 A proposed Vel

model, based upon the civilian experience, was presented to the conference

-



Phase I

PROJECT INITIATION PHASE

Phase II
PROJECT PLANNING AND
DATA GATHERING PHASE

4I

Phase III
ANALYSIS AND

EVALUATION PHASE

I,

Phase IV
ALTERNATIVE DEVEL 'MENT ,

AND SELECTION PHASE

Phase V

COMMANDER REVIEW AND
DECISION PHASE

Phase VI PROJECT COMPLETION/
IMPLEMENTATION PHASE

&-

Phase VII
PERIODIC EVALUArION

PHASE

FEEDBACK

Figure 2: Prou em-Solving Methodology: A Systems Approach. Adapted
from Colonel Jack 0. Lanier, and Major Roger L. Brown, U.S. Army, MSC,
"A Systems Approach to Restructuring a Health Care Curriculum," U.S.
Army-Baylor University Bulletin of Continuing Graduate Education, Fall
and Winter 1978, p. 9.
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by Major Walter D. Phillips, HQ USAF/JACC. This model (see Appendix I),

provided the starting point for the Air Force program in risk manage-

ment. 9

To gain input from the pertinent Air Force functions, in formulating

the Air Force risk management program, a two-day workshop was conducted

at Brooks AFB, Texas, on 17-18 July 1979. Colonel George A. Kaye,

Administrator, USAF Academy Hospital, attended this workshop, and obtained

information which would prove invaluable as the USAF Academy Hospital's

own risk management program was being developed.

A short course for USAF Hospital Risk Managers was conducted at

Sheppard Air Force Base, Texas, during November and December 1979.

Major Val J. Bateman, USAF Academy Hospital Associate Administrator,

and appointed Risk Manager, attended this course and brought back

information to be utilized in developing a risk management program

at the Hospital.

In December 1979, Captain Charles W. Boone, Administrative Resident

at the Hospital, proposed development and implementation of the risk

management program for his Problem Solving Project (PSP). Also in

December 1979, the development and implementation of the risk management

program as a PSP was approved by the faculty of the U.S. Army-Baylor

University Graduate Program in Health Care Administration. Immediately

thereafter, Captain Boone began an extensive review of the military

and civilian literature on risk P.3nagement.

in January 1980, the draft Air Force Regulation 168-X,"Medical

Administration: Risk Management in Medical Care Delivery," 1 January

1980, was distributed (see Appendix U). This draft regulation was to
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provide interim guidance for Air Force hospitals in establishing risk

management programs, pending its official publication. 1 0

In February 1980, a letter from HQ USAF/SG directed that individual

hospitals implement risk management programs immediately (see Appendix K).

This letter also provided broad guidance on implementation of risk

management programs. By this time, the second phase of the risk manage-

menL project at the USAF Academy Hospital had begun.

PHASE II - PROJECT PLANNING AND DATA GATHERING PHASE -

In January 1980, planning for development of a comprehensive risk

management program was begun that would incorporate the best aspects of

the existing risk management-type activities and fully integrate all of

the Hospital's risk management functions, while meeting the criteria

and limitations discussed earlier.

Review of civilian health care literature regarding risk management

had become an ongoing task for the risk manager and the Administrative

Resident. Approximately 200 health care journal articles were reviewed

which provided information regarding the malpractice problems, the

development and implementation of risk management programs in military

and civilian hospitals and strengths and weaknesses of individual

hospital's risk management orograms.

The Hospital risk manager and the administrative resident, both

menmers of the American Society for Hospital Risk Managers, attended

a risk management seminar sponsored by that society in New Orleans,

during the period 16-18 March 1980. At this seminar, these individuals

attended in-depth lectures by physicians, lawyers, risk managers,

insurance representatives, nurses and other medico-legal personnel,
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and conducted interviews with, and interacted with, risk managers and

other personnel engaged in risk management activities in both

military and civilian hospitals.

It was discovered from all of the data gathering methodologies

that there are certain elements which are essential to effective risk

management programs in hospitals. The first element which was found

to be common to nearly all successful risk management programs was that

there was almost always a single individual designated "risk manager"

(or a similar title), who served as the focal point for accumulation

and dissemination of risk management information and who coordinated

the various risk management activities throughout the hospital.

A second element common to effective risk management programs was

that a multi-disciplinary committee had been organized to coordinate

risk management activities in the hospital, identify problem areas,

to conduct educational programs for hospital personnel regarding risk

management and to either take corrective measures or to recommend to

top management corrective measures to be taken. This committee,

usually referred to as the Risk Management Committee, normally included

the risk manager, at least one physician representative, at least one

nurse representative, a representative from the hospital's safety office

and a legal representative. Other members could be appointed as

necessary.

A third miajor element which was found in the most successful risk

management programs was the full support of the program by the Chief

Executive Officer. The interest of top management in Air Force risk

manage-,!-i prtoc-7s was demonstrated by HQ USAF/SG directing establish-
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ment of a risk management program, Air Force-wide, during the 1979

Command Surgeons Conference and again in a personal letter to medical

treatment facility commanders for immediate implementation of risk

management programs at each facility. The support of the USAF Academy

Hospital Commander was evidenced by his allocating resources for

educating key risk management personnel on a TOY basis and by his

personal involvement as an ex-officlo member of the Hospital's Risk

Management Comml ttee.

A fourth element which was common to effective risk management

programs was the participation in the program by the medical staff.

Corbett emphasized participation of the medical staff. He states:

"A hospital's medical staff must play the major role
in reduciqg injuries and subsequent malpractice
claims." "

Fifer sees risk management as the art of preventing people failure.

He states that doctors are people. Once one accepts that premise what

follows is that doctors will make mistakes. More than most people,

doctors who are members of an organized hospital medical staff are in an

especially good position to predict when a mistake is likely to occur

and to take steps to prevent it from happening. As members of the

organized medical staff they have a collective responsibility for

establishing standards of clinical care, for continually reviewing and

evaluating the quality of care they provide against those standards,

and for taking appropriate action when substandard care is discovered.

Incidents are more often the result of people failures than equipment

failures; a well-trained and highly motivated staff is a hospital's

best resource for reducing the potential for patient injury. 1 2
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Effective systems of communication within the hospital and good

patient/provider relations are two other elements essential to effective

risk management programs in hospitals.

Consistently in the literature these six elements were listed as

key ingredients to successful risk management programs. Obviously, there

are other key factors essential to the effectiveness of risk management

programs. Ashby, et al, identified 14 necessary elements, of which

only six were considered most important. 1 3

The AHA identified eight steps to establishing a risk management

program in hospitals:

(1) Obtain top-level commitment,

(2) Integrate training and educational programs,

(3) Identify high-risk priorities,

(4) Establish and refine policies, procedures and

documentation,

(5) Choose and implement an organizational model,

(6) Improve physician-patient-nurse-hospital

communications,

(7) Improve post-claims coordination, and

(8) Evaluate the system. 14

For a detailed guideline to implementing a risk management pro-

gram utilizing the systems approach, see Appendix E.

The risk management program to be established at the USAF Academy

Hospital should incorporate the best elements and means identified

with effective risk management programs through the country.
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PHASE III - ANALYSIS AND EVALUATION PHASE

Analysis and evaluation of the Hospital's existing risk management-

type activities was accomplished in order to: I
(1) Assess the extent of risk management-type activities

already in effect at the Hospital,

(2) Identify structure, function and interrelationships

between committees and programs having risk management-type responsi-

bilities at the Hospital,

(3) Determine if deficiencies existed in the facility or

its programs,

(4) Determine if trends existed which were conducive to

having claims filed against the government, and

(5) Assess the specific needs of the Hospital so that a

comprehensive risk management program could be developed to meet

those needs while complying with the provisions of Air Force Regulation

168-X, "Medical Administration: Risk Management in Health Care."

A comprehensive analysis of the Hospital's committee structure

and functioning was accomplished with particular emphasis upon the

following committees:

Credentials Committee

Emergency Service Review Committee

Infections Committee

Medical Care Evaluation Committee

Medical Records Committee

Medical Services Committee

Nursing Care Evaluation Committee

Z S .
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Nursing Services Professional Procedures Committee

Patient Education Committee

Professional Staff Meetings

Radiation Safety Committee

Safety Committee

Surgical Staff Meetings

Special Care Unit Committee, and the

Tissue Committee

The Quality Assurance/Risk Management (QA/RM) Management Profile

Analysis, developed by Stearns and Foxi 5was utilized to review committee

structure and functioning and to assess the USAF Academy Hospital's

existing risk management-type activities. Designed to assist hospital

personnel in identifying the extent of problems and the scope of the

hospital's quality assurance and risk management activities, the QA/RM

Management Profile Analysis provides a methodology by which to profile,

or delineate, existing functions, committees, personnel, P1.d reporting .

lines. 16

Each activity and/or committee required by the hospital was listed

in the profile. Then each quality assurance/risk management activity

was reviewed to determine the following information:

(1) To whom results of the activity were reported. When results

were being reported to more than one person or group, every person

or group was recorded on the profile analysis.

(2) The location of the minutes and/or reports filed for the

activity. Although the minutes of committee meetings were being dis-

tributed to more than one person(committee members) and to the executive

committee, the location of the master (or file) copy was of primary -'

NN.4-
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interest for the purpose of this analysis. A corolary here was "who

was responsible for confidentiality?"

(3) Primary data sources (e.g., medical records, incident reports).

(4) The title and department of QA/RM personnel who provided as-

sistance to the committee or activity in its RM function, and

(5) The title and department of clerical support personnel

responsible for scheduling meetings and taking and typing minutes. 17

The purpose of accomplishing the QA/RM Management Profile Analysis

was to evaluate existing hospital programs to determine if:

(1) An overlapping of responsibilities and services existed,

(2) Clear lines of reporting, authority and accountability for

committees and support personnel were lacking, and

(3) Potential confidentiality problems existed. 8

Review of committee structure and functions at the USAF Academy

Hospital, utilizing the QA/RM Management Profile Analysis, revealed

that while numerous risk management-type activities were being accom-

plished within individual committees, there was little cross-feed of

information between committees on risk management matters with two

exceptions: (1) where certain active committee members served on

more than one committee with quality assurance or risk management

functions, crocs-feed occurred, and (2) the hospital executive com-

mittee reviewed the minutes of all othe. committees. Therefore, dis-

crepancies and/or duplication of effort, etc., with regard to risk

management could be identified and resolved.

Some duplication of effort was evidenced because of lack of cross-

feed of information, but this was minimal.

Analysis of the hospital's patient advocacy, incident reporting

j.
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and patient questionnaire procedures was accomplished. Additionally,

a review of historical data was accomplished. Further, a review of

inspection procedures of the physical plant for safety hazards was

accomplished. The last survey report by the Joint Commission on

Accreditation of Hospitals (JCAH) and the inspection report of the

most recent Health Services Management Inspection (HSMI) were reviewed.

The purpose of these reviews was to ascertain whether or not deficien-

cies existed, either in the physical plant or in the professional

practice at the hospital, which could lead to liability claims against

the government.

An analysis of all malpractice claims against the government

which named the USAF Academy Hospital as the causal agent or a con-

tributing agent was performed in order to identify trends that existed

which could be curtailed. Historical analysis of such claims revealed

that the hospital had been named in eight claims, totalling $12 million

during Fiscal Years 1978 and 1979.19 Of the eight claims filed, no

definitive trend could be identified in terms of type of negligence

or cause.

One case claimed wrongful death (a cadet with ulcerative colitis

had been treated extensively at the USAF Academy Hospital and was

returned to his squadron.) Shortly thereafter, the cadet died.

One clairm :sulted from a hernia repair operation which the Plaintiff

alleged resulte in his becoming sexually sterile, a condition which

the patient did not relish. Recent medical evidence indicates almost

conclusively that the hernia repair and the patient's sexual sterilization

were unrelated.

One claim relating to the circumcision of a child was settled out of

... •Z..2...¢ot,.',.
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court.

One female patient presented with multiple complaints and was

given a myelogram in response to a complaint of low back pain. Dye

injected into the patient's back could not be removed and the patient

filed suit for that and other problems.

One claim resulted from a patient with a broken leg (which was

sustained in an automobile accident). The hospital re-set the leg

with cast and the bone "grew back wrong," leaving a gap between the

two portions of the bone between which the break had occurred.

Another claim was filed by an Air Force officer who had had his

knees operated on at the USAF Academy Hospital when he was a cadet.

A physician at the USAF Hospital, Vandenberg Air Force Base, California

subsequently told the officer that the USAF Academy Hospital's sur- 9,
geons had "messed up his knees."

Another claim alleged that the hospital had been negligent in

repairing a laceration to the thumb. According to the claim, a severed

tendon and nerve in the patient's hand went untreated.

Finally, a settlement payment of $750,000 was made by the Air

Force to a 19-year old diabetic male who lapsed into a coma following

a number of visits to the USAF Academy Hospital. The patient was

suffering from acidosis, an abnormal increase in the acidic level of

the blood, resulting in carbon dioxide retention. Medical personnel

at the hospital failed to conduct blood gas and serum acetone tests,

even with the knowledge of the patient's diabetic condition, and,

instead, treated him for a routinely-encountered viral infection. As

a resuic of the diabetic coma, the patient suffered three cardiac

arrests and is now paralyzed from the waist, down, is blind in the
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left eye, and is without normal bladder function. 20

Results of the Analysis and Evaluation Phase revealed that there
i

were several areas in the Hospital which could be improved if a com-

prehensive risk management program was implemented. A single com-

mittee, to serve as a sort of a "linking pin," which could coordi-

nate and channel communications relative to risk management, would

vastly improve the Hospital's overall risk management program.

PHASE IV - ALTERNATIVE DEVELOPMENT AND SELECTION PHASE p

For the purpose of this problem-solving project, the alternatives

to developing a risk management program have been limited, yet plenti-

ful. The pre-established criteria and limitations eliminated many

alternatives which were gleaned from the literature review and from

analysis of the problem. Implementation of some of the alternatives

were not within the authority of the Commander, USAF Academy Hospital.

Other alternatives, such as purchase of commercial liability insur- V

ance, were not only infeasible, but also impractical, since for mal-

practice accomplished at the USAF Academy Hospital, it is not the I

Hospital that must pay, but the U.S. Government.

In addition to the constraints named above, Headquarters, USAF

provided certain constraints and guidance which had to be complied
21

with in development of a risk management program. Further, ex-

ternal (e.g., political) factors enfluenced the type of program that

the USAF Academy Hospital could develop. The Hospital is highly p

visible as the Academy is a sort of a "showcase" for the Air Force. %%

In addition to over 1 million tourists visiting the Academy annually, 4.

many of the cadets who attend the Academy do so by Congressional I

I
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appointment. Consequently, the cadets feel that they can contact

their congressmen, and do, when medical complications develop.

I.

Because of the rather restrictive nature of the USAF and USAF •'

Academy Hospital regulations, policies and procedures, and yet,

the almost endless opportunities to incorporate specific elements

and local procedur,?s into the program, it was determined that a

risk management program would be developed that would best suit

the needs of the Hospital, while meeting pre-established criteria

and not exceeding pre-established limitations. Simultaneously,

the program would incorporate the best aspects of risk management

programs developed in the civilian health care sector.

It was determined that the optimal feasible solution to the

problem would be a comprehensive risk management program which would -

meet the requirements described above. The program had to meet all p

of the criteria, limitations and "best element" features which were

discussed in Chapter I. Figure 3 demonstrates that the program

selected meets all of the criteria identified as necessary for the

risk management program to be developed at the USAF Academy Hospital.

p
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CRITERIA MET?'
CRITERIA Yes No

Best Elements

1. Support of Chief Executive Officer? X

2. Support of the Medical Staff? X

3. Involvement of Patient Advocate? X

4. Active Involvement of Nursing Staff? X

5. Individual Designated "Risk Manager?" X

6. Risk Management Committee Established? X

7. Ongoirg Education Program for all Hospital People? X

8. Uses Incident Reporting System? X

9. Utilizes the Systems Approach? X

10. A Comprehensive Program? X

Project Criteria 10 0

11. Program Implementation within Authority of
Hospital Commander? X

12. Program Meets Needs of USAF Academy Hospital? X

13. Program Acceptable to Hospital Management
and Providers? X

14. Cost of Program does NOT Exceed Expected Benefit? X

15. Program Meets HQ USAF Criteria? X

Project Limitations 5 0

16. Implementation of Program Made Within Existing
Budgetary Constraints? X

17. Implementation of Program Made with NO Increase
in Manpower? X

18. Implementation of Program Accomplished NLT
April 25, 1980? X

18 0

Figure 3: Evaluation of Program against Criteria.

- .*
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PHASE V - COMMANDER REVIEW AND DECISION PHASE

After selection of the optimal feasible solution, regarding

the type of program to implement, the proposal was presented to

the Commander, USAF Academy Hospital for review and approval.

Implenentation of the proposed program was within his authority.

The Commander accepted the proposal and directed that im-

mediate steps be taken to fully develop and implement the p"ogram

at the Hospital.

PHASE VI - PROJECT COMPLETION/IMPLEMENTATION PHASE

As the project to develop a comprehensive risk managemen" pro-

gram at the USAF Academy Hospital had been completed, immediat-

steps to implement the program were necessary. Having already

appointed a risk manager (and the administrative resident to

develop a program), d solid foundation for the implementation

phase had been formed.

Incorporation and integration of all of the necessary elements

of the program would be a major and ongoing task.

Risk M1anagement Committee

A multi-disciplinary risk management committee was established

(See Appendix L) to steer implementation of the risk management

program at the hospital and to serve as decision-makers (on behalf

of the Hospital Commander) for positive problem resolution within

the facility.
22

The committee consisted of the:

(1) Hospital Commander (ex-officio member);

(2) Chief, Hospital Services (Chairman);

.. .. . . . . . . . . . . . . . . . . . . ....
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(3) Hospital Administrator;

(4) Chief, Nursing Services;

(5) Associate Administrator (Risk Manager);

"(6) Plant Manager (Safety Committee Representative); and

(7) Legal Advisor.

In accordance with Air Force Regulation 168-X, the Risk Manage-

ment Committee must meet at least quarterly. The USAF Academy

Hospital determined that its committee would meet monthly in order

to form a firm program foundation, to educate committee members,

and to, in short, bring all of the risk management-type activities

being accomplished in the hospital under the auspices of the com-

mittee.

The committee is responsible for ensuring that appropriate

quality asdjrance components exist and function effectively for the

Hospital. The committee maintains close liaison with the Credentials

Committee and may make recommendations to it.

The scope of review of the committee is left to the discretion

of the Hospital Commander, but routinely includes:

(1) Review of all items presented by the risk manager or other

committee members. In taking corrective action, the committee assures

that facility monitoring efforts, including medical audits, are dir-

ected toward priority and/or identified problem areas. In this re-

gard, the committee assures that the criteria used in medical audits

are clinically valid.

(2) Support of the risk manager in education/training of hospital

personnel. In addition, the risk management committee directs con-

tinuing medical education to priority and/or identified problem areas.
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(3) Review of minutes of other committees within the hospital

for items involving risk management. In this regard, the com-

mittee will assure that all other hospital committees are aware

of the risk management program and the responsibility to communi-

cate appropriate items to the risk manager or the risk management

commiittee.

(4) Referral of problems to HQ USAF when the solution is partially

or wholly beyond the scope of the committee.

(5) Follow-up on corrective/remedial actions recommended by the

committee. Effective management of the program requires that the

remedial action be monitored to assure that the desired result has

been attained. This may include special reports back to the com-

"mittee from other hospital committees or functions.

To date, the Risk Management Committee has met three (3) times.

The committee has identified problems and acted to resolve these

problems. The committee directed that a major program to educate

all hospital personnel on risk management be initiated. Minutes

of all three meetings are provided at Appendix M.

Risk Management Education Programs

Captain Martin, the legal advisor to the Risk Management Committee,

attended a Hospital Law Seminar in April to better equip him to deal

with Hospital risk management matters. The Risk Management Committee

will be briefed on the most recent medico-legal issues at its next

meeting.

In March, Major Bateman, the risk manager and Captain Boone, the

program development project officer, attended a three-day risk manage-

memt educational program in New Orleans, to learn more about risk

I
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management through attendance at seminars and interviewing and

interracting with risk management experts from throughout the

country. Upon returning from the seminar, the two of them began

a program in the Hospital to educate:

(1) The Risk Management Committee;

(2) The Professional Staff;

(3) The Nursing Staff;

(4) Other Personnel Involved with Direct Patient Care; and

(5) All other Hospital Personnel.

To date, the Risk Management Committee, the professional staff

and nearly half of the nursing services staff have been briefed on

the Hospital Risk Management Program and their responsibilities

with regard to the program. This educational process will con-

tinue until all hospital personnel have been briefed. Periodic

sessions will be provided in order to educate newly-assigned per-

sonnel shortly after their arrival and to provide ongoing reinforce-

ment to all personnel.

Patient Questionaires

Patient questionaires are an integral part of the patient relations

portion of the risk management program at the USAF Academy Hospital.

Specific information regarding the use of patient questionaires is

provided in Hospital Regulation 168-1 (See Appendix N ).

Inpatient and Outpatient Questionaires used in conjunction with

the program are provided at Appendix 0

Incident Reporting

Consistent and timely reporting of incidents is essential to

3
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effective risk management. Incidents include any happening or

result not consistent with routine hospital operation or the routine II

care of patients. Any event which can lead to a claim against the

government will definitely be reported. The Air Force Form. 765,

Hospital Incident Statement, will be utilized to report such inci-

dents (See Appendix P ). Information recorded on the form should

be factual, avoiding opinions or conclusions. The completed form

will be routed to the hospital risk manager without delay. The

statement will not be filed with, or referred to, in the medical

records.

In addition to the written incident report, providers and other 'I.
hospital personnel have been encouraged to contact the risk manager

immediately, either by phone or in person, when a situation arises

which could lead to a claim against the government.

Hospital Regulation

The final implementation action to be accomplished is publication

of a USAF Academy Hospital Regulation to set up formal guidelines

and fix specific responsibilities for the risk management program

at the Hospital. A draft of such a regulation is being coordinated

through the various hospital departments now. Publication of the

regulation is expected in early May 1980. A copy of the draft

regulation is provided at Appendix Q . This regulation sets forth

the most important features of the risk management program developed

at the USAF Academy Hospital.

PHASE VII-PERIODIC EVALUATION PHASE T
The Risk Management Conmmittee will analyze the operation of the
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risk management program at the Hospital at least annually in order

to determine if the scope, structure and priorities which have been

established for the Hospital are appropriate. If evaluation of the

overall program, or of any part of the program, is deemed inadequate,

the committee will take corrective action to immediately upgrade the

deficiencies.
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III. CONCLUSION

Critical analysis of all aspects of the malpractice problem at 5

the USAF Academy Hospital, a thorough review of health care litera-

ture regarding risk management in the civil-an sector, and a HQ USAF-

recognized need for risk management in Air Force hospitals, established

the need for development of a comprehensive risk management program

at the USAF Academy Hospital.

A systems approach was utilized in the development and implementa-

tion of the program at the Hospital. The development and implementa-

tion took place in seven phases from initiation of the program,

through completion/implementation, to a built-in requirement for on- ,

going periodic evaluation of the program.

The design of the program itself incorporated all of the best

elements of effective risk management programs which were gleaned

from in-depth review of nearly 120 health care journal articles and

interviews between numerous risk management experts and the program

project officer.

The major aspects of the program are being disseminated to Hcspital

personnel through two primary vehicles: (1) educational briefings on

the risk management program t all hospital personnel, and (2) Hospital S

Regulation 168-X, Risk Management Program, which will be published in

early May, 1980, and will be available to all Hospital personnel.

The effectiveness of risk management programs are based, in large

measure, upon two important factors. One factor is the SYSTEM, the

other is the PEOPLE. Regardless of the viability of a risk management

system, the people make the system function. The author cf this prob-

lem solving project believes the risk managerent system established
98
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at the USAF Academy Hospital has the potential of becoming an

extremely effective program. The organizational components

have been carefully laid out; however, the crucial factor which

will determine the effectiveness and the future viability of the

program, is the entire hospital staff. The program requires

commitment, responsibility and work.

The Appendixes provide in-depth information and instructions

which can facilitate the work to be accomplished.
I
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DEFINITIONS

1. RISK MANAGEMENT (RM) Risk management is the collective effort of
health care providers, hospital personnel and related advisors, to
minimize avoidable patient harm and hospital liability through a
structured program of problem identification and resolution, and
coordinated quality assurance.

2. RISK MANAGER. A risk manager is the individual, designated in
writing by the Hospital Commander (or chief executive officer in
civilian hospitals), who is responsible for coordinating the hospi-
tal's risk management program.

3. RISK MANAGEMENT COM•ITTEE. The risk management committee is the
group established at each hospital having the responsibility to review
risk management matters for that facility, and the authority, subject
to the approval of the Hospital Commander (or chief executive officer
in civilian hospitals), to direct appropriate corrective action.

.5.
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SOURCE: Colorado Hospital Association, Supplement to CHA Notes,
January 1980.

INTRODUCTION

While public and political pressures on hospitals to contain costs are mounting, hospitals

today face a costly and complex risk control problem. The problem is manifested in

four concerns:

(1) the need to prevent injury or damage to patients, personnel, visitors, buildings

and equipment;

(2) the accelerating cost of obtaining workers compensation, malpractice and

general liability insurances;

(3) the increasing volume of law suits against hospitals and the concomitant

need to protect the corporate assets; and

(4) the need to comply with a multitude of regulations and enforcement agencies,

i.e., JCAH, OSHA, state licensure, local building codes.

The "malpractice crisis" of 1975 focused attention on the need for hospitals to implement

policies and practices addressing, these concerns. Subsequently the" rapid rise in mal-

practice premiums abated.

However, many experts in the fie!d indicate that the health industry has only been in

a "lull before the storm." James Ludlam, legal counsel for the California Hospital Association,

suggests that another malprsictice crisis is imminent in 195C-81 which will far exceed

the 1975 crisis. (MalPractice Lifeline, Vol. 3, No. 15).

103
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Meanwhile workers compensation insurance premiums have surged and award levels have

escalated, and some experts believe another "malpractice crisis" may occur in relation

to this coverage. Additionally, the cost of general liability, directors and officers liability

and other insurance forms have risen dramatically during the last 12 to 24 months.

The rising cost of insurance and the impact of an inflationary economy in the context

of a hospital indu. try laboring mightily to contain costs indicate that risk management

will be a key strategy for hospital management in the future.

Many hospitals, in an effort to deal with these concerns, have developed or are experimenting

with risk ccntrol programs. However, too often the primary function of risk control

programs is that of responding to problems after a loss has brought them to the administration's

attention. Resources are then diverted to "after the fact defense" rather than addressing

those fundamental issues or situations potentially harmful to patients, employees and

facilities. Reacting to problems rather than anticipating them seems to be the major

flaw of many hospital risk control programs.

Many hospitals already possess some of the necessary quality assurance mechanisms

and loss control functions that, if properly utilized, can significantly augment a risk

management system. However, often there exists a lack of communication among those

performing the quality assurance functions and loss control activities. Working in different

departments without delineated lines of communication, individuals responsible for various

functions often are unable to identify what information should be communicated and

to whom because they lack knowledge of one another's activities and responsibilities.

control activi:ies can be reviewed in terms of their relation to risk detection may underm-.-e

the gca!s of a risk mnnagEment progr3m. Lack of coordination and communication results

in ineffectiveness and recurring problems.
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THE APPROACH

The key activities of risk management include: (1) identification and analysis of the

organization's exposure to risk--determining the types of losses that are likely to occur

and the cost of such losses; (2) risk avoidance--adopting methods of operation to eliminate

a specific risk; (3) injury/loss prevention and reduction--implementation of lots control

procedures, employee safety programs, etc.; (4) loss retention and transfer of risk--evaluate

the best methods of paying for losses incurred..

To perform these activities, an organization must have adequate information available

to permit the development of a profile of its loss experience, to detect trend patterns,

to implement preventive measures, and to make prudent financial decisions.

The cooperative risk management program will provide resources to assist participating

institutions in performing the activities of risk management. A model program concept,

technical and administrative assistance in managing the program, and a data processing

system will be provided.

The technical component of the model will provide a structure for central coordination

of the quality assurance and risk control activities, as depicted in Illustration I1. It will

prescribe appropriate policies and procedures to assure that all elements and activities

of risk management are provided. It will provide counselling and inservice education

for trustees, management, medical staff and personnel to assure understanding of the

risk management activities i•nd to assure that the staff is trained to function in accordanct:

with expertise in administering risk management, in loss control and quality assurance,

and in educaticn. Mcdical consultants will be retained to assist in orienting medical

staff and in providing continuing medic.l education.
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Additionally most insurance companies have implemented loss control activities in hospitals.

However, each company is concerned only with the exposures it insures. Consequently

an individual hospital may have pluralistic loss control activities underway which are

not necessarily complementary nor compatible and may, in fact, be duplicative and

inefficient. It should also be pointed out that insurance companies do not have the same

degree of incentive to control losses that hospital management has.

An integrated, systematic approach utilizing effective communication is the key to a

good risk management program. The risk management program in a hospital should

centrally coordinate, but not necessarily have line responsibility for, the quality assurance

mechanisms and loss control functions. Additionally a comprehensive data base is a

mandatory element of the risk management program. Implicit in the integrated risk

management program is the recognition that hospital executives, trustees and the medical

staff must be intimately involved. Effective communication will address their common

"goals and concerns and utilize their input.

The intent of this proposal is to obtain funds to finance the development of a comprehensive,

coordinated risk management system which will address all aspects of the problem discussed

above. The proposal describes a cooperative effort among the state hospital associations

of Arizona, Colorado and Idaho and discusses theplan for development of the program.
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The data Processing component of the model will provide a computerized system for

collecting, processing and analyzing information pertinent to risk management. -

Information will be obtained from incident reports, claims files, "potentially compensable

events" reports derived from abstracts of medical records and from engineering (safety)

surveys. Analysis of the informat.ion will result in generation of reports enabling detection

of patterns, identification of trends, prediction of risk situations and determination of

causes, which will facilitate implementation of appropriate education of staff and pro-

cedural changes. This component will also facilitate adequate documentation of incidents

and investigation and follow-up. Illustration III shows how Information will flow in the

system. See Appendix A for further discussion of the risk management information system

and Appendix S for examples of computer-generated egrepts.

A data processing advisory committee comprised of representatives of the pilot hospitals

w.;:. te esse-rt'.ed tc assist ;n determining the requirements and specifications of the

system and tz assure that confidentiality of information Is properly safeguarded.
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IMPLEMENTATION IN PILOT HOSPITALS

Steo 1

1. Initial audit

The audit team will visit each pilot hospital to review indepth its policies and

procedures, its quality assurance and loss control rhechanisms, its loss experience

files, its current funding practices, its information system and all other activities

related to risk management. A physical inspection of facilities and equipment

will be conducted.

2. Audit report and recommendations a

The audit team will produce a report of its findings and recommend changes necessary

to facilitate implementation of the risk management model

Steo I1

1. Program staff will assist in implementing changes recommended in the audit

report.

2. Medical consultants will conduct orientation of the medical staff.2

3. Program staff will provide orientation, counselling and inservice education

for trustees, management and line staff.

110 -
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4. Program staff will interact with existing internal committees involved in

activities related to risk management. 3

5. Program staff will assist in implementing the various elements and systems

of the model.

6. Program staff will visit the hospital regularly to monitor operation of the

model, to assist in solving problems, to evaluate its effectiveness.

Steo Ill

Program staff will assist in ongoing administration of the program following

completion of the 12-month pilot period. It is assumed this assistance may

take one of two forms- (a) some hospitals may elect to employ a full-time

risk manager who will obtain technical assistance on a subscription basis NN

from the cooperative program; (b) other hospitals may designate a member

of management who will have accountability for risk management on a part-

time basis and who will rely on program staff to provide ongoing administrative S

and technical assistance to maintain the risk management program.

I.
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Footnotes

1 The audit team will be comprised of the program director, a loss control specialist, the

medical consultant, a computer specialist and Clinical Engineering Service personnel.

2 Involvement of the hospital's medical staff in the risk management system is essential.

Studies have shown that a significant proportion of claims in the malpractice area result

from the activities and conduct of physicians. Since the institution is held liable under

law for safe and adequate patient care, the hospital must assume a leadership role with

respect to preventing medically-related injuries. The Cooperative Risk Management

Program will involve medical staff leadership in the early stages of planning and implementa-

tion. A medical consultant will be utilized to assist in medical staff education concerning C-

risk management. Medical staff activities relevant to prevention of medically-caused L

injuries will be integrated into the risk management system; included will be committees

such as medical audit, tissue and infection which may make a material contribution to

quality of care.

3I
Typically hospitals have several committees of the administrative and medical staffs

which relate directly to the risk management system. These may include safety, risk

management, medical audit, credentials, infection, disaster and others. It is essential

that their activities be integrated into and coordinated with the risk manaqement system.

The role of program staff will be to educate committee members concerning risk manage-

ment and to bring about assimilation with minimal trnuma.

"I'
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COOPERATIVE RISK MANAGEMENT PROGRAM

ARIZONA, COLORADO AND IDAHO HOSPITAL ASSOCIATIONS

Pilot Hosoital Application

Hospital

Address

Chief Executive Officer

The above hospital hereby acplies for participation in the Cooperative Risk Management
Program as a pilot hospital. It is understood that all information provided herein is for
the confidential use of tt-e Regional Coordinating Committee in the selection process.
It is further understcod that the completion of this application does not guarantee the
hospital's selection and that the selecticn of pilot hospitals is at the sole discretion of
the Regional Coordinating Committee.

1. Control (please check 3!1 thcse tilat apply)

Noncovernment. not-for-prof it " - Govehment, Non-federal

Investor Owneui Church operated

Federal Managed by management firm

(Name of firm) L

:. C;assification %please -l•,ck all tvoso- that apply)

General Hosritai Psvchiat ric

Osteopathic Other Specialty _

113
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3. Hospital Data (Please provide 1979 actual or average data)

Total Beds

Short term beds

Long term beds

Psychiatric beds

Bassinets

Occupancy %

Inpatient admissions

Outpatient visits

Emergency visits

Expense Budget $ (most recent annual)

Number FTE personnel _

(two part-time equal one full-time person)

4. Facilities/Services (please check those that apply)

Postoperative recovery room Hemodialysis

Intensive care unit Abortion service

Heart surgery facilities - Patient representative services

X-ray, cobalt, radium therapy Alcoholism/chemical dependency unit

Pharmacy Respiratory diseases unit

Respiratory therapy Pediatric unit

Emergency room Orthopedic services

OB-Gyn Long term beds

Premature nursery Other special services

Neonatal intensive care unit

Burn care unit

i -2-
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5. Teaching Programs 115

Medical school affiliation

School

- Approved internship/resI~ncy

Areas ."

Other teaching programs

6. Insurance Coverage

Professional Liability - underwritten by

General Liability - underwritten by .....

Workers Compensation - underwritten by

Otner! Coverages (i.e. Boiler and Machinery, Directors and Officers, Automobile)

- underwritten by ._,

- underwritten by

-underwritten by ... .. . . ..

7. Yes No Has your board of directors gone on record in support of
the hospital's commitment to a risk management program?

If ves, please attach excerpt from board minutes or bylaws.

-Yes No If no, do you plan to obtain such an action within the next
90 days?4

E. N.c H.a your medical staff gone on record in support of its
p:rticipation in risk management activities?

*t .... -',,-, 13att-h excerpt from medic3l staff minutes

or oylaws.

Yes No If n,,, do you plan to obtain such an action within the next
I.0 days"*

/
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9. -Yes No Do you now have a risk management committee?

If yes, briefly describe responsibilities and composition including
names and titles of members:

10. Yes No Do you now have a person on your staff responsible for safety

activities?

full-time

-part-time

name & title

11. -Yes No Do you now have a person on your staff responsible for risk

management activities?

full-time

__Part-time

name & title

12. Yes No Do you now have a person on your staff responsible for quality

assurance activities?

"full-time

_.__part-time

name & title

*As stated in the cover memorandum, each pilot hospital will be required to provide
a statement adopted by the Board and Medical Staff indicating the hospit3ls commitment
to the Program and to the concept of risk management. A sample resolution is enclosed
to assist you in formulating such a statement.

-4-
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13. If selected as i pilot hosoital, a key administrative person will be expected to devote

several hours each month to be involved with installation and overseeing operation
of the risk management system, service as liaison with the Program staff, and
service on the Regional Coordinating Committee and the Data Processing Advisory
Committee. Tentatively, who will this person be?

Name

Title

Present responsibilities

Please feel free to amplify on any of the answers above in your cover letter.

Please state in your cover letter your reasons for wishing to participate as a pilot hospital.

Who should be contacted in case of questions concerning this application?

Signed

Title

Please return by ... ... .

TO:

Januarv 1980-5

ii 1
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SOURCE: American Hospital Association, 1978. February 6, 1978

EXPOSURE DRAFT

POSITION DESCRIPTION

HOSPITAL RISCt ,.•kAUEGR

Purcose of Position:

To coordinate all aspsects of risk identification, evaluation and trea"ent vithin
the hospital. -

N~ature and Scoue:

This position reports directly to the hospital administrator.

The risk manager is responsible for overseeing the risk management activities of the
hospital. Such activities include:

1. the analysis and investigation of actual and potential risks in the institution.

2. the establishment of methods to avoid, reduce or minimi:e risks.

3. the review of loss control methods with the department heads, chiefs of
the medical staff, and the safety director who are responsible for their
implementation.

4. the chairing of the risk management co=mittee.

S. the reviewv of language in agreements between hospitals and their sumppliers
to assure that these suppliers and the ianufaczurers of the products they sup-

ply assme their proper share of liability if any products they supply prove
to be defective. This should be perfor-ed in consultation with the hospital's
legal counsel.

6. the coordination of all property and casualty insurance carried by the
hospital.

A Note on Claims Management

The extent of the involvement that a hospital risk manager will have in claims
management is dependent upon trhe type of insuring mechanism the hospital employs.
If the hospital partially or totally insures with a commercial carrier, the hospital
risk manager will likely have little or no participation in the claims management
process.

If the hospital totally self-insures, the risk manager's activities in claims

management will probably be extensive.

A Note on Staffing

The number of persons reporting directly to the hospital risk manager will be
dependent =mon the size of the hospital and the amount of time the risk manager
devotes to risk -nanazement activities (whether it is a full-time or a part-time Job).

119
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A NJote on the Sack7ground and the ?Tevious Exmerience of
-he Hasaital Risk 4anager

AH recommends that the person selected to fill the hospital -risk manager position
have previous experience in the hospital. Backgrounds in hospital administration,
nursing, or medical record adm-inistration have been suggested. Because risk
management stresses the risk prevention activities that should occur as pre-
liminaries to insurance, MWA believes that that the risk manager's background
-should de-zonstzate awareness of the actual problems, encountered in the delivery of
health care services in preference to familiarity with the theoretical exposures
to risk co~on to all situations in which liability may occur.
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Medical Director Model/I

Chief Executive Officer

t
Reports tO

Chairs Report 10
Medical Diector - _ Medical Staff J0 . Staff

--------. Patient Safety ----- -- a.. Committees

Committee on Quality Assurance
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Patient Safety Office

Medical_ Director Model 11

Medical Oirector .- - ,- Joint Patient .4-.------ 6- Patient Safety

Safety Committee Office
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Medical Staff
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Quality Assurance Model
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Patient Safety Committee

Directs -. - -
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Hospital Patient Medical Staff
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SOURCE: American Hospital Association, Controlling Hospital Liability:
A Systems Approach. American Hospital Association, Chicago,
IL, 1976.~

Steps in the Establishment of a Liability
Control System

The follow~ing~ eighit steps providle a rotite to a Jial)ility control systemn.
Each step imust be addlressed, but not ne~cessarily in the( order presenited.
St(ep 2. wshich is ongoing. must be pursuted coictirrentlv with steps 3, 4, and
5~. Steps 2 and 6 are closely related in estal~isliffiga liability control system.

Step 1. Obtaining top-level commitment

Step 2. Integrating training andl eduication programs

Step 3. Identifying high-risk priorities Concuirret

Step- 4. Establishing and refining policies. proceduires. Steps

awil (locmnentation

Step 5. Choosing and implementing an organizational
m1odel

Step 6. Improving ph %siciaiin-paitieiitnuiir~se-hiospitalI conunm imuications

Step 7. Improving post-claimis coordination

Step S. Evaluating the system

Step 1. Obtaining Top-Level Commitment
As wvith any thing else. a liab~ility conitrol system will not wvork w-ithouit

top-level management commitment. Time hospital b~oard, the chiief ex(ecutive
officer, and the medical staff mutst recognize the need to curb) thme costs of
liab~ility- claims-the financial ats well as the hiuman costs.

I Iospitavl leaders need minimal persutasion that a serious problem exists.
They are familiar with mutch of the data on claims andl insurance
premiumis and knuow well the pressutres fromt governmnen t. conmsumer groups.
and time health care professions. The qutestion they want answecred. and
answered in time affirmnative. is -Will a liabiflity comntrol system work?"*

Hlospital liab~ility control is a new%% conee~pt. There are few data, and there
is no assuirance that at liab~ility control system will result in tewer injuries or
acc idents or lower insurance prenmilus. Ilioweser. as Leslie Saumdlow, MD~l..
of thle Michael Reese Hospital and Medical Center. Chlicago, p)oints onut:
"I'mm concerned with quality, and the only way I can look at the whole
p~robleml of cost conitainiment. malpractice conta innment, or accidenit contain-
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melit is that certainl thl~iiiL wvill li.pp4.ii. Bilt 11)41st of the thinigs that do,
lived niot. and. correctinig those will nemim ani improvement in the overall
quaility of paticnt care. W'e hlop that if w~e really imiprove all aspects of
patient care. we will ciit downt on thet cost of inalpractice."15

WVhaat littie is known) almouit liability claims blodes well for a systematic
ap~proiach to control. These fact~s are knownl:

"* investigatiotis following tbe filinig of a clainm frequently iincover a chain
of informatioit pieces that, if acted uipon earlier, couild have averted the
claim or the sev*rity of the award.

"* Maiiu hospital iniijrit's auth accidellt. particularly falls, are preventable,
paticualarly when people failiires are involved.

"* \faily claimis resilt fronm the patients or his family's confusion in dis-
tirigilashlaiug a bad ouitcolme fromi malpractice.

"* Many clajims remilt from failure onl tile hospital's part (again, people
failuires ,to comimicnnjate with the patient or his family following an
itividetit or had otitconie, leaving them to assumie the worst.

"* Many m ahlpacticte vases have-( beeni lost by the hospital. and/or exceed-
mg ihawards made. lbeCauise tile hospital or physican was unable

toprod iice do ct in 'oat io of p~roper care (anoth er people breakdown).

At presenit. Iiahifit% 'onltrol is thme donmain of separate hospital systems,
Stich .as medical auldit. nursing audit, alid incidenit reporting. No single
hospital sisteum has mserall responsibility for identifying and rectify ang
breakdowns thatu restilt iii liability claimis. Such a system is needed, and. to
work, thle systemi miiiIt has e top-level hacking from the hoard, medical staff,
anit] hospital adhi iiiist rLt ionl. Gaining' their commiitnment is thle cruicial first
step. Closely relatct- to this step is obtain~ing the advice of letgal counsel and
the' cooperation of the hospitals insurance carrier.

One was to denmouistratc the( value of a system would bx. to analy"ze several
actulal liabilitv c.1.6n iS or Settleiments against the hospital. The analysis w-ould
shosw how a liability conitrol system mighlt have averted thle filing of the
claim or liosi promilpt post-claiii action by the hospital might have deterred

legh egal pn h4(~diiis awlt improved thme hospital's diefenise posture.
If a liability\ control Si ssenm were to ac-hieve nothing more thani to retduce'

a1 lospit'ul\ dhettiuse t '~ts for tases for which it is riot liable, it wouild more
thian mi % for itse-lt Fi _i rt's fromu the Natiomal Associationi of Inisuranice Comn-
niissianier% shows thait h-) percent of all claiims are closed withmolit paymenvit.
hint that (I tetocm mi,] his sti vatiu 'm costs foar the-se claimis average SW5) per
tiefe tlaut. Aii t lur 7 pevrcent of tlaimis are settletd for less thaii $1 .(X),
mmaaiiv of thvilli u Imi.iimt( settlementas. I h wever. (defenlse anid inivestigation
costs for t Itlst. tci5s I% ciage S537, and thiese costs arte passetd onl to hosplitals
iii their preiiihnims.11

As anl eftinctis in ot toiitaimiiinmit aidtI imilitv assirance program, liability
ciauininl desero c- a struaig coimiiitiiniit froim the bloard. adliuiiiistratioti. amid
iluethital staff.
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Step 2. Integrating Training and Education Programs
Training ;in(1 ed~hictionj relate to liab~ility control in several ways. Oncee a

systemt1 is established, all conicerned menimbrs of the health care team nteed
to be trained in its operation. In addit ion, all members of the health care
teamn must be ab~le to recognize the people failures, errors, aIId other (levia-
tions from the norin that coumld (lIad to !iability claims.

D~onna Rogers, formerlky an administrator at D~ownstate Medlical Center,
Brooklyn, NY, points out that the hospital's greatest wveapon against liability
is education, and eduication s~mhonld focits on actual cases against the hlos-
pital. "When you say to a grouip of physicians, '\Xe lost this case for
89),W%). What can we learn from it?' \semi have their attention," she explains.

Both before and after at systein is immplemented, training is needed to
impro-ve skills in the subsystems of liabilit-v control, such as medical audit,
nursing audit, medical records, incident reporting. communication, and
&afe.tN control.

In-service training and continiiuing medical eduication programs sho idd be
considered within the liabilit\y control framiework.

It is expected that the iuidividiial or committee responsible for liability
control wvould Iprescribe training and e(hication to reined\- deficiencies that
might lead to liability ciainis. In some cases, training n u-hmt he time on1l%
action indicated; in other inlstallceS, training mnight be one of ,several
remedial actions.

The examples in figmurts 4. 5. and 6. b~elowv and next page. illustrate hiow%
trainin~g and edlucation Might be p~rescrib~ed to reduce people failutres that
may lead to liability.

Legal counsel

reports that the hospital lost a case because the medical records were incomplete I
and proper care could not be proven.

I
checks with the medical record committee and finds some physicians are writing
sketchy, incomplete records.

Medical staff organization

requires all physicians to complete a two-hour videotaped course on the importance
of a complete record for use in case of litigation as well as for good continuity of
care.

Figure 4. Addressing Incomplete Medical Records through Training

V..
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FVd ldev.tioui ( 'll ( hi, :.1, Ib 'hl i ior. mid(l liras a% ert people , failihres. Ed ucatio1

Can I,. lhirul.d..as in the. I(I't•orilol., v'kaiiplts. or it can be informal. A
phylsicianI %,I, (')III) %listi'1lly pre'pares ske'tchl meldical records miglit best he
addressed tir,,-igi, inhformacl discoissimis l with peers or the chief of staff. A
nosrs'w %vlio is thc i. li, it'ct if Itio blxr of iti(jd'it rtports might need nothin"" .
mIOre' thaii ;I ri fnrheir ilslu onie' e)f thtr hiidnlr'(ds of films or videotapes oss I."

prepupr hiesr~iue' prirc eldiii'r s. Sulf-ifistri('tiiisCl ali(liovislal couirses are also
inilportail itclrv'%lie'r f 1"11% fer plhysiciIIns laboiratorv techniciansl, and other
hleospitail Staff.

Medical audit committee
I

reports that several physicians are using accertible but outdated procedures,
which carry greater risk for the patient.

I
Liability control unit

checks v.-1h the committee on continuing medical education and recommends that
it Drir'g appropriate courses on new procedures to the hospital.

Medical staff organization

supports !he liabilitv control committee by making completion of the courses a
prereauisite for renewal of physicians' privileges in certain services.

Figure 5. Improving Medical Procedures through Education

Laboratory technician

reports that 80 percent of all tests are marked "stat," meuning that truly urgent tests ,,a
are unidentifiable ard afte., take 4 to 5 hours to report.

I%
checks with lab managers, directs that a consultant be hired to develop criteria for
ordeing star tests, and requiios physicians to attend a one-hour training program
on how to use the new criteria.

Figure 6. Improving Administrative Procedures throJoh Education

Ne V n,
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Step 3. Identifying High-Risk Priorities
To Witiw limlited resources mlost effectively, the hiospital shlould idecntify

thle most likelY areas or procedltres thlat expose thle hlospital to tilt filing of
claimis. A liability con~trola approachi sluflhl(l concentrate first onl these highi.
risk priorities. iirCotigli tilt- process of atialyzinty past recordls to idlentify
highi-risk are'as. the hjospital will create tile rticdinvieas of at data-gathering
svstelli.

Actutally. Olet data-gathiering, function serves twin purposes. By central-
izing all iniformation related! to a c.lanim, it provicles thle basis for a comiplete,
accinrate file for legal purposes iii tile event thne hospital must defend its
care. lIn Adition, the (lata can be analyzed periodlically to idlentify the
hiospital's highd-risk priorities.

lit the beginning, the hospital may need to rely on external Sources of
data to hypothiesize about tilt- nature iland location of its highi-risk priorities.
Thiese sources incIlde studlies byv insurance carriers awdl national associations.
Gradwally. tilt- hospital will buCild its own dlata base fromi incident reporting,
patient com1plaints, met(dical audit, actuial claims. andl other informlation
After a yuai or two, the hiospital will be able to pinpoint its imiqjue hiilgh-risk
prioritie~s.

Developing a Data Base

4 ~that inetclues:

1. Areas of thle hiospital -wbere incidentds are frequent (for e~xample. enter-
genc, clepartiiintI

2. Med~ical specialties and procediircs thiat result in clauimis more frequently
than most (for example. anesthiesiology or stirgery)

3. Situlationls thalt appear to bie associated withi claims (for example. im-
proper instructions 111)011 dischiarge or incompilete wtdical records I

4. Sources oif information concerning thev possible li~iiv for example,
medlical autdit. inicidlent report, and So~ forthl

Ani analysis of thiese daita will allow thet hospital to idtentify its 1 ii gb-risk
priorities. It canl tlatn formutlate remedial actions. As tI t liability control
unit receives input fromt iincileint reports and othier so~lilrcus. the (lata mu11st
be fed into tile growing data base. Later, thet hospital miiist reevalutate thne

W~~d data to dettermnine whiethier its actions hlave beenl (]ttt ic anld whlat addli-
tiomial actions, if any, are requiriied.

The data base mighit be coimiputerizeti or niaminual. dependling- on thet size
dof thle I iospi tal. If tilte ss sten is i n~aniia I. regular si SCinn nia rv reports iiii st be

pre1)areti.
New. )'ork~s l)owuistate Miedical Cv'tetr. Brooklyn. use's a cross-refereince

svStena for iilicdt'leiI reportS that compijiles data by uiiiit. pllvsiciamu. aull type~s)
of incident kfor esaniple. falls, inedlicatioti error. miisdlial.lilosis~. Inl at least
oneIC in sta: icet I tll( cr1 ss- rt ' feie ce a ppr-';.l spo5~ttted a1 p itut ia i IIiabIi lity

4x\, Ie
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JRelare at claimi tmvetirretl. ']It(' data sYsteml showed at# ahiiorially hoigh nuna-l
In'r of p)atio-lit talls ill at p~sychiatric ,,,iit that pret u)Ilsly reported few falls.
The4 hal olitv miltrol adhmiiiistrator ordered .L14 iiavestigatioii maidi foonid that
i~l-4 alst m.1%4ctirrtel while thet patie~nts were taken onl walks through a park.
Fiortlier. manay of thme pativin'ts haad bmeen placed ol ( a liew Illed~ictioI) andt
werv ;apparenatly' experienii~iia (Ktas(ioal lbalaicee problemas ini adaptinig to
thme lit-\% drimit. lMe adnaiiiistrator itistriatetl thmat the walks be cuirtailed and
pi ecailt if 1is takena un1til tite nmedicatinai prob~lemn was solved. They were, and
no liahilit' Cl~aim~s resuilted.

,rill. liability ta1int not willy Collects data ])lt also centralizes tloctimnimta-
tionl oil specific va~ses. IVvgcy Berry-. adminilistrative assistaiat to the miedical
director. I .itliteraii IHospital. * Baltim~ore, calls accutrate rep()rtiiig of iuncidents
itio1 accideleits -essvmatiakl* to the4 liaIbilitv control system. Imiciticuat report
forms imust lx- detailed eniotgh to elicit'all pertuaeimt information, inidicate

the person nnel involved. uand contain onily factual information, not personial
4,pilliona.

R. When thelit*Jability c4)matrol administrator determinies that the likelihood of
a claim is high. Ms. Berry cotittends. one4 action to take is notification of thme

are( im-actlded or if additional inform~ation maitist be obtainied. ( Ftirtlivr infor-
ma atiott omil p'mst-claim action appears in step 7, page 25.)

Outside Sources of Data

11i4e i1A)%1 t~ data wsviten can be stipplemented by statistics from other
saturvis. !1. evVS imeadN pubilishied by insurance carriers and the federal

~~~~~~h erimjtIj epClam ospital pInot som high-risk priorities for

re'tmedili .ictiola.
\ '.igilzifjcaiat anloimut of data is complIiledl by the( National Associationa of

S It~~isuuraimum C:oimamissionaers (NAlC). NAIC figunres fromi Jily\ 19753 to Mharch
V!76 showedl that Imospitals were named as defenadanats or codefendants il :39

it ~~~perct At of inldemnlities paid." Wbetlier thme claimil wa's againlst the( ho0spital.
tlime phmy siciala. or hothi hospital-blasel 4wcclrreeucs accomnted for SO pe'rcenat
()I all (4.6111" 01(1 S-4 percent of himdetmnity dollars."

i 'data arc bhased amii 9.471 claim reports sent to N.-AIC 1w state insurance
eimulmammis~sionts thiromugh F-bnmary :3. 1976. The( data rejpr4'set 557, million) in
1p.it immtl4-uuniti4's and amothmer $11 milliona ill total allocated claim eyclpeIseS

in hmidiuig attornves' feves. .\lt-(- tlaau half the( paymlen~ts were for incidents

.. *..~ It It I IummI\ to 1pamd clajiums. hlot to cases cloased wvitliotit paymclat.
X1 licre (lit- data refer to iaademilaities. claimls with payments exceedimig
-SIM (mi)ANN per incident have beenl exchldedl.

IlIt~l ales 1, 2, and : 3, page 17, sonme siviiificamat data are vxtrazcted from
It fe% III fliv -S chmarts used ito NAIC's stuidy. Readers are emnemolaraged to
ohLtmibi hti( coumplete* NAIC figutres for fuirther amialysis.

-a Uciv~
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Ill thit ftsiir., torre lttit II will be a% .ilaihh' to lholspitas.. A .tidy it, (Callifor-

ilia will scre.ti 500141,f raiidom medicl.d recor(ds to (het(riitrili., a"raw impitrv

rate,, regardlhess of whletli.r a liability claim has bee:. filed A..l itisurer
for nor. thIan :31) Marylatid lho)spita•]I has ).egilt to prepare loss an:alysis
inforitiaticti oil the specific hn.atin)i awi(l other aspects of liability clainis.

Table 1. What Diagnosis Led to the Claim?
- Final Diagnosis Percentage Percentage

of Original Condition of Paid Claims of Indemnity
Injuries and adverse effects s18 14
Diseases of digestive system 10 10
Misdiagnosis for which treatment rendered 8 10
Diseases of the genitourinary system 7 8
Delivery and complications of childbirth 7 8
Diseases of the circulatory system 6 6
Diseases of the musculoskeletal system 6 7
Signs. symptoms, and ill-defined conditions 5 5
Diseases of the respiratory system 4 4
Diseases of the nervous system 4 5
Others
Thi• table refers to the diagnosis made after the incident, not the condition diagnosed on
admission or the condition that caused the claim.
Source: NAIC Malpractice Claims, vol. 1, no. 2, Apr. 1976, p. 15.

Table 2. What Error in Procedure Was Involved?

Percentage Percentage
Error in Procedure of Paid Claims of Indemnity

Improperly performed -- 45 42
Occasioned by misdiagnosis 8 10
Better alternative 7 8
Delay 6 10
Not performed 5 5
Contraindicated 4 6
Not adequately indicated 4 3
None 22 15

This table shows the frequency and severity of claims in terms of diagnostic and therapeutic
procedures. In 78 percent of paid claims, some error in procedure may have caused Injury;
in 22 percent. an error was not involved.
Source: NAIC Malpractice Claims. vol. 1, no. 2, Apr. 1976. p. 61.

Table 3. What Procedure Caused the Injury?

Percentage Percentage
Procedure of Paid Claims of Indemnity

Surgery-Cfemale genital system 13 10
Diagnostic-therapeutic procedures 12 11
Surgery- musculoskeletal system 12 15
Surgery-digestive system 10 13
Treatment and drugs 9 10
Surgery-nose, mouth, larynx 6 5
Anesthesia procedures 5 11
Surgery-skin, subcutaneous tissue 4 1
Surgery-male genital system 3 2
All others 26 22

This table refers to surgical procedures that are associated with many injuries. In some cases,
a number of factors may have contributed to the injury.
Source: NAIC Malpractice Claims, vol. 1, no. 2. Apr. 1976. p. 27.



1 31
Step 4. Establishing and Refining Policies, Procedures, and

Documentation
After priorit% are~s as 4w~ bven1 i.st.ihik~ied. til, liospital itoist vinsire that

all policies aiili jpr4)(e(tlrcs (omtcij(tiii vacit area; metet (Juirrliot Stanidards for
pri 'idiing it jprio r 1c's of care ( .111. iig ithe~f items to IN-' reviewled are
livic(tsIr('; \Idicaiaeatid Wiier 14'derai rvguuiafioiis: and iti e swidIards (of tile

Johiit (;toII isslioi 4o1 Accrg'ditaitioijt of Ilospitals. tit Amt-ricuan MedicalI
Awlociation, midu 4)tfitr orgatijiatn ou. L ack of' adlieri~riev to ayppopriate
staui(lards coild Il4, iiitrotduiced41 as V\ iltaicel( ill iiti!filtjil tO SiliiW tilt 11Slitispta
fatiled to providIe proper cart'.

For cestmnpeit'. wivit cast'te '.i.~',lult a itlulostat insilea.i patient. Tile
hl'.spitai was.1 fouuilit lialult' N-cit'(ais it lit! iii jpro~cl.itre for comititisg su~rLiCzii
iuistrtutait'tits uuililt'tiuittt'i% lIN4)re and4( afttr 4)fpt'attimiN. It %%-;is tnitttin at) t(
trial thiat shiortly ~after tilt- c'Ilaim %%-.5a filedI, tilt- haospita1 hiistitiit('d siii':i a1

Iprocedlore." f' owever. (S ideiaCe of Slich (*orrt'ctive action is generally not
admnissibl)e iii (otirt.

It is otue- tilingi for it lospital to lase proper lprotc'iur(es: (locitnflenti ng ill
a court of )a.%- that proper procedtirts were 1`0110We( is anlotlir mtatter. Tile.
hiospital needs to Csamliuae its na1cans of doctunt'uatiiig exactly whiat care was
provided. It mutst review si uch (loci iniela tat iotn as incident reports. inedical
recordls. patient iruiii. profiles. and laboratory resualts to enstir(' tha~t thjese
proceduires are- functionuiig effectively. libt'st records must provide doCti-
nwentation of thlt precise care delivered ito thet patient. Moreover. tlietse
records ( particuilarly the itiviient reports) imst N, structutred and completed
inl sumela .z way thiat tilte jinorniatioii reported is objective and factiial rather
tOwni Sui)jectise anid emaotin~ual.

"Cotistaiut amonitoritng of tht- eduical~u record-keephigu finiction is tuecessarv%
to ensitre thiat rpcirdl% are aeccurate. timiely. legible. comtpli-te. and appropri-
ate" says Peggy Berry of Littheraii I lospital. *Tlie mnouitoring system for
records munst ensure thiat ito ,uiteratioit of t(lie chart is muade after tile fact
and that no frauidulent alteration is maadc.-

Given thle fact that a mtalpractice claim inay not be filed until years after
the alleg~ed incident. medical records imist hel qtitite comuplete. Accordimng to
Donna iRogers. former associate aidminiistr~ator. D~ownistate Medical (:enter.
Brooklyn. *NY, phv-siciauas shuttild ties( er espet to add tO tuediuxul records at
it later date. Silt States: 'iDon't let voiuui Stafft Z~etilie inimpressnoll thlat it Call
come1t hack andl make chian-e.s ...in tilie muedical record. It is at Ie'-al docit-
mo'nt. If y-oul have skinipv tiotes adu it phiysiciani goes hack atid muakes it
correction in tihue margrin. t Iia t S a cov 'ti-e (tn il tilte ma rziii. ... Tilt ie I irt
\%ill take a (dim s iew of thiat sort of tliiitur.-

Thle hiospital needs to esamitieii hlow the fitlormiat ioit f'or potential lia~iabty
chaini' is beiuu" Ilanih'd. NNltio Scs iticidtIvl reports? W~ii) acts ott themuall?
flow)55 ticikly? W~It) acts o)1 ti~ ui. aith mtuttdivl ,otidi hiufitimation: .Art,
the-se autilits re-troisptcti~ e or ('tivivt'ti. Art- dit\ flittingu. (li. t- ~s iisli'i

claimis are mnost pto's .uietitj W'liat happetiis follosvitui- a bad oltcoteivn? Is tile
paitienut or tilte patient~s famuaily eontalicted by at hospital reprcestutativve- 1loxv

W~ithin thec conatext of rev~icsiug liosjpitail polices and procedures, a long

Ai 4,A~
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liitik slerield b le tzicli to the iiii'tlei stetif lc'lawvs. Whai~t jproc(bires' are
atllowedl fo r dvalicec. %ithI prilessioi~ai"%%-[liost. rificejeecies are dlisclo)sed

SI li)sjit (Is leave hieili IioilfId liabile aw~ll paiidi dlamages whcen, hiamipere'd

hy badl b% laws. tedid cot proid~ie thic ~e ss (hichiedbicg a fair hear-
illg) for Pilyscv~(acs fatedl withI charge's that rouldl leadl to a dencial of
jpri'il('g's, or to dismisscal.

*o * liispitals Ilea v be'eee folield Iabheh for aio-willc, .111 un1fit plis'sic~ianl to be0
,adlritted ori to c (iltilil to j)I'.L(ticte ~iltilt thospi~ ital. Tile hospital hoard

its le al aatoritv to a~oidl smde liabiclitv.

A wriewis of Saiiitv jprikedlreris is p~art of traditional risk management
strate-ties. It shimild ;eot Ic-o ee erlceoked l iref more sophiisticatedc liability con-

trol sy'stem~. A~ large mindwuhr of iiwidlevits hirioke breakdowns ini basic safet%

Ata utininitlim. the lcospitals stf~t-ty programi should include:

1. .A saeyoiitation p)ro~gcram for. cif(-- emeployees

2. llc-ser ice. and~ coectilliczing edcecatioce I)Ioi.ri'dIIis

:3. ilcccidtecit reportim. nd dll ollcimv--t) ine order to (documniit and correct
linsafe c(;tdre

4. Special safety pro~gr'ams oci cif(%% ecelipinenit

5. Written safety rilc's

Thet hospital sliOtld (lCshigittCa saifety officer to be responsible for the
safets' prograrm. A safet% c'ommcuittvv comiposed of representatives frown
%accolcs Scr %ices sleotild i'tnw ircideti rteports and. where necessary. rec-
0ciicnerMd cliaceges ice proccklccces or conctinu~inig education p~rogramls to mini-
riiv fuiture inicide'nts. Safetyt shlirnld he~ cnipliasii/ed in patient education

as wvell as ellployee, edlc'atioti pci 'gc'icccs. Niaccs falls acnd oth('r accidents
occuir whene patients fail tt followlor undituestmcid instructions related to theirI

The safetv ucffk'ct acnd the' Saf~ctv c'ocmittee interact wvith thle liability

control s st(cem ine tx% o wa% -.. h'irt tIilt liability contr'ol cunit refers all Safety'-v
related ieuzttvrs for illCtiset at 'cc of. r('cci'llial action. Second, the safet'
of fi('i'c Shlcold call to tire S %vtteccis .l1ttcicthicc amy potenitial liabl~ity' Problems
that rc'(Ic!iri' cilcr(' thlac a s rce~rsplolclw.

For' exacmple', tin' satot ch -ilicciti'c' cili'Jict hlud thcat somiee emeployees wevre
not beiceg sec it lby sicpurl is r, toc ni pciridi siao let rs cue s. The liabilitv control
ucn1it ('oltid helcp 'cliscice ccc it oiil\ that thce strs ic'es cilolveol Comp~ly wsithe the

atteccdaic'e c'eqccireciec'rcts lcct A,,u, thcat thlt eccployees ale( ('lieckedl ouit on I
whlat tilt,%- learcilfd %%hllc thlw r'xic tic tI(, jobc.

Obis iincslk. no si if t% proia vrcc aci sitep all accidenits. I hiwever, alle diec-
tise liabilitY econtccl ss stec c acelel imfcwatv tlcis traditional hospital effort to
reducce inicidecits and to pri)tviit paticets.
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01(.4 11i li. Iiiis1 ital 11;1%4% %?,4.il andgi iiliiii'i its piilicites. pirote(Iiires, atid

dtIll itiqil~tj~ii s'. stiiit I %~ too l~aL' lii crithicl sti'j'i: the IwxviitiiI ninsi
fee'd thay iiffirruavition fruiai t uegcutihya hallce i,t as liability, conlrid
.ysi.tasit. sip the I.%jh~iI livat callat (q)Jorfprialslyi. /

Step 5. Choosing and Implementing an Organizational Model
iThe orgatiiizatiotii of the Ii~kliilitlv (li011111 -A-04-11i iiiiist Ix- clterniiiied b)v

the iii(lividhtiial ho4sp~ital. At (ft-liv~hart of any systeiii. hoiweve~r, utimss Ix- some44
nrgalii/4atiotial miiit that is charged wvitli recei% ill-, iiiforiiiatioii .dHli'lt potell-
tial liabilities. ;.ik iillzig that itiforniatiooi. mid thcisiring that appropriate
actioni is takeni.

Whoui shoold leh rtesp4misiblvla Amnong. the po ssihuilities are the:

*ChieHf eseclititv officer
*Assistanit &tduiniiistrator

C (hief of niedical staff
*Liab~ility controladiduiiiiistrator
* 114spitalwide liability coiitrol conitidtlee 1conuposed of represenitatives
froin hiospital manuageuiueut. inedical staff. inirsiuig staff, legal counisel.
and other c'oicerned uinits)

*Departmncital liabhility control cotntuiuittevs (emnergency department, opt-
erating roomi. and so forth)
*Board of trutstees task force

There are inhau ways thiat a hospital inight organize the liability control
sysem Fiurs . 8. -n .blow miud nmext page. illustrate three niodels.

rexohing arouind an admninistrator, a ecnimiittee. and a mnedical (director.
respectiv-ely. In each systemn. liability inforniatiomi frouin medical auidit, inci-
(lent reports. tissoe commnittee, legal couinsel, and other sotirce is trans-
miftted to an individtial o~r coinmittee responisible for liability control.

Liability -Assistant administrator
information for liability control

(studies information.

recommends actions)

Hoptladministrator
(orders necessary actions)

Training Action by Review of Contact by
and medical staff procedures patient

education representative

Figure 7. Administrator at the Core of the Liability Control System
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Liability - Liability control committee. Includes regular members, who
information attend all meetings, and special members, who attend only

if their area is being considered. Regular members might
include representatives from medical staff, administration.
engineering, nursing director, and medical audit committee.
Special members include legal counsel, insurance representa-

-: -- tives. personnel director, dietitian, and director of laboratory.

I
recommends necessary action to be taken with authority of

I
Hospital Hospital Medical staff
board administrator organization

Figure 8. Committee at the Core of the Liability Control System

Liability - Medical director (serves full-time, is responsible for all pa-
information tient care and quality control activities, can order necessary

actions to control liability)

Legal Training Mediual staff Director
counsel and organization of

education nursing

Figure 9. Medical Director at the Core of the Liability Control System

P.trticipatil'� it a liability cittitrol seminar (.'oIldtIctecl in June 1976 b the P
Nlarv laid Iiii%1� it.iI l:dtl(�itimi Institute were (livided 111 OpiniOn betweeti
a(iniitiistrdtiv(' .ii��1 ��ittiiitittee control. Some 17 of the administrators afl(I
plivsiciatis ChuM t (Otiitliittee itiodel. 16 Self.'CtC(1 tlU' adt1iit1istrUti�C
IIIO(III. 6 opted lot it 'dical staff direction. .tIi(I S said the board held
accotlntal)ihitv hut I di delegate di -to-day resj)Onsil)ihtv.

No itiatter wi .t t�.it I iat innal structure is �ed. the tune factor is critical.

.iabilitv cot itt 'I i. Ihail process. rh' .tccotitttaltle oru�.mnizatiotial unit
lutist rieei� e itiptit out pit�.tutiaI li.ihilitv ��ithtimt 24 hours after an incident
ocetirs atid nit u�t ti. ruees�arv actioti ��it hut 24 hours .ifter receipt of the N
iii ti irtuat ii it I.

bir u" etu :tii.uhu, ,t - t lu liability eutitriti olfice must pionptlv establish a

ccii tra I fihu that it juud.,, all l( cu It nenta t ii itt, part ict lark t I te names of all

the t),iutii,, itti oh id bieiuu,,' titatil claitus are filed at�aitist the hios titil nud
- *1

a butt l)oe' �tilf tuutuidier. �Vitltuuit a cuttuiplete file, the hospital may
e�periettce (hilfitttlt\ udetttifvi tig who was ,ti�olved. particularly �vluen
claittus are filed tiuuutIu� or �eats following an iticidetit.

P
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lIa1,lit liitril, .Nstf-Il has tit poutitiatil too 1141"'ill~rti coirdinlationi anld
c(H)pl-rat iol. IEdvwtl how i. ct i~ thv liabilihy cot~rod snit is will 1ckpcnd
uponI its reswJirves an .iatlthuit%. A list of it% pIxssiblel hincitiiiiis womild

"* .Analyziti itiforma~tioti fromt hicgl,-risk areas

"* Niolaoring medical records mtid otler lortiii to enumre accuracy and
cwnlpletelness

"* Centra&lizing claim files and conitrolling.1 acccess to those files to prevent
loss or alteration of key docomenitts

"* Recommnendinag in-scr~ ice training or contithmig edthicaitoi to retnedy

deficienucies

"* Coimmunicating wvith thlt patient or patietit's family, either directly or
through a patient represcIiktat ivv

"* Coordinating the hiospital's legal defenuse after a claim is filed

"* Gathering liability informationt awil. making regitlar sununiary analyses
to help prevent futuire iticiclents

"* Evaluating the performance of( the( liabilit\ control system and making
regular reports to thlt b~oard

To the atithor's knowledge, a complete liability control system of the type
dlisutissed here Lis not been trivd aimywhuere. Nitt nman hospitals are movinog
in that direction by iti stitutitig portionis of t asystems approach. Michael
Reese. Hospital anld Nhtdkval (:u'utt~r. Chuica"O. is utsingi its attornies to Co-
ordinate its liability control eff'orts. Nlassitclmsetts General H ospital, Boston.
has an aggressis e incidentA reporting 'patienit complaints systemn and has
hired a hospital-paid lawyer to coordintate its program. At Peter Benit
Brigham Hospital. Boston. tilt- chtief execimtie officer functions as the
liability c'ontrol officer.

Already ill(entioned art- laltitnorc~s Lotheran Hospital, whose effort is
suipervised b\ the medical director. inid New York's Downstate Mledical
Center. whcre all assistinit adi uuiuiiitrator dirccts the program. Undoubtedly,
many other ho. pital' are mnakililg Significanlt Str'idVs ill liability control that,
as yet, have not rccteis tiA attention.

Step 6. Improving Physician-Patient-Nurse-Hospital
Communication

livhalth care professintiahs has e lowu-1 muliucc'sttod tilt imeed for good1 comn-
niumuicvatiomi. bo~th 1bet\ween~ tile pautictit mid the hvialth cart, team,. as well as
among, miemllwrs of thc teail.

Theilt AIAs statemnumt entitled I'.1/c/losociaI Asetsj i' of Health Carc points
Olit thlat "thue atm( S11lwIrc ini which cameit is gi.~i c affects a patient either

tautA ls 1una u~ suLiu~u li ~ tIL
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of hospital persmmllv atiti other person s -paticints, % isitor%, % albgnteers-nima,
cotittriltite to this utiit(sphlirv.-ý:

of care-, but it mnav* alsot inilluence tilt' hospital~s liab~ilityv esleru'ivc(. "All
ititeracti' it with patients. fronm explaiitnnig tit(e ise of eqi tiptlivent to the(
linanl~iplatittli of tit(' ln'd rail calli lla~ c liab~ility o (0t'jIsyli lIc('%, Sall' Pe(ggy.

Mtle T. Ra~bin, M .1)., geiieral director, Beth Israel I hospital, Boston,

notes5, *Tit(, patient's pereeptiotis aire influienced by all 'onitacts w~ith tiji.
hosp51 ital. niot Sim~ply thiose. wsti speciailized clinical p(.rsmiclttlel1

Il ita 197-1 address to tit(e Nassaeluisetts IHospital Associatioo. Dr. Rahk-ini
Said1 till. Iativi'is contacts inl the hospital "grow inl bewildering comnplexity.
1Ill. vi'ttrs somnewhiat amistolts, if not outright scared, about the illness. HeI is
theni stripp~ed of his clothes and given it restrictive set of rules: wheire- lie
may go, wh1at lie mlay e-at, and what lIe( aimist ntot (do. lit a typical day. lie
Illi-hit hil~v conitact with admitting pt'r-sotinel, several shifts of floor nurses,
tilt- attetidjng phnysiciani. radiology and laboratory ted anicians, operating
room nurses. house staff, aides, and volnutteers. All the highly1 developed
clinical procedutres of modernt medicine are focused onl the( patient. It is not
snirprising that this array of hospital rules, tests, instructions, and contacts
holds at lal-rge poteintial for miscoanniannication.

Tbe' pattictt miay become angry because noc oil(' knows when his physician
is comiiiiirz no one( canl reach the( physician to prescribe a stronger medica-

tioi, r itititt'knos wensurer is scheduled. Some staff members are
sympitpit ctic abl tnit his pain:. others (don't seemn to care. P'erhiaps one inch-
\ idnial wais Cross whenl tihe patient asked a quiestion, and1 now lIe( is scared
to ask am' ont am anth~ing. Or perhaps the( patient is irritated over at tiotcliiiical
)rohbi(tit: thn' televisionl dloesn't work, the admitting office cani't find his

insvnarmnw cardl. orl whate-ver.
-'A happy patient is a1 lowrer risk thani an angrY,. tense patient," says Donna

floirs 'haknghim happy canl be accomplished by better communication
aiald 'rcilton 1,1 i/i int* the patienit." Ms. Rogers says that pi.tients -nmust be

-en an otutle-t to complain." An~md wheit at complaint biodes potential lia-
bility. Othe liallditv conitrol systemn go('s into action. 5

A~t Bet ii1sn-ad, a hnospital se-vices, mlanlaler attempts to elcp patients deal
Wsitht tIC heiospital s~stenl .1 2-I-lioitr hot line to thet hospital ;evnives mianager
is opt-m tor- probitults that have to do with the patient's conmfort or con-
lcllicllccý rathe ir thl ta problelc's of a niedical or nittrsinig nati ire..-A number of
hiospital% lia va patictit 0 'presemmtatti\ vs performimtgl. simiilar serv.\ices.

The toll("\\ill'- examuples illulstrate. htow cotinimmication breakdowns can
lead to liablilit (.fail]].. Inl each case, at proper standard of care w\as deliv-
e~red. N't's eli hcless. a b ad otitcotte-or a perceived had outcome-uttdcr
ItheseC tel-iili s tat tets Ilit"ii it w(l 11 e.'ede it liabil ity Claim Wn

"* 'I'm'v patienit whlo \%.its steltednh'd for surgery at S a.mi., bitit Lay waitinig"
cttmtitle tilt operatintg room until I I aml., dtr1ilitg wyhtic tilme nol one,
'xphaitued tite reason fon' tilt delay. t

"* 'l'lc patienlt wh~o \%.is nlot told of thet possible side effects ofI at tuedica-
tion ilor tilie aftereffects of at test.
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0 The suirLizial paitient who~i was~I uu)t %.i, ll%. l~ii% dloctor. surgeon. or

r(H)tii~ ,I room irw itiutil lic -. d%,;is su and whe'eledl into( tile oper-
ating roomn.

* The patient wvho wits giveii no formal structions or education upon
discharge.

* The patient who w*as uinclear ijhotit how severe his condlition was and
what the chances for recovery wvere.

* The patient who claimed onl the first day that the nurses were not con-
cerned with his complaints of pain and discomfort.

0 The patient or patient's fanuil * who wits ntot consulted 1w any member
of the hospital staff following a bad ouitcomne.

There are also instancesi in whichi inadequoate conmmunication among thle
members of the health care team may contribute directly to a compensable
injury. The following examples closely resemblle commnunicationu break-
downs in actual liability' cases:

"* A patient is transferred to a new department shortly before evening
medication is to lx' administered, and the floor nurses don not communi-
cate until the next day whether the medication was in fact given.

"* The attending physician does not carefully check thle nursing notes,
which indicate critical changes in) the paiient's condition of which the
patient is unaware.

"* A nurse is transferred front her regiflar floor to a dlepartment that is
short-staffed, and shec misses the briefing mneeting oin thle status of each
patient.

* A technician is told to dIraw blood from the patient in 905, Mrs. A. who
is quite groggy and incohierent and, in fact. is not Mrs. A, who was
transferred to 906. The technician fails to check with the nurses' station
because no one is there when hie arrives and hie is running late.

Improvement of communication should be integrated into the liability
control system, Thle hospital should:

* Conduct training programis for medical, nursing, andl other staff in
patient communicationi and patient eduication skills.

* Identify the situations in whichl cinintnunicatioiu breakdow~ns frequently
occur (patient transfers,; patients awaiting sutr-.-ry. and so forth) and
train the personnel involved.

*Establish -patient eduication prograniý to address high-risk areas, su c
as eldt'rly. cardiac, and first-time hospital patients.

* lEstablidi specific commiunication p)rogramns to address highi-ri~sk areas.
For example. in) some hospitals, a preopterative % isitiiug teamt of operat-
ing rotom nuirses v isits thev patient the day p~riotr to surgery, explains
what w~ill happen, uuualis a record of pattienit anxieties, and develops a
surgical nutrsing care plani.

* Include a patient repretsentative or ombuidsmanm in the liability control
... t It)) patients.

V V V IV
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Step 7. Improving Post-Claims Coordination

No system of liabilitv control can put an1 end to all lial)ility claims. Some
preventabhle occurrences will slip thromgh iany system. Some actual cases of
negligence or malpractice will still occur. Therefore, the liability control
svstem must also fuiction after a claim is filed.

Traditionally, once a claim was filed, the insurance carrier and the attor-
neys had prinmry. if not exclusive. involvement. Physicians were consulted
primarily to obtain favorable evidence. Some physicians were less than
cooperative; many lacked doctimentation to prove that high-quality care
was provided. If medical records, nursing notes, laboratory results, or other
documentation were incomplete, the attorneys most likely shrugged their
shoulders in disgust. They did not report their findings, for example. to the
medical record committee to urge correction of deficiencies.

By incorporating post-claim activity into the liability control system, the
hospital can:

* Provide key data to improve quality of care in the future.

* Develop as strong as possible a defense in the case at hand.

Whenever a claim is filed, the individual or committee responsible for
liability control should ask the following questions:

"* Did this case involve an incident that went through the liability control
system? If not, why? If it (lid, were adequate steps taken at tile time?

"* Does the hospital or the physician appear to be liable?

"* Do the facts indicate a need for the hospital to review any policies or
procedures?

"* Are the individtials named in the claim the subject of other pending or
past claims? Is a review of their competence indicated?

"* Could the hospital have done anything to prevent the occurrence that
led to this claim? Can it do anything to prevent similar occurrences in
the future?

"* Does legal counsel have access to all essential documentation? Is the
documentation adequate? If not, can deficiencies be corrected in this
case and in ftiture cases?

"* WVhat steps can be taken to reduce the possibility of tile case going to
a jury?

Figure 1M), page 26, illustrates some of the possible post-claim interactions
between a liability control committee and other elements of the liability
control system. Some (luestious address reduction of liability in tile case at
hand: others address improvement of quality of care in the future.

Step 8. Evaluating the System

it is important that the hospital develop and use appropriate criteria to
evaluate the effectiveness of the liability coutrol system. Is tile system
reduicing the financial severity of claims and the number of claims filed?

V 1.F 
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Medical record
committee

Director of
nursing I Legal counsel

N", Are the medical

Were nursing records adequate?
notes complete? I C r

Were proper Can a jury trial
procedures be avoided?
folo abilityScontrol 

J.
committee

Is a review of
the privilege-

granting process
Are changes in for physicians

policies or needed?proceduresI "

necessary?prt ocdue a Hospital board
Could education avert a

similar occurrence in the
Administrator future?

Training and education
department

Figure 10. Post-Claim Interaction between the Liability Control Committee
and Compinents of the Liability Control System

Are niore clainis ]wein settlhd ih% iut paminent or without going to a jury
trial? Hlas there beien a redtictio,, ill deficiencies that could have led to a
]ia'I'lity claink (,, a ctnipeisableh' iljlitl .?

"1"4 'ohl)(ltIt the il( vahatiol. Ii, hospital will draw on its data-gatlwring
systvii,. which should incilitde Stich data as:

"* The inipt oil potential lialilitv pro% ided to the syshtm and any rene-
dial actions taketi II, the liaulii'. - control administrattor or coninittee.

"* Statistics oi the utun 1lwr ol claims filed, the itudi% idutal or department
charged. the dislxsition of the case, and the amnomit of time and woney r
exipcided.

A Statistics that identil\ %v hieh iareas (eiheroetuci. department, operating
room. radiology. and so lortli Iart, the most freqwent subjeets of poten-
tial liabilitv rep•orts.

* ConlparatiNe statistics oti the hospitak present amd previous liability
experiecite and the comparable experielices of dtlu-r hospitals.

~SJ'.I 4 a -- ,
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T The cost of the liahilit" coitiol s .sh'vm and its h-m'fits graphs of
claims made, dollar losSs, 1W4Iim111 emith% .lavs).

The indi idmal or c(mnmitte' responmsilhe for liability coittrol shimld evain-
ate these data on a regudar basis, at least aroimall.

D)ramatic results should tiot im, expected righl away. 1f may take a year
or longer to install a liabilit .itrol syvstem. Morcover, the at'ccumulation of
malpractice claims, combinied with outside prcsstires for increased litigation,
will make it difficult for the systemu to reduce the number of claims and the
financial severity of awards for somiwe tinme.

It might be advisable for the evaluation process to separate the financial
severity of claims filed before and after the system is installed. The hospital
could also evalhate whether the system reduces the time and funds ex-
pended in defending the hospital against claims, particularly claims closed
without payment.

The contributions of the systevm to improving the quality of care may be
difficult to show in numerical terms, but are valuable and shou|ld be in-
chided in the evaluation.

Finally. it should be noted that liability insurance carriers will probably
not reduce premiums until it is demonstrated that a liability control system
has a statistically significant effect on reducing claims and awards.

"]'
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iI FHYZICI r-: I:MVELV'.ZENT IN FISK M.MAIEý.•NT

~WILL:;.M EE. MITCHELL, JR., :.4.D.

P:EDMONT HOSPITAL
ATLAITrA, GA

""qat do you want/need then to do?

a. Serve effectively on committees

b. Take good care of their own patients and avoid suits

c. Handle docurnentation of "incidents" correctly

d. Perform effective peer review

e. Be effective advocates of the hospital in the community

f. :tot interfere -with s4-rinistration's Risk Management activities

g. -.-ing perzei-iel .robler-s to attentizn of Risk Manager

h.• T-chir..• of patient care .rroceduresiskills

i. O t her

-i."', won't theý: do It?

a. Fear of peer rejection, respect for peer independance

b. Resistance to dealing ;4.,h non-physicians in positions of authority

c. Tine away frcm patfents ' fazily / other preferred activities

d. Fear of f'urth.er -eter orati:n of physician-patient relationship due

i• e Feeingto inte---rentizn by others

e. Fee-ng ih.at others (i.e. you) get paid to do it; why should they

co it for free?

f. Feeling that they:. have no "say" in runring of the hospital, so

why should they spend thar2kLess hours helping the hospital?

g. Other

- How can . fivolenent be encoura.ed?

a. 0ocument benefits of Risk ?eduztion # incidents
Ssuits

premiums
142 etc
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b. Don't overwhelm them with the whole Risk Management activity -

get help on specific problems that they're Interested in

c. nGever waste their time on useless meetings, reports, etc.

1. Positive reinforcem-ent - prestige, smiles, letters, results, etc.

- e. Separate review and action activities as much as possible to

reduce ;eer anger

.... f. Persona! appeal; to do this you have to be liked/respected

g. Handle theI.-r pride/fears with understanding

h. .Re-ember that your fu'll-time activity is a minor part of their

work. Have realistic extectations re-time, dedication and

Sknov-hcw on their part

i. Consiier jays to increase their '_f in how the hospital is run

;. on't give ;j!

i

I
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SOURCE: Fox, Leslie Ann, The Role of Medical Record Services in
Risk Management, Care Communications, Inc., Chicago, IL, 1979.

THE ROLE OF MEDICAL RECORD SERVICES
IN RISK MANAGEMENT

Because It contains a continuous account of what happened to
a patient during his hospital stay, emergency treatment, or
outpatient visit, the medical record is the most important tool
for problem identification in quality assurance and risk
management (QA/RPi) activities and in malpractice litigation.
For this reason, the Medical Record Department (MRD) of any
hospital controls the largest data base for use in a QA/RM
program. An accurate high quality medical record is essential
to such a program,and the MRD and Medical Record Department
Administrator (MRDA) should play an active role in the implemen-
tation and maintenance of a hospital's QA/RW program. MRD
participation could range from providing minimal support to
managing all QP./RM activities. If MRD participation in QA/RM
activities is expanded to include such management, the MRDA must
be knowledgeable in evaluation techniques! data management
activities, and risk mandgement functions. His or her knowledge
of medical record data and expertise in data retrieval and
analysis can greatly enhance the effectiveness of a QA/RM
program.

Consequently, the MRD can become the hub of a hospital's QA/RM
activities and should be an integral part of a QA/RM program,
whether or not it assumes full responsibility for the coordination
of these activities. In either case, the MRD should:

* Develop an early warning system

* Assure the quality of medical records

* Assure the confidentiality and accessibility of
records that represent potential or actual lawsuits

* Coordinate legal correspondence and release of
inf6rmation

* Provide appropriate inservice education

Policies and procedures that relate to each of these areas must be
formulated carefully and must have substantial input from hospital
administration, the medical staff, and the risk manager (if
applicable). The scope and purpose of each of these actitivies,
as well as suggested procedures, are presented in this supplement
to 2he Riesk A•anagement Pz'imer, published by Care Communications, Inc.,
in May, 1979.

145
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I. EARLY WARNING SYSTEM

A. Purpose

An effective QA/RM program detects problems In patient
care that may precipitate legal action and detects such
potential problems (potentially compensable events-PCE*)
early.

Early detection

* Allows the hospital and the physician to assure
\ that the patient receives optimal care expeditiously

* Assures that fair cash settlements are awarded
quickly without the burden of legal expenses and
excessive tim•e delays for the hospital or the patient

Assists preparation of legal defenses while the
Incident or untoward event is fresh in the mnnds of
the patient, family, employees, or any involved health
care professionals.

B. Early Detection Procedures

1. Review the records of discharged patients to screen
for potentially compensable events

Within to or three days after discharge, every page
of every patient record is reviewed by someone in
the MD. Because we Zook but don't aZways see, or
see but don't aZways report, traditionaZ discharge
anaZysis must be updated (modernized) to meet the
needs of a QAIRM progr=.

a. The risk management committee or quality assurance
committee should identify criteria that can be used
by the analysis clerk to screen records for the risk
manager's review. Criteria used in the Medical
Insurance Feasibility Study (sponsored in 1977 by
the California Medical Association and the
California Hospital Association) are a good source.
Based on claims experience at your hospital or
findings of your medical audit and other quality
assurance activities, other criteria might be added.

iat~afly compensable event (PCE) is a problem, incident, or
occurrence that has caused harm and that may possibly (has the potential
to) expose the hospital to professional or general liability claims
and require the hospital to pay damages (give compensation) to the
person(s) who has been injured.
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Example: Sanpie criteria used by one MRD to
screen records, Identified records that
documented

* Secondary surgical procedures

• Temperature over 100.4 for three days post-
operatively or postpartum

* Hospital acquired Infection

I .Accidental puncture or laceration of
organs

* Postoperative hemorrhageY Differences in medical opinion

Death

b. The "focused discharge analysis" procedure is
used to screen all discharges. Cases failing
the criteria are referred to the risk manager
for evaluation and action.

c. A screening form should be filled out on those
records that fail to meet the screening criteria.

d. Code the cover of any record in which a PCE has
been identified so that the risk manager can be
notified whenever the record Is requested by
anyone other than the Insurance carrier.

e. Periodically, data should be collated and displayed
by type of problem. Such a display will allow
detection of patterns and should be done at least
annually, if not every six months.

2" Establish an Inport Cross Index

a. The correspondence clerk should be alerted whenever
information (other than insurance requests) is
requested on a patient for whom an incident report
has been filed.

b. A simple way to cross reference Incident reports
would be to code (by letter or number) the master
patient index card in the MRD. Copies of Incident
reports or a list of names of patients for whom
incident reports had been filed would therefore be
sent regularly to the MRD.

R:11
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c. Whenever the MRD receives requests for information
on such patients, the MRD should notify the risk
manager.

3. Establish a policy when the risk manager should be
notified. Instances when notification might be
appropriate include

a. Requests for information by attorneys or investigators.

b. Requests by patients themselves.

c. When a patient record fails screening criteria for
a PCE.

You may wish to include a statement that allows no
release of information without prior approval from
the risk manager. With legitimate authorization,
however, all requests must be honored.

II. ASSURING QUALITY MEDICAL RECORDS

A. Purpose

Inadequate medical record documentation has been a source
of frustration to physicians, administrators, attorneys.
professional societies, regulatory bodies, reimbursement
agencies, and others since the early 1900's. One of the
original standards of the American College of Surgeons'
Hospital Standardization Program (the forerunner to the
Joint Commission on the Accreditation of Hospitals (JCAH))
was directed at improving documentation. Today, lack of
documentation and inaccurate and careless record keeping

* Force hospitals and physicians to settle suits out
of court because records lacked documentation that
would have assisted in the preparation of a good
defense.

* Lose real dollars for hospitals because services
rendered have not been documented.

* Hamper quality assurance and risk management efforts.

taLion practices of an entire medical staff, he or she can
and should provide the necessary leadership and data that
could influence necessary behavioral changes. To the many
incredible feats of modern medicine, we should be able to
add the development of good medical records.

R5
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B. Procedures for Identifying and Solving Documentation
Problems Can Be Varied

1. Indepth record screening by the medical record or
risk management committee to evaluate content and
compliance with legal requirements

a. Using criteria based screening, review a
representative sample of all practitioners and
disciplines.

b. Use medical staff rules and regulations, JCAH
standards, and HEW conditions of participation
to formulate criteria.

c. Focus on different documents in the record for
each study (ie, discharge summaries for a medical
staff study, anesthesiologist records for an
anesthesiology study, etc.)

d. Take appropriate action when records do not comply
with established criteria. Actions for consideration
include
" Feedback

"* Inservice education

"* Warnings placed in credentials files

"* Nonrenewed privileges after repeated attempts
to encourage improvement

2. Focused discharge analysis using audit study results

a. Traditional discharge analysis procedures should be
revised and cxp..nded in scope to include analysis of
incomplete documentation by nurses, therapists, and
other nonphysician health care professionals.

b. The focused discharge analysis procedure should
also be used to monitor deficiencies revealed by
audit studies until identified problems are resolved.
Ongoing reports should be submitted to the risk
manager, appropriate medical staff, and appropriate
hospital committees: 9

R7
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III. ASSURING CONFIDENTIALITY AND ACCE! tBILITY OF POTENTIAL
LEGAL CASES

A. Purpose

Record control is .an important MRD function for any patient
record, but ascertaining that records involved in litigation
are not lost, tampered with, or erroneously released is even
more critical. In addition, monitoring the use of the record
and keeping the risk manager and hospital attorney informed
about such use is a vital aspect of record control.

B. Procedures for Control of Records for Legal Cases

1. Establish a separate, locked file for all records designated
by the risk manager as potential or actual legal cases.

a. Code master patient index to indicate location of
record in legal file

b. Do not allow legal files to be microfilmed (maintain
hard copy until statute of limitations runs out.)

2. Monitor access to legal files

a. Record requests should be referred to the MRDA or
her assistant.

b. The risk manager should be notified whenever anyone
requests a record.

Maintain a log or card file that indicates who has
reviewed, worked on, or received copies of, (also note
when and why) every record in the legal file.

(,/ Establish a policy which specifies that records in
litigation (or potentially litigious) can only be
worked on in the presence of the MRDA, a staff member
or the risk manager. A very sensitive issue, such a
policy should be incorporated in medical staff rules
and regulations. Tampering, or the appearance of
tampering, is impossible to defend and can lose the
case for the physician or hospital, regardless of the
truth of the matter. Tampering is easier for courts
and attorneys to discover than practitioners would like
to believe.

4 s'-. .
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IV. COORDINi.TE LEGAL CORRESPONDENCE

A. Purpose

Subpoenas for records routinely go to the "Keeper of the
Records" -- whether the patient is suing a third party or
the hospital Itself. Regardless of who are defendants or
what caused the suit, the hospital can be a potential
defendant in almost any case.

(E•mple: Te parents of a youth shot by a poZiceaz
in Chicago Zast year are suing the City of Chicago, the
PoZice Department, the policeman, and the hospitaZ.)

For this reason, the risk manager should be notified
automatically whenever a subpoena is received. All
subpoenas and legal correspondence should be kept in the
legal file.

B. Procedures for Coordinating Subpoenas and Legal Correspondence

I. Maintain a log that indicates when subpoenas are
received, when the risk manager is notified, and when
subpoenas are answered.

2. Guarantee that records taken to court are not lost

a. Make a xerox copy of the record to take to court.

b. If the Judge or attorney wants the record to be
submitted as evidence, ask if the xerox copy is
acceptable (in some states a xerox copy is
acceptable.)

c. If the original document alone is acceptable, the
hospital will at least have a copy during the
litigation and if the original Is lost.

d. Maintain a tickler file for contacting the attorney
periodically to request return of the original
to the hospital.

"3. Assist the hospital attorney and the risk manager to
prepare interrogatories (lists of questions submitted
to the hospital by the plaintiff's attorney to which
the defendant must respond.)

a. The MRDA can use her skills in data retrieval and
knowledge of medical records to prepare the
preliminary responses by reviewing the record.

R9
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b. Preparation of preliminary responses saves costly
attorney time and assures that a highly skilled
person is analyzing the record.

C. The hospital attorney, the physician, and the
administrator should still review final responses
to assure utmost accuracy and to assure that they are
completely informed.

V. INSERVICE TRAINING

A. Purpose

The success of the QA/RI4 program does not rest on excellent
medical records alone. All hospital employees and medical
staff must be knowledgeable of and involved in QA/RM activities.
The MRDA is a logical person to help in a hospital-wide
training effort.

B. Procedures Related to Inservice Program

1. The XRDA should be involved in preparing and presenting
orientation programs for all new attending staff,
housestaff, and hospital employees. Orientation
should cover

a. Documentation requirements and practices.

b. Use of the MRD.

C. Introduction to the Qi/RM program and the role
of the MRD in that program.

2. The MRDA should develop and present ongoing inservice
programs for individuals and departments with
documentation problems that have been noted by the
medical record or risk management committee.

3. The MRDA should be actively involved in teaching non-
physician health professionals how to use the medical
record to evaluate the quality of care (including
criteria development, data analysis, data management,
and follow-up.)

4. The MRD should regularly publish information on
documentation problems, new regulations, and new procedures.
The MRD should establish itself as a resource for
information related to health data and documentation
practices.

.0 1W "0 .] L
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In conclusion, the MRDA and MRD staff must become knowledgeable
about the hospital's overall goals in quality assurance and risk
management and should prepare to participate actively in problem
Identification, resolution, and prevention, and in educational
activities for other hospital personnel. In addition, the MRDA
must make certain that her department is operated efficiently,
effectively and that all functions are accomplished accurately.
The MRD itself should be checked for breakdown in systems (ie,
retord control, record completion, etc.) and the MRD must fulfill
its vital responsibilities better than ever. Systems and records
must be improved in response to the ever-increasing need for
accurate, up-to-date medical records.

-,-CAL ,t
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OCCURA.CE ANALYSIS: A SYNOPSIS

CHARLES M. JACOBS
PRESID• T
IDUER'UAL

CHICAGO, IL

Occurrence screening, reporting and analysis provides an early warning of

potential areas of malpractice exposure and permits determinations about how

such exposure can be minimized - presently and in the future. To accomplish

this task information concerning occurrences in the hospital that are not an

expected consequence of patient medical conditions or medical intervention are

reported and analyzed.

Occurrence screening and analysis is a major step beyond traditional incident

reporting. This is because occurrence screening and analysis is pointed at

adverse effects of medical management and not only at falls, burns and medica-

tion errors. Only by this more inclusive system can hospital risk management

efforts have a meaningful impact on the disposition of claims and the success

of loss prevention programs.

Underlying each actual or potential malpractice claim are plaintiff hypotheses

regarding the severity and cause of injury and how it is attributable to the

failure of the provider to perform up to the applicable standard of care. In

the process of occurrence analysis the same circwmstances that the plaintiff

must rely upon to support the claim of negligence are made the bases of

alternative hypotheses in which injury is minimized or negated and breach of

duty or causality are excluded. An alternative hypothesis may account for the

facts without assuming negligence, or may account for the facts by admitting

such negligence but attributing the cause of the injury to some other and

nonnegligent sources.
I.

The steps in occurrence analysis are: First, identify adverse occurrences.

Second, gather all relevant data about each occurrence. Third, with respect

to cases showing significant patient injury, construe the facts from the

claimant's viewpoint and determine what clinical hypotheses might form the basis

for recovery. Fourth, review the same facts from the provider's viewpoint and

determine what alternative clinical hypotheses might negate any or all of the

possibilities of injury, breach of standards or causation. Fifth, decide upon

risk treatment alternatives (e.g., early intervention versus using the fruits

of occurrence analysis in the ordinary course of the claims process ). Sixth,
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determine what preventive measures are appropriate to eliminate or minimize the

likelihood of similar occurrences in the future.

Example: a perforation may occur during an endoscopic examination. That the

patient was injured and what caused the injury is self-evident. But is this

negligence? A certain amount of perforation may be an unavoidable risk of the

procedure. therefore, the alternative hypothesis is that no breach of the

standard of care was involved will suceed if: (1) The endoscopic examination

U. can be shown to be the result of a reasonable exercise of judgement between

alternate acceptable approaches to the patient's problem, and (2) the examina-

.0 tion was properly performed by a qualified physician.

Alternative hypotheses can also be aimed at the causation issue. For example, a-

newborn with a low Apgar score is shou-n to have cerebral palsy. The plaintiffs

*, -. will attempt to attribute this abnormality to an occurrence that constitutes a

breach of the standard of care relating to labor and delivery. Even if the

labor and delivery are questionable, there may still be reasonable hypotheses

showing that the palsey is attributable to other causative factors, such as an

inherited metabolic disorder. Wrhen these alternates are identified by this

occurrence analysis, early detection alerts the practitioners involved and the

hospital that tests and procedures should be performed while the patient is

readily available. It is often too late to exhaust all the alternatives after

% the claim is filed months or even years later.

Clearly, screening for adverse occurrences, arranging for early clinical

analysis of the .facts and developing al:ernative hypotheses is an important

addition to any hospital risk management program. Alternate hypotheses,

properly used, can result in a defense verdict, a dropped claim, or a favorable

low settlement.

The occurrence screening criteria first developed under InterQual's direction

for use in the California Medical Insurance Feasibility Study are attached.

These criteria help to identify adverse patient care events without regard to

the admitting reason, procedure performed or diagnosis assigned. The criteria

°Up,
U,

Up
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0 are outcome oriented and hence describe expectations about the course of

I hospitalization and the consequences of care.

Each hospital should adopt the occurrence screening approach to its special

circumstances by enriching the criteria in light of the high risks normally

encountered locally. In this way, occurrence screening can become a powerful

tool both for malpractice loss minimization specifically and for quality

assurance in general.

The techniques for acquiring and analyzing occurrence data are now available and

can be implemented as part of any hospital risk management program. Obviously,

the same analysis techniques are even more applicable to actual claims. By

applying these techniques immediately upon receipt of a claim, the medical staff

and hospital gain a powerful defensive posture from the outset. Thus, system-I
atic clinical analysis of occurrences and claims can be made the most cogent

weapon in the risk management armaterium.

FI.
I'.

*
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SOURCL: Kessler, Paul R. The Risk Mana ement Primer, Care Conmmunications,

Inc., Chicago, IL. 1M79.

BEFORE THE PCE

I. Identify and correct
problems

II. Establish procedures to
handle PCEs

Ill. Educate staff and employees

S~I. Establish insurance

funding levels

I. Respond to PCE

II. Report, investigate and
determine appropriate action

Ill. The hospital prepares its
S~de fen se

AFTER THE PCE

FIGURE An illustration of the relationships between
the components of an effective QA/RMi program.
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OCCURANCE SCREE:IING
MNDICAL MANAGE•VqIT ANALYSIS (:04A).

JOYCE CRADDICK, M.D.
CONSULTAI;T-PROFESSIOilAL LIABILiTY DIVISION

MARSH & MC LE"AWN It;..
SAN FRANCISCO, CA.

Medical Management Analysis (MMA) is a professional liability
warning system designed to assist in the improvement of the
quality of patient care and reduce the likelihood of malpractice
suits. Proper implementation of MMA permits

1) early identification and reporting of adverse patient occur-
rences (APO's) for immediate evaluation and action,

2) prevention of repetitive adverse patient events by continuous
monitoring of, and timely action on, patterns of APO's,

3) coordination of all hospital and medical staff efforts on

quality assurance and risk management.

MMA is based on the concurrent review of medical records while
patients are still in the hospital, using a set of comprehensive,
objective outcome screening criteria that apply to all records
regardless of reason for hospitalization. Ambulatory screening

criteria have also been developed. The system permits screening
of all aspects of patient care and detection of problems relating
to both hospital and medical staff.

Initial record screening is done by non-physician personnel on a

regular, continuous basis. Review of records with variations from

the criteria is done by physician reviewers, either immediately
if serious, or within a specified time period if non-serious. When
APO's are confirmed by secondary screening, reports are channeled
to a program coordinator and/or a centralized hospital-medical
staff committee responsible for patient safety and quality assurance.
This person or comittee will be closely linked to the claims manage-

ment and to other committees and departments of the hospital and
medical staff to assure prompt action and follow-up on problems.

The outstanding features of the HMA system which differentiate it
from many other risk management systems currently in use are:

1) Physician involvement. (The majority of expensive hospital-
based malpractice claims also name one or more physicians, and
identification of physician-related events is essential.)

2) Concurrent record screening, evaluation and reporting. (The
more rapidly an adverse event is identified and acted upon,
the lower the potential liability, and the less likely is
the repetition of the event.)

3) Coordination of all presently fragmented data collection,
quality assurance and risk management activities into a time-
and cost-effective program to meet both internal and external
requirements.

4) Flexibility of the system as it is adapted to the needs and
problems of individual hospitals and medical staffs, and then
adopted as their own program.
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MEDICAL MANAGEMENT ANALYSIS
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STO. INSTRUCTIONS FOR

ELEMENTS 0% EXCEPTIONS DATA RETRIEVAL

1. Admissioim for adverse results X IA. Prior medical Cate unrelated to I. Check admission note diagnosis.

of outpatienlt management this hospital's OPO of did not consult. notes fat complications.
involve any member of this failure to treat or prevent or
hospital staff, faiolure to diagnose See list of

clues to adverse results. t

2. Admission for complicatfon of X 2A. Complication or incomplete 2. Check admission note, diagnlosis.
or incomplete management of management occurred at another consult. notes. review dischar ge
problem on previous hosputaigza. hospital, and did not involve summaries on priorf hosaisalita.

lo.any member of this hosp. staff. tiofli within 6 months.
25. Readmission for Chronic disease. .

e.g.. asthma. CMF. CA and
discharge plan and followup
documented On Previous admis-
$ion.

3. Hospital incurred incidents. X 3A. None. 3. Check progress notes. nutseis not*s,
Consult. notes. discharge summary,
See description of incidents. I

4. Transfer from general care unit X 4A. Scheduled prior to surgery or 4. Special care 0 ICU. CCU. RCU.
to sgecals care unit. Other special Procedure. 11CN check orders, nurse's notes.

48. ICU used as recovery room. Report reason for transfer and
candition on transfer.

S. Cardiac or respiratory arrest X 5A. None. 5. Assume arrest if code called orf

Include newborn resuscitation
for APGAR < 4 in del. room.

S. Operative consent incomplete, X GA. None. 6. Check operative consent, progrenss

not on chart prior to surgery. notes. op. report, pathology report.

Procedure not same as on
consent. not signed. documrrented
risks no' explained. other.

7. Umcilanned retrn to the X 7A. None. 7. Planned return to the OR must

operating roorm on this admnts* be documented Prior to first surgery.
vion.

3. Unplanned removal or injury X BA. None. 9. Check op. note, consult., progress
orearoamorgan ornotes. nurse.'s notes. precop plan and

struturedurng srger orCompare with path, report. See list

any invasive Procedure. ofin riv ocedures.*

Infection not Present on X 9A. None. 9. Instructions per infection control
admission. (nosocomiall otoord.: include wound infections.

3. Other complications. X I OA. None. 10. List all not covered by criteria.

I. Transfer to another acute care X 1 IA. Mandatory transfer for adminis. 11. Report name of facility, reason
facility. trative reasons. for transfer, condition on transfer.

115. Transfer for test or procedure
not available in this hospital.

2. Neurological deficit present X 1.2A. None. 12. Check nurse's notes for seizures.
at discharge which was not loss of consciousness, impairment

Present on admission, of special senses or motor functions.
fecal or urinary incontinence. or
intractable pain. CVA. stroke.

Lergtin of stay > 90th X 1 3A. Increased LOS dut solely to 13. Check with UR Coord.
percentile. non-rmedical problems.

3. Death: Unexpected, related X 14A. None. 14. Check operative date. progress
to treatment or medication. .notes, nurse's notes, op. report.
or during or within 72 hours orders and medication sheet.
of operation.

5. Subsequent visit to ER or OPD X IlSA. None. 15. Check ER'OP0 vis.!, $nr unc~annfrd

for Complication or adverse
result of this hospitalization.

11 M.'
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GENERAL OUTCOME SCREENING CRITERIA SET FOR HOSPITALS

OPTIONAL

STD. INSTRUCTIONS FOR
ELEMENTS 0% EXCEtI IONS DATA RETRIEVAL

16. Patens/Family dissatisfaction X IGA. None. 16. Check nurse's notes. progress noteý.
with physician care, hospital p. complaint reports
personnel C.re, other.

17. Transfusions for conditions X 17A. Hemoglobin over 5 gm. and 17. Documented acute blood loss with
other than hypovolemia due patient is symptomatic, systolic BP decreased over 30 mm.
to acute blood loss, chronic 176. Emergency surgery in patient Hg. or pulse rate increased over
anemia ( 5 gm. hemoglobin with less than 10 gm. hemoglobin. 20/min of documented over 1000
or exchange transfusion. cc. surgical blood loss or note states

patient in shock. History documents
chronic anemia.

17A. Symptomatic a decreased SP,
increased pulse rate, fatigue. diz-
aiess, weakness.

178. Admission note documents that
procedure is an emergency.

18. Pathology report (tissue diagnosis) X 18A. No tissue removed or tissue non- 18. Compare Preoperative diagnosis on
does not match preopefative diagnostic and clinical justifica- tab. slip with pathology report.
diagnosis. tion for surgery met. ISA. See list of surgery justification

cuiteria.* If procedures not listed,
return record for review.

19. Antibiotics for other than a matched X 19A. Culture taken, patient started 19. Compare orders and C&S report.
culture and sensitivity or meets on antibiotic(s) pending culture 19A. Check to see that antibiotic changed,
exceptions, results. if necessary. after C&S reported.

199. Prophylactic antibiotics for 19S5. See history and physical. Class IV
Patient with congenital or surgeries are operations resulting
rheumatic heart disease, under- in heavy contamination of previous!y
going oral. GI, or GU surgery bacteria-free tissue, e.g., ruptured
or vaginal delivery or Class IV appendix, penetrating wounds,
surgery, total hip replacement, gangrene or perforation in the
vaginal hysterectomy or placement abdomen. Check operative report.
of vascular prosthesis.

20. Medical record completed within 20A. None. 20. Check completeness and adequacy
required time and documentation of documentation according to
adequate. hospital rules and regulations.

21. (Departmental or other.)

't Clues to adverse results of outpatient management include delayed diagnosis (eg. first admission for advanced tuberculosis, metastatic
carcinoma; perforated appendix; severe diabetic ketoacidosis; shock; septicemia: any disease with systemic complications); any condition
attributed to outpatient drug therapy (eg. digitalis intoxication; hypokalemia while on diuretics; gastrointestinal bleeding while on aspirin.
steroids, Butazolidin, Indocin; bleeding while on anticoagulants; Parkinsonism while on tranquilizers; anaphylaxis. drug reactions);
complications of procedures Performed in the office, clinic or emergency room (eg. malunion, non-union. or complications of fractures;
irradiation burns; wound infections; physical defects; neurological defects; complications of physical therapy, x-ray, or laboratory
procedures or other outpatient procedures); any disease for which immunization available (eg. measles, mumps, polio, hepatitis, diphtheria.
tetanus).

S Incidents include medication errors, patient accidents, procedural errors, electrical shock or bum. intravenous errors, drug or contrast
material reactions, transfusion reactions, and actual or attempted patient suicide.

$ Invasive procedures include intubations (tracheal, esophageal, gastric. rectal); percutaneous aspirations (thoracentesis, pa'acentesis, peri.
cardiocentesis, bladder aspirations); percutanrous biopsy of heart, liver, lung, kidneys, prostate. at: : catheterization of bladder, heart,
vascular system; x.ray procedures (arteriograms, renograms, ventriculograms, bronchograms, pneumoencephalograms), endoscopies
(bronchoscopy, cystoscopy. sigmoidoscopy, esophagoscopy, medtastinoscopy, peritoneoscopy, laparoscopy, culdoscopy, urethroscopy,
ureteroscopy); pacemaker insertion; uterine sounding: enemas; and rectal temperatures.

* •Developed by individual hospitals for most common surgical procedures performed.

• '• • : "• •/•"• '• " ", ' " •,••'••, v ' ' .', " *"'.°, •-"' •r , V - [• "- •"• w- .
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DEPARTMENT OF THE AIR FORCE AF REGULATICN 168-X
Headquarters US Air Force
Washing:on DC 20314 1 3anuary 1990

Medical Administration

RISK MANAGEMENT IN MEDICAL CARE DELIVERY

This regulation outlines the policy and procedure for the operation of a risk
management program within the Air Force Medical Service.

Section A - Policy and Explanation
1. Air Force Policy
2. Terms Explained
3. How the Risk Management Program Works

Section B - The Risk Manager
4. Eligibility
5. Training
6. Responsibilities
7. Problem Identification
8. Education of Personnel
9. Patient Relations

10. Medical-Legal Liaison

Section C - The Risk Management Committee
11. Membership
12. Meetings
13. Responsibilities

Section D - Incident Reports and Patient Questionnaire
14. Incident Reporting
13. Patient Questionnaire

Section E- Air Force Risk Management Council
16. Membership
17. Meetings
I1. Responsibilities

No. ox Printed Pages:
OPR: AFMSC/SGPC
Approved by:
Writer-Editor:
;_ .'stribution:

El,-#



168

SECTICN A - POLICY AND E' -%NATION

I. Air Force Policy - htjs the policy of the Air i orce Medical Service to deliver

the highest quality health care which can be achieved within available resources. -4
This policy requires effective management efforts to identify and resolve problem

areas in health care delivery and to minimize patient harm. This regulation

establishes a structure to assist health care management in carrying out this

policy and in coordinating the various resources committed to monitoring the

quality of health care, in order to maximize the results achievable and reduce

liability.

2. Terms ExDlained

a. Risk Manaement. The collective effort of health care providers, and

related advisors, to minimize avoidable patient harm and liability through a

structured program of problem identification and resolution, and coordinated

quality assurance.

b. 1 isk Manazer. .-ie individual, designated in writing by the Director of

Base Medical Services (DBMIS), responsible for coor(inating the base medical

facility's risk management program as set out in Section B.

c. Risk Manazemen" Committee. The group established at each base

medical facility having the resp:zsibility to review risk management matters for

that facility and the authcrity, subject to the approval of the DBMS, to direct

appropriate action as set out in Section C.

d. Risk Manazemen"t Council. The group established at Air Staff level to

provide general program guidance and periodic crossfeed of data for the risk

management program, as set out in Section E.

e. Leal Advisor. The attorney, designated by the Base Staff Judge

Adocate, who will serve as legal advisor for the base medical facility's risk

management program. He or she will attend committee meetings. assist in

education/ training presentations on medical law topics, and maintain close liaison

,.

V . ,,. .. . ... V.. .. , -, #
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u;.:'- :le risk n.anager on an%- po:entiyal caims arising in -he medica! facility (See

para 10). The attorney will normally be the Base Claims Officer, unless otherwise

des*;nated by the Base Staff Judge Advocate. At Area Medical Centers, the

assigned 'Aedical Law Consultant (MLC) will serve as legal advisor. to the

committe. however, the Base Claims Officer should be fully involved in the

program and remains primarily responsible for investigation and processing of

potential and existing claims. The MLC will assist and consult on risk

management matters for medical facilities within the MCL's geographic area of

responsibility IAW AFR 110-30.

3. How the Risk Management Program Works - To achieve the policy expressed in

paragraph 1, the Risk Management Program will involve three basic functions:

identification and resolution of problems; education and sensitizing of hospital

personnel; and optimizing patient relations. While responsibility for managing

these functions lies with the Risk Manager and Risk Management Committee, the

responsitility for supporting the functions lies with all hospital personnel.

a. Each base medical facility will have a designated risk manager and risk

management committee. The Risk Manager is reSponsible for screening and

coordinating information from various sources which identifies problems or

potential problems in health care delivery. Numerous quality assurance functions,

with specific areas of responsibility exist and operate effectively within the

hospital. Numerous other sources exist which can provide helpful data (see para

7). The risk manager facilitates a comprehensive, centralized review of the

problems surfaced by presenting the relevant information to the Risk Management

Committee on a periodic basis. The committee will also receive periodic data on

medicall malpractice claims and other trends from HQ USAF/JA and HQ USAF/SG

sources (see Section E). The committee will analyze the information and, subject

to approval of the DBMS, direct appropriate evaluative or corrective measures.

The committee also monitors the effects of its action as its ultimate

responsibility is to assure that desirable results are, in fact, achieved in response

to the identified problems for that particular facility. Urgency of certain

problems may, of course, require modification of the timing or sequence in the

normal flow of information described above. Problems identified, corrective

actions taken, and ultimate results achieved will be documented in the committee

meeting minutes, or attached to them. Copies of the minutes will be forwarded to

the klaior Command Surgeon and to the area Medical Law Consultant.

• ?
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t. .,,•. • ccemmac £,70 wil review "'- eeti- minutes of Ris

'-n -. ii tees wi#hin the Cem d, ant prov'ce assistance as req.uirt(

".:-•,lF.- representing a t:end, or otherwise appropriate for Ar Stat

:.ridera.*.ion will be directed to the Risk Management Council, AFMSC/SGF

ETX 79235.

c. The Risk Management Council will provide general policy guidance or

b-he program as well as specific malpractice claims data at least semi-annually..

semi-annual report will be sent through major commands to all base medica.

facilities. The siaims data, as well as updates in the field of medical law, will be

;rovided to the Council by HQ USAF/JA.

SECTION B - THE RISK MANAGER
. .bili.v. The hospital administrator, or associate administrator o! each

rnedical ,ac'lity shall be designated as the facility risk manager.

* 5. Traini:-. The risk manager should attend initial short course training (Course

:- ........ 4, zn concepts o! hospital liability and the risk management program.

Tr.re_-:e r•, periodic refresher courses may be attended as appropriate.

6. Res~-sibilities. The risk manager will play a vital role in the three basic

'nc*ons described in para 3. As hospital administrator, or associate

a-',nr.s:rator, ne er she is ideally situated to serve as the catalyst for an

effec:ive n,-h!ouse program. The r-isk manager must bear in mind that the support

".r r the are m.r, and its effectiveness, are heavily impacted by the way in

";-- :he progra.n is administered. Proper attitudes, interpersonal relationships,

ant t:e sounj exercise of discretion are essential.

S-. = e--•"-.. . ' i ;t.. . Problem identification is the first step in effective

.a.ement. There are numerous sources of ?robiem ident:ficat'on alreaey

'ex.s'.,-: in the hcspital setting. The risk manager should in'entory the sources

,evs:ing wt:h.hn the operation of a particular facility, and identify how and to

,h.-n the information is channeled. It is the risk manager's responsibility to

, screen the potentiai sources of problem identi~ication and to coordinate the flow

c' :f'-a, inform ation t• t' , ; - - .-...... ... . Exam ples

.. c~i tie risk manae r will routinely review include:

Ap
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a. ,'iial Clai's. 'See pa;a 10)

b. Incident Reports (See Data I!)

c. Minutes of Safety Committee Meetings.

d. Committee minutes or reports from all quality a.surance functions

within the hospital, including reports of all audits performed. The risk manager is

encouraged to attend committee meetings which surface patient risks within the

facility.

e. Patient Questionnaires (See para 15), and patient complaints.

f. IG complaints.

g. Reports by external review groups (Inspector General, 3oint Commission

on Accreditation of Hospitals, staff assistance visits, military or civilian

consultant visits).

Beyond these common examples, the risk manager may identify various other

sources or functions in a particular facility which identify problems. In addition,

"informal factual reports, oral or written, may be made to the risk manager by

hospital personnel.

8. Education of Personnel. Education of personnel in the concepts and structure

of -he risk management program in a particular facility is primarily the

res.)ons,',ibli ty of the risk manager and the risk management committee. I1 will

inc!ude, as examples, education on the use of the incident report, training on the

importance and legal impact of records excellence, information on current

developments in medical law, and recent claims experience within the Air Force.

5. ?a:ient Relations. Good patient relations have become increasingly

challenging and increasingly important. They often equate with effective patient-

practitioner communications. The risk manager will serve as the coordinator for

p-.:ient relations. He or she may establish operating guidance for responding to

pa:ient inquiries or complaints which best suits the facility involved. Such

inquiries may be referred to appropriate departments or personnel when

circumstances warrant, or may involve direct response by the risk manager.
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Sr. :.,a! i-.:.zd or oward c'd .eJ:.!. result will

. occur in :he hcspital settr'in., with or J: negligrmce. An essential

of oisk: management is the preservation of e, nce on which the defense of

malpractice claims (especially meritless ones) will 'y. In this regard, the risk

manager must establish and maintain a close liaison with the Base Staff Judge

Advocate, who has investigatory responsibilities under AFM 112-1 for potential

malpractice claims. As the key to effective investigation and defense of claims is

early identification and fact-finding, the risk manager will establish procedures

with the base legal office to assure immediate reporting of incidents or medical

results which may result in a claim. Obviously, There is no specific definition or

formula available to predict what constitutes a potential claim. However, the

judgment exercised in this duty will be enhanced by experience and close legal

liaison, and the noti'ication should be made where doubt exists. In addition,

procedures will be established for preserving evidence (records, X-rays,

equipment, etc.,) relating to potential claims.

SECTION C - THE RISK MANAGEMIENT COMMITTEE

II. Me,•ershi!. The risk mana-ement committee may function as an adjunct to

"the nospita! executive committee; however, separate minutes will be kept.

Nlembersn-p wil. include a: least the following:

a. D•AS (ex-offi'-c)

b. 01-rector of Hospital Services (Chairman)

c. H,,so);ta! Admin stratcr or .-.ssociate Administrator
I

d. Chief Nurse

e. Safety Committee representative (may be the Hospital Administrator)
p

'. Legal Advisor

.. mermbers mr.y oe added depending upon the size and functions of the

Ifacility. OCther personnel may be invited to a particular meeting where needed to

'. address particular subject matter.
"a.

'A
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r.,j •tha: the remedial action be ored o assure it is appro'riate and has

ow-:ained the desired rebu'ts. This inc..de speciaJ reports back to the

commi:tee from other hospital commit ees or functions.

1. Annual reassessment of the program. The comrrmi:tee will analyze the

operation of the program at least annually to determine il the scope, structure,

and priorities which have been established for the facility concerned are

appropriate.

SECTION D - INCIDENT REPORTING AND PATIENT QUESTIONNAIRES

14. Incident Reportin.. Consistent and timely reporting of incidents is essential

to effective risk management. Therefore,the appropriate use of the incident

statement will be regularly demonstrated and reiterated in personnel training. AF

Form 765 may be used for this purpose. Incidents may include any even: or result

no: cons.;ste.:* with routine hospita, operation or the roitine care o! a patient.

While :he sc-.•e cf .wha: should be reported cannot be narrowly defined, it does

incluoe any si:io.s which may lead to a celaim. The information recorded

should be c:ec:ive and ,factual, avoidine, opinions or conclusions. The statement

should no: be fied wit*h or referred to in the medical records. The completed

statement is ta be routed to the Risk Manager without delay.

13. Pa:ien: Qe:o... . . Each facility will develop paient questicnraires to

elicit . .•cun:zry feedcýck from patients. The questionnaires should be

comprehensive and w'ill De developed fcr inpatient as well as outpatient treatment

in fac'lities w b:h ooth capabilities. Local development will allow the

cues: onn-:re :o b. :ai.hred to the mission and facility invclved, as wveL as to

* inXigde specia"'_ ircrest itemns that may arise.

SECTION E - AIR FORCE RISK MANAGEMENT CQUNCIL

!6. e,, erShi•. -he Council shall be comprised of represen,3tives from the

following functions:

I

1 . . . . . . .
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1:. Meetincs. The Commmr:tee will meet at least quarterly. If d~s:gree:nen"

exists as to appropriate action to be taken by the committee, recommendations

will be made to the DBMS by a majority vote of members present. Minority

recommendations may also be made. All actions are subject to approval of the

DBMS.

13. ResoonsibWties. The committee serves as the decision makers for positive

problem resolution within the facility. More than merely reacting to crises, the

committee is responsibile for risk management program planning and to assure

that appropriate quality assurance components exist and function effectively for
"the particular facility. Actions affecting the scope and conditions of

practitioner's duties (credentialling) are set forth in AFR 160-41, Credentials

Review of Health Care Providers; however, the committee should maintain close

liaison with the credentials committee and may make recommenidations to it. The

scope of review of the committee is left within the discretion of the DBMS, but

"will routinely include:

a. A review of all agenda items presented by the risk manager or other

members. In taking appropriate remedial action, the committee will assure that

facility monitoring efforts, including medical audits, are directed towards priority

and/or identified problem areas. In this regard, it will assure that the criteria

used in medical audits are clinically valid.

b. Referral of proolems to higher headquarters when the solution is

partially or wholly beyond the scope of the committee. (See para 3a on referral of

committee minutes generally).

c. Revicw of committee minutes of other committees within facilities for

items involving risk management. In this regard, the committee will assure that
all hospitals committees are aware of the risk management program and the
"responsibility to communicate appropriate items to the risk manager or risk

management committee.

7 d. Support of risk manager in the education/training of hospital personnel.

(See para S.) In addition, continuing medical education is to be directed to S

priority and/or identified problem areas.

7- ".
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b. AFMSC/SGPC

c. AFMSC/SGPA

d. AFMSC/SOS

L. HQ USAF/SGN

g. HQ USAF/JA

"In addi:ion, the Council may consult with, or invite as an ad hoc member any

Sp>eCialist or other personnel determined necessary.

17. Meetinzs. The Council will meet a- least semi-annually at AFMSC, Brooks

AFB, TX.

I1. Res:on sibillities.

a. Input to Council. The Council will establish procedures to receive

pertinent information on risk-creating incidents ,r situations, including medical

malpractice claims and litigation initiated, selected Congressional inquiries, and

problem areas of general application within medical facilities.

b. Counc.i Report (See para 3c). The couici! report will provide the Air

Force medical malpractice claims experience for the semi-annual period involved,

including identification of recurring claims, specific teaching cases, and current

medicolegal trends as appropriate.

* BY ORDER OF THE SECRETARY OF THE AIR FORCE

OFFICIAL

MM<'7
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DEPARTMENT OF THE AIR FORCE

HEADQUARTERS UNrTED STATLS AIR Rt';CL000Ia(XLL%3 AF14 DC 20.3J:

A:r Force Medical Service R:.:k r.:anag.e:,erft 1r uq

ALMAJCOM-SOA/SG

1. A short course was given to risk managers in NoventLer
and December 1979. We have also com=.pleted preliminary
coordination of the draft regulation (attached).

. The Risk :*-anagement Pr.,',:.-am i.- to Le i~mlIcriented
l.-redliately. The attached draft regulation will se:ve as

" the interim guidance pending its official putlication. WhlIt
"there are certain uniform requireo.-ents, each nedical facility
!-as the flexibility to acccnr~odate to size :niss_,o: and
existing programs. Existin.; cor-.-tteeo and other "problem
i-entification systems" jhoulc be invenlorred pr.ior to
.•stablishing a tailored plan fcr i:ple.-men:ation. Local
ooperating instructionr- supj: lient:n3 thc 'r.:ft regulation are

,* [. rmissible.

3. :M;edical staff involve:,LQnt is inmLorta;:t. The programn
:cannot te successful without their lezitiate participation.
-nis participation beginsw'wth thb rcai.:e credentialling
".:rocess. It should also sensitize ill :.ed:cal personnel tc
*c' malpractice problem an6 exter.; to .•l 1 othcr activities
.- proble:n identification. and resluticn.

4. This program i. importLnt and necc'sy-,ry., :nd will require
',. most ;cdicated and .,incerr- ir.Vo1v,- (-nt.

., T:E CHIEF OF STAFF

" (�c-n, LSAF, !.i . "t
:;r:ý on (e r tLrU

SA

U 

so
S.

SGQj
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SGAA (Capt Boone, 5105) j

Risk Management Cominittee _

a

The followinn personnel are designated members of the USAF Acadenv

Hospital Risk Management Comnittee:

H. Rolan Zick,Colonel, USAF, MC. Hosoital Cor.rander (ex-officio member)

James 1. Shallow, Colonel. USAF, MC, Chip.f, Hospital Services (Chairman)

George A. Kaye, Colonel, USAF, M'SC, Hosoital Administrator

Robert M. Paull. Colonel, USAF, MC, Chief, Medical Services

Fay D. Parker, Colonel, USAF, NC, Chief, Nlursina Services

Val J. Bateman, Major, USAF, MSC, Associate .drinistrator

M'aston E. M;artin, Captain. USAF, Legal Advisor

George MI. Provost. Lieutenant. USAF. ;-SC. Plart .anar.er (Safety
Committee Representative)

H: ROLAtJ ZICK.,C'olonel ,USAP, MC
Hospital Commander,

.11

-.. .. *
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isk Management Committee Meeting

. The Risk Managenent Committee meeting was held in the Hospital Conference Room at
.300 hours on 3 April 80.

* The following menbers were in attendance:

ol Robert H. Paull SGH Chairman
ol H. Rolan Zick SG Member (ex officio)
ol George A. Kaye SGA Member
el Fay 0. Parker SGHN Merrber
laj Val J. Bateman SGAA Member
apt Maston E. Martin, Jr. JA Member
Lt George M. Provost SGG Member

:. Old 3usiness:

a. The "administrative burn-out program" for hospital personnel is pending Lt Col
"ry's attendance at a class on this subject which is scheduled in April. Nursing Educa-
ion provided an audiovisual presentation on this subject to hospital personnel in March.
,pproximately forty Deople attended. A video tape on "bum-out" is available in the
ospital through Nursing Education. OPEN

b. An ad hoc comrittee has been formulated for the review of emergency room records
'ith Lt Col Strauss as chairman. Or. Strauss and Lt Schmidt, P.A., review 10-20 percent
f the emergency roon records daily and compile a report of their findings to be sub-
i tted monthly to Col Paull for review at the Risk Management meeting. OPEN

c. Lt Col Strauss is also preparing an emergency room treatment form. This form
ill incorporate all required e.ergency room information in blocks provided for specific
nformation. It can be readily reviewed to deterine if all blc-ks have been completed.
his form should be available for comminttee review at the May meeting. OPEN

d. The interaction of Quality Assurance and Risk Management was again discussed.
ajor Cateman stated that at the Risk Management workshop attended in March, it was I;
roposed that risk management and cuality assurance be totally separated; however, it
as determined at this meeting that these two functions cannot be completey separated.
isk management could come under quality assurance audits which encompass many hospital
unctions. Col Paull recently attended a quality assurance meeting in Phoenix and
cted that certain things are mandated under risk management in Air Force regulations
nd JCAH requires other items under quality assurance. Dr. Paull reviewed the attached
h3rt (atch 1) cutlining the functions within the hospital and to which committee each
s responsible. At the rresent time, the Academy Hospital has not established a Quality
ssurance Committee. Plans for this committee are pending quidance from HQ USAF.
omposition of a Quality Assurance Committee may be very similar to the Risk Management
onimittee. Comments and specific recommendations on this subject ate requested for
resentation at the May Risk Management fleeting. OPEN

e. A draft for a hospital regulation governing risk management is being prepared
nd should be ready for coordination in approximately two weeks. OPE,

f. Arrangements are being made for presentations on risk management to various
ommittees and nursing inservices within the hospital. On 9 April , Major Bateman will
alk to the Professional Staff at their meeting. A date for a Nursing Inservice briefing'

.%
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is ,b.inq coordinated with Lt Col Htall. Dates will be scheduled for presentations at
Comrnanders' Calls by Mtajor Bateman. In these briefinqs, problems encountered by person-
nel should be identified. Personnel need to be sensitized to fully document incidents/

reviv.,ud as soon as possible with the Chief, Hospital Services ur tie risk manager.
Feedback of information from personnel should be provided in memo form or, if there is
Some concern about writing a memo, make a phone call to the risk manaaer's office or
to the Chief of H1ospital Services and it will be recorded there. Major Bateman, Risk
Manager, will follow up on all incidents. CLOSED

g. Capt Martin, JA, will attend a meeting on the legal and ethical aspects of
tr*eatment for the critically and terminally ill patient and will report on this meeting,
at the May Risk Mianagement meeting. OPEN

4. New B&siness:

a. The functions of the patient advocate were discussed. This office is a source
3f information for the Risk Management Committee. Patient complaints made to the
idvocate must be well-documented and forwarded to the Risk Manager through the Chief
)f Hospital Services for action, if required. They will be reported at each Risk .-
.lanagenent meeting. These documented complaints will be filed in the risk manager's
)ffice following presentation at the Risk Management meeting. It is imperative that
:he risk manager be i.-mediately aware of patient complaints. The question of whether
)atients are aware of the hospital's patient advocate was expressed. Col Zick suggested
:hat an article be published in the Falconews stating the purpose of the patient advocate,
;ive Lt Col Hall's name, and possibly publish her picture. ,

"here %..as discussion on the need to extend the outpatient advocate function to include
r.patients. ,'.Maj Bateman stated that the patient advocate In civilian hospitals talks
iith inpatients to make them aware of his/her availability. At the Academy Hospital,
here is a notation in the inpatient brochure, however, many patients may not read it.
.ommittee members did not believe it would be necessary to make daily rounds on the
ards, however, visits a few times a week to insure both personnel and inpatients are
ware a patient advocate is available could be advantageous. At these times, the advo-
ate could also discuss with ward personnel any potential problems there may be. At
he present ti.e, Col Parker and Lt Colonel Steadman, SGHN, make daily patient rounds and
uesticn patients to determine whether they have complaints which can be resolved.
c,7=.ittee members feel that perhaps someone who is not directly concerned with patient
ar- cojld better serve in this capacity. It was proposed that the Nursing Education
aordinator or Capt Tate, Health Education Advisor, could provide the patient advocate
jr.ctin cn the wards. Discussion was tabled until the next reeting to allow time for
-rsinS Service to investigate possibilities and provide a proposed solution. OPEN/SGHN .

b. Questionable diagnoses from the MOD Roster were presented and reviewed by Dr.
i!;l. Investigation of the diagnoses was noted. This information will be filed in
!o Risk Manaement office. CLOSED

ý:ajor 3atemran reviewed patient questionnaires with the following discussion:

(I) /A patient questioned the re-use of some lab containers. Patients need to
* ... ,.d, ,, **.*.

(2) A comment on unsatisfactory gowns in the x-ray section was made by a patient
a a questionnaire. Col Kaye concurred with this item and stated that patient

".....................-.......".....W- , ' . -.............
• . ,. " ; :' - " :; " - ,. " i ... -- s -. , .

-,/ ./. ". x-... -, .
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ssatisfaction in this situation could present a problem. He has discussed this with
Sgt Meland, NCOIC, Radiology and, as a result, a different type gown will be ordered.
second item discussed with Sgt Meland was the faulty door closures on the dressing
oms in the x-ray department, and a third item discussed was procurement of lock-
xes for storing of valuables while x-rays are being taken. All of these items contri-
te to patient satisfaction and diminished risk. OPEN

b. Major Bateman reviewed four incident reports and stated that at the Risk Manage-
it meeting attended in New Orleans, it was noted that many hospitals are using "situation
)orts" rather than incident reports. It was believed by the administrators at these
;pitals that their staff will more readily use this form for documntation of occurrences
ich should come to the attention of the risk manager. CLOSED

c. Col Parker reviewed certain requirements outlined in OSHA Standard 127-8 involving
tent care by ward nursing personnel. One of the items questioned by Col Parker was
.t patients with IVs and/or catheters must have siderails up when unattended. Col
'ker stated that many patients would require bedrails to be in place most of the time.
was the committee's determination that criteria specified in this standard must be
ered to and nurses must be urged to follow the criteria inasmuch as the patient has
s statement as backup in case of accident. CLOSED

d. At the risk management symposium attended by Major Bateman and Caot Boone in
ch, there was confusion among attendees as to what risk management covers, however,
das noted that the primary purpose of risk management is prevention. Emphasis was
. on risk management programs and informative literature, but the program primarily

-;es on conmunication and awareness. The patient must be watched during the entire
? in the hospital. Nursing staff functions, i.e., cca.unication and interpersonal
itionships geared toward patient satisfaction were emphasized. If a patient leaves the
,ital satisfied even though something adverse has happened, he probably will not
;$der litigation. The provider has the initial contact with patients and should
irm the patient of exactly what to expect while hospitalized. CLOSED

e. An article on the responsibility for infection control within hospitals was
ntly published in a National Safety Council newsletter. The article was reviewed
he Infectious Disease Control Committee meeting and copies will be placed in the
iders' Handbook in the Risk Management section. CLOSED

The next Risk Management Committee Meeting was scheduled for 1300 hours on Wednesday,
y 1980. The meeting was adjourned at 1405.

IT M. PAULL, Col, USAF, MC N V. Ellen Harrison
-, Hospital Services Recorder
,man

I Atch
Hospital Functions/Cnm. Responsibility
Chart

... ,.. . . , . .,
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Risk Management Committee Meeting /

1. The Risk Management Committee meeting was held in the Hospital Conference Room at
1300 hours on 29 February 1930.
2. The following members were in attendance:

Col Robert M. Paull SGH Chairman
Col H. Rolan Zick SG Member (ex officio)
Col George A. Kaye SGA Member
Col Fay 0. Parker SGHN Member
MaJ Val J. Bateman SGAA Member (Risk Manager)
Capt Maston E. Martin, Jr. JA Member
ILt George M. Provost SGG Member

3. Old Business:

a. At the January Risk Management ComTnittee meeting, the problem of "administrative"
burn-out" was discussed. The possibility of a group therapy type program provided by'the
Mental Health section was discussed. Lt Col Fry, Chief, Mental Health, informed Col Kaye
that there is a program available through the Colorado Hospital Association for a one- ii
day intensive session, for 30-50 people, at the Academy Hospital, for a fee of $1000.00
(or $35 per person at a session in Colorado Springs). Dr. Fry will be attending a one- :1

Shalf day session in April and will evaluate the program and provide information to this
committee. Committee members believe that bringing an instructor to the Academy Hospital
would be more advantageous than sending approximately thirty people elsewhere. It was
determined that if a minimum of thirty peoole attended such a workshop it would be cost K
effective. A decision will be made after Dr. Fry attends the workshop in April and
reports to this committee. OPEN

ti
b. This committee is charged with determining the clinical validity of audit criter-

ia. The Medical Care Evaluation Conittee reviews audit criteria prior to an audit.
Clinically valid criteria are defined by the JCAH as those criteria verified by theI medical literature and generally acceptable to the clinical staff. Criteria are
assessed by this committee with the guidance of several publications, amon5 them the
Quality Review Bulletin (published by JCAH), and the Performance Evaluation Procedures
(PEP), The audits are directed toward problem solving. Academy Hospital physicians
review the audit criteria in conjunction with these publications. It is, therefore,
determined that it is not necessary for the Risk Management Committee to send the
criteria to other facilities for review. CLOSED

c, The emergency room as a major area for potential malpractice claims was dis-
cussed at the January meeting.. Committee members were asked to evaluate our emergency

. room to discuss possible changes to procedures in that area. It was suggested that
patient records from the E, R. be evaluated and diagnoses on the MOD sheet reviewed.
Dr. Paull stated at today's meeting that the MOD sheet is evaluated daily during

, Morning Report, and questionable diagnoses singled out for follow-up. Dr. Zick sug-
"* ngested that when there is a questionable diagnosis, it should be referred to this com-

mi-ttee a% a matter of record and the follow-up report noted in these minutes. It was
tho ... ...rnr'T-•'o 4-7--nation that all questionable diagnoses on the MOD Report be
given to the Risk Management Committee recorder and the follow-up provided. These will

Sbe documented and attached to the Committee minutes after review at each meeting. OPEN

S

S.
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It was suggested that 5-100 of the total number of emergency room records should be
reviewed each month to give a valid perspective. Colonel Kaye suggested an ad hoc
committee be appointed, chaired hv the Chief of the Emergency Room. This committee
would review 3-4 records daily, make notations, and once a month report to the Risk
Management Committeetheir observed findings/problems. If these records are reviewed
each morning, it would not necessitate pulling and reviewing many records once a
month. Dr. Paull will initiate formation of this ad hoc committee. OPEN

d. Major Bateman reviewed an article from the Quality Review Bulletin which lists
criteria for an emergency room. He will provide copies of this item and others from
this Bulletin with pertinent information for committee members. CLOSED I

e. Dr. Zick suggested that possibly a special form to be completed by emergency
room personnel should be devised. It is believed that if certain questions required
specific answers on a special form, all avenues would be covered such as allergies,
current medications, home instructions, etc. The ad hoc committee will be tasked with
devising sueh a form. OPEN

4. New Business:

a. Major Bateman informed the committee that a significantly larger number of patient
questionnaires are being received from the clinics, most with positive input. Both
favorable and unfavorable questionnaires are sent to the sections concerned. There were
three patient questionnaires reviewed by the committee. Colonel Zick requested that
patient questionnaires be presented for review at the Professional Staff Meetings.
They are currently reviewed at the Charge Nurses' meetings. CLOSED

b. An incident was discussed wherein a patient was given his health record by
the attending physician, to handcarry from this hospital for use by a civilian physician
in another state. This item will be presented at the Professional Staff Meeting. (LE1 1

c. Hospital incident reports were reviewed by Major Bateman with no significant
problems discussed. CLOSED

d. The interraction of the Quality Assurance and Risk Management Meetings was
discussed. Dr. Paull stated that the Air Force's development of a Risk Management
Committee somm,hat overlaps what the Joint Commission on Accreditation of Hospitals
requires from a Quality Assurance meeting. Many civilian facilities do not have risk
management programs; however, it is believed that eventually it will be a requirement
at most hospitals. Dr. Paull suggested that possibly a facility of our type could
combine the risk management and quality assurance programs into one committee with the
functions of the quality assurance manager and the risk manager combined. It was
Colonel Kaye's belief that it may be too general to incorporate all risk management/
quality assurance items into one meeting. Medical problems should be discussed under
quality assurance. and the risk manaqer would not be the person to help resolve this
type problem. A combined risk manager/quality assurance manager could collate data
for both functions. The risk manager should attend meetings wherein risk factors are
presented, i.e., Infection Control, Safety, Quality Assurance. This will give him an
overview of all problems within the facility. Major Bateman will be attending a Risk
Management seminar in March at which time formats that have been developed will be
presented. This item will be discussed further at the March Risk Management meeting.
OPEN
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e. Major Bateman. Risk Manager, will be in charge of risk management education for
hospital personnel. Captain Martin, JA, will also be involved in the education program
to present and review claims involving the hospital. Captain Martin stated that one of
the major problems JA must deal with is physicians' interrogatories. He stated that
physicians should be frank with patients, but never state that someone who previously
treated the patient was negligent, or even give the patient that impression; nor should -

this be entered into a patient's health record. Capt Martin will present actual claims
at various hospital meetings (Professional Staff Meeting, Executive Committee, etc.)
using anonymous names. Major Bateman will arrange a time for a presentation on risk /
management at the Professional Staff Meeting. Presentations will also be made at
Commanders' Calls and Nursing Inservices. OPEN

f. Major Bateman presented a draft of a hospital regulation on the Risk Management
Committee. He believes it would be to our advantage to have this regulation at least
until the Air Force regulation is finalized and available. An interim regulation will
be drafted and coordinated for use. OPEN

g. Provisions are being coordinated with the Judge Advocate's Office for Captain
Martin to attend a meeting in Los Angeles on the legal and ethical management of the
terminally ill. OPEN

h. The February Safety Co.mittee minutes were reviewed. Laboratory policies on
the wearing of jewelry, makeup, contact lenses, etc. are being drafted by Lab personnel.
An operating instruction for the removal of inow and ice in the hospital parking lots
and sidewalks is being drafted by Lt Provost, Plant Manager. The report of the annual
base safety inspection of the hospital was reviewed. All discrepancies have been
corrected. CLOSED

i. Colonel Parker stated there were five official patient complaints in January
and February. These items are documented fully by the Patient Advocate and are kept
in the Clinic Administration Office. CLOSED

14. For the purpose of documentation by this committee, the following patient complaint
was reviewed: A cadet came to the emergency room with pain following tooth extraction.
The MCD called the Dental Officer of the Day and expressed his concern about the cadet's
oain and felt that the cadet should be admitted. The DOD agreed. The MOD admitted the
patient and assumed that the DOD would assume responsibility and the DOD assumed the
MOD was taking responsibility. Following admission, the nursing unit called the DOD for
authorization tc administer pain medication. The DOD authorized the medication and told
the nursing personnel to call the Oral Surgeon the next morning. The Oral Surgeon had
not performed the surgery on the patient and was unaware of the patient's problems.
The incident was presented to Colonel Derricotte, Command Dental Surgeon, who formulated
a policy designating primary responsibility for dental inpatients to the Oral Surgeon.
The Dental Officer of the Day will be second on call. This policy will be followed by
all dental officers. CLOSED

15. The Rick Management Committee will continue to meet monthly until it is determined
by members that the frequency of meetings can be changed. The next meeting will be
28 March, 1300 hours, in the Hospital Conference Room.

, n. w ie mueting was adjourned at 1400 hours. /

ROBERT M. PAULL, Col, USAF, MC V. Ellen Harrison
Chairman Recorder
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"AGENDA
RISK MANAGEMENT COMMITTEE

29 February 1980

1. Status of Mental Health group therapy program for "Administrative

*. burn-out."

2. Results of audit criteria investigations by committee members.

3. Emergency room items from January Risk Management meeting.

4. Status of patient questionnaire availability throughout hospital.

5. Review Incident reports and patient questionnaires.

6. Review Memo for Record on patient records.

7. Interraction of Quality Assurance/Risk Management.

8. Education of personnel -- briefings by Major Bateman at staff
meetings, etc.

9. Discuss draft Hospital Regulation on Risk Management.

10. Course on legal aspects of critical care.
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Risk Management Committee Meeting

1. The first meeting of the Risk Management Conmittee was held in the Hospital
Conference Room at 1300 on 24 January 1930.

2. The following members were in attendance:

Col Robert M. Paull SGH Chairman
Col James T. Shallow SGH Member
Col George A. KayeuZ SGA Member
Col Fay D. Parker SGHN Member
Maj Val J. Bateman SGAA Member
Capt Maston E. Martin, Jr. JA Member
ILt George M. Provost SGG Member (Safety Officer)

Capt Charles W. Boone SGAA Admin. Resident

3. Colonel Paull reviewed AFR 168-X (draft of the Risk Management Regulation) para-
graphs 10-16, with the following discussions:

a. It was the decision of committee members that the committee will consist of
seven members as outlined in paragraph 11, AFR 168-X. If additional expertise is
required, personnel will be invited as needed. CLOSED

b. The responsibilities of the committee were reviewed by Col Paull. A major
concern expressed was how the committee can insure that audit criteria are clinically
valid. The primary purpose of an audit is to determine the quality of care of patients.

•d To this end, criteria are compiled for a certain diagnosis, and patients' clinical
records reviewed to determine if the care given meets the criteria as drawn up. Dr.
Shallow stated that all our audits are done retrospectively. A topic is chosen for
one of several reasons -- it is recognized that a sufficient number of patients have a
diagnosis or procedure performed, or the staff has recognized a problem which seems
to be arising around a diagnosis or procedure. This item was discussed at great length
and it was suggested that outside medical personnel be called upon as consultants to
review our criteria for clinical validity, These consultants could be from Fitzsimons
Army Medical Center, Wilford-Hall Medical Center, or the civilian professionals in
Colorado Springs. Some concern with this approach was expressed; specifically, the
question was raised as to whether outside consultants would view the criteria in the
light of the purpose for which they were developed, i.e., a recent audit was held
regarding appendicitis because of an apparent increase in appendiceal perfo-ations.
An additional concern was that as audits are multidisciplinary, review of criteria
would require evaluation by multiple individuals and this could involve a considerable
time delay.

It was agreed that the Risk Management committee should be involved with a review of
completed audits to determine whether there is anything within the aLdits that would
comprise a risk management problem. Committee members are tasked with investigating
the audit criteria quqstion further for additional discussion at the February Risk
Management meeting, in qrder to resolve how this committee will handle this portion of
its responsibility. OPEN

b. Colonel Kaye stated that the Judge Advocate's office will be developing programs
for the use of this committee and advising committee members of malpractice claims made
aqainst the government, and those claims settled. The Risk Management Committee will
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review these claims to determine trends. Captain Martin informed the committee that
Washington will be sending other materials to be presented at these meetings. CLOSED

c. Colonel Kaye suggested that complaints and how they are handled be well docu-
mented. Patient questionnaires need to be readily available for patients to complete.
Hospital personnel must be aware of the need to report incidents. Information must be.
available from physicians inasmuch as most claims result from provider care. Captain
Martin stated that all staff members need to be sensitized regarding potential legal
problems, but this should not interfere with patient care. He-stated that in cases
where the Base Judge Advocate's office has been involved in the past, the hospital
records showed very good documentation. The legal office has had no problems with
hospital personnel in obtaining medical records, and JA has been promptly notified of
potential malpractice incidents. He stated that good medical documentation is always
necessary and must be continually stressed. He emphasized that a potential problem
could arise from health care providers discussing a case with a plaintiff's attorney.

d. It is perceived that one of the major danger points in a hospital is the
emergency room where different people treat patients. We should evaluate our E. R.
procedures for care and zero in on deficiencies. Should there be a list of requirements
to determine requests for specialized assistance? Documentation in the emergency room
must be stressed. Committee menmers were urged to investigate our emergency room
situation and make recommrendations at the next meeting, with respect to the way things
are presently done, and how they can be improved. It was suggested that patient
records from the E. R. be evaluated and diagnoses on the MOD sheet reviewed. On a
routine basis, ask the E. R. physicians for new ideas they may have on procedures in
this section. OPEN

e. In AFR 168-X, it states that minutes of other committees which may have items
involving risk management, are to be reviewed. The Safety Committee minutes and those
of the Quality Assurance meeting will be reviewed by Risk Management committee members
prior to the Risk Management meeting and comments aired at the meeting. CLOSED

f. Major Bateman reviewed hospital incident reports for late December and January.
(Prior to the inception of the Risk Management connittee, incident reports were reviewed
by the Safety Committee.) There were no outstanding incidents for review other than that
of an individual who did not see a posted sign stating an area was closed. He slid on
glue which had been spread on the floor in preparation for re-tiling. The individual
sustained broken eyeglasses and a laceration as a result of the fall. He was treated
in the emergency room, and photograpns were taken of the area involved. CLOSED

g. Major Bateman advised the committee that there are no current patient question-
naires for review. We do not get questionnaires from the Cadet Zlinic, and very few
from the hospital clinics; most come from the wards, with a few submitted from the
emergency room and the Pharmacy. The Superintendent of the Cadet Clinic has again beenkcontacted and has assured Major Bateman that questionnaires will be available for

,,patients to complete. Completed questionnaires received are generally positive. One
problem noted is the p~tients' perception of how they are received in the reception
areas. Many questionhaires are unsigned. When unsigned and undated, we are unable to
fllow up on them. Patient Affairs is responsible for insuring that questionnaires

".•d out, anu for coi'et6,rng completed questionnaires. tLillic
personnel must encourage patients to complete the questionnaires. This will be reempha-
sized to all personnel involved. Patient Affairs will be contacted and an effort made
to determine if additional sites are needed for supplying questionnaires where patients
can readily see them. OPEN
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h. Colonel Kaye has recommended to Dr. Fry, Chief, Mental Health, that a program
be initiated to assist in the prevention of "administrative burn-out," i.e., those
who are responsible for receiving patients sometimes become "hostile" toward them.
Dr. Fry suggested a group therapy-type program and stated it could be started the first
part of 1980. Dr. Fry will be encouraged to initiate this program inasmuch as a very
important facet of medical treatment is the initial reception of the patient. OPEN

I. Colonel Kaye stated there are three basic functions of the Risk Management
Committee, i.e., identification and resolution of problems, education and sensitizing
of hospital personnel, and optimizing patient relations. CLOSED

J. According to AFR 168-X, the Risk Management Committee is required to meet at
least quarterly. Conn ttee members believed that, at inception, it would be to their
advantage to hold the meetings monthly. The next meeting was scheduled for 1300,
29 February 1980. The meeting was adjourned at 1405.

t

ROBERT M. PAULL, Colonel, USAF, M V. Ellen Harrison
Chairman Recorder

1 Atch
Draft, AFR 168-X

p

s.
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AGENDA

PIS$' .'v'0rEMENT COM'.MITTEE MEETINGc
24 January 19EO

1. The Risk• Manager'ent Committee

a. t11embershijp

'-.eetinas

C. Resoonsibility

2. JA comments on Risk Management

3. Review Incident Reports

4. Review Patient Questionnaires

S. Set next meetin;.

1H

V

I.
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DEPARTMENT OF THE AIR FORCE L G , qSP AL REGUvATION 168-1
Headquarters, USAFA Hospital
USAF Academy, Colorado 80840 31 October 1977

Medical Administration

PATIENT QUESTIONNAIRES CF4)

1. PURPOSE: This regulation establishes procedures and responsibilities
for the distribution and collection of the USAF Academy Hospital Patient
Questionnaires, USAFA Form 0-599 A and B.

2. PRIVACY ACT STATEMENT: This regulation is affected by the Privacy
Act of 1974. Authority: 10 U.S.C. 133, 10 U.S.C. 8012. Principal
Purposes: The purpose for requesting this information is to obtain
patient's opinions of the various medical services provided by the USAF
Academy Hospital. Routine Uses: This information will be used to eval-
uate care provided to our patients. Information provided will be used
to identify problem areas as well as those sections providing superior
services. Disclosure is voluntary. There is absolutely no effect on
a patient for not completing the questionnaire.

3. RESPONSIBILITY FOR QUESTIONNAIRE FORMS: The Registrar will be re-
sponsible for maintaining an adequate number of questionnaire forms for
the Hospital and Cadet Clinic.

4. PROCEDURES FOR DISTRIBUTION AND COLLECTION OF QUESTIONNAIRES:

a. Distribution to Inpatients - A questionnaire will be given to
each patient (unless medically contraindicated) by a member of the
nursing staff or ward clerk where assigned prior to patient's discharge.

b. Collection from Inpatients - A drop box will be located at the
information desk at the USAF Academy Hospital. Inpatients will be in-
structed to place their completed questionnaires in this box when they
clear the A&D Office. The ward clerk or nursing staff member will
accept receipt of completed questionnaires, and forward these to the
Associ'te Administrator.

c. Distribution to Outpatients -

(1) Hospital: Thp Registrar will be responsible for providing
patient questionnaires in the outpatient clinic areas, accessible to all
clinic patients who wish to respond.

(2) Cadet Clinic: The NCOIC of Administrative Services, Cadet
Clinic will be responsible for distributing patient questionnaires to
outpatients in the Cadet Clinic.

This regulation supersedes HR 168-1, 12 February 1976. (For Summary
of Revised, Deleted or Added Material see signature page)
OPR: SGA
DISTRIBUTION: J
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d. Collection from Outpatients -

(v) Hospital: Each individual distributing questionnaires to
outpatients will instruct them to place their completed questionnaires
in the drop box located at the information desk. (Clinic personnel may
accept completed questionnaires and will forward these to the information
desk.)

(2) Cadet Clinic: A drop box will be located at the reception

desk in the Cadet Clinic. Patients will be instructed to place their
completed questionnaires in this collection box.

5. CENTRAL COLLECTION:

a. The A&D clerk will collect questionnaires from the Hospital drop
box daily and forward them to the Associate Administrator.

b. The Cadet Clinic NCOIC, Administrative Services will forward
completed questionnaires to the Azsociate Administrator each Friday
afternoon.

6. EVALUATION PROCEDURE:

a. The Associate Ad=:..istraror will review all completed question-
naires and obtain comments fror the appropriate department chief on
those warranting such cor--ents. The Hospital Commander (SG) and the
Hospital Administrator (SCA) will review questionnaire when responses k.

have been received. A report will be presented to the Executive Commit-
tee by the Associate Administratcr monthly, providing questionnaire
statistics and significant cc=ents.

b. The OIC of each department will be responsible for taking cor-
rective action where necessary and for passing on complimentary comments
to the personnel involved.

c. The Associate Adminlstratcr will retain completed questionnaires
for 12 months.

OFFICIAL RICHARD S. FOSTER, Col, USAF, MC

Hospital Con~ander s

S M•CEL R. CR CMSg tz USAF
Chief, Medical Admin Services

-------- ---- Summary of Revised. Deleted or Added Material----------
Transfers responsibility for qup'. - e forr.s from Nursing Service
to the Registrar and assigns thv evaluation procedure to the Associate
Administrator.

1|

S. . .. :
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_ _ _ _CLINIC SERVICE QUEPtIONNAIRE
Our mission in the Air Force Medical Service is to serve you. Our desire is to serve you well.
Often, medical care which is technically the most correct may not fulfill its purpose unless
you believe it is the best. For this reason, your opinion of the manner in which we render
this care is important to us. To help us give you the best medical care possible, we need to
know what you think about our services, Will you please answer the following questions re-

* garding this visit to the medical facility? Your comments on both positive as well as nega-
tive answers are solicited. Such comments should be written on the reverse side of this form.

" Please drop your questionnaire in the box located in the Waiting Room area.
SECTION I - IDENTIFICATION DATA
1. What is your status?
•Male E Retired Military

IZiFemale 1____Dependent of Retired/Deceased
j=Active Duty Military Military

=---]Dependent Active Duty Military t--=lOther (Please Specify)
SECTION II - CLINIC SERVICE DATA
1. In which clinic were you treated? Routine • Urgent
=Primary Care Clinic (]Surgical Clinic

C•=Pediatric Clinic =Eye Clinic (Optometry/Ophthalmology)
ijOB-Gyn Clinic =-Ear, Nose and Throat Clinic
=Orthopedic Clinic =Physical Therapy
•Internal Medicine Clinic LjjDermatology Clinic

J _JAllergy/Immunization Clinic Cj Emergency Room
• -•Urology Clinic
SECTION III- APPOINTMENT SECTION DATA
1. Approximately how long did it take you to get through to the Appointment Desk by

" phone? Minutes.
2. Were you able to get an appointment for the:

=-"Same Day [--fourdi Day
=_iNext Day Fifth Day
=Third Day S More than Fifth Day (Please Specify)

Days

3. Was prompt and courteous service provided by appointment personnel? __Yes L_ No
SECTION IV - RECORDS SECTION DATA
1. Were your records available in the clinic when you arrived for your appointment?

1 Yes = No
2. If you picked up your records at the Records Section, did you receive prompt and

courteous service? L Yes No [ Not Applicable
SECTION V - PATIENT EVALUATION OF CARE RECEIVED
1. Were you seen 'v the physician/practioner promptly at the appointed time?i__.es W___TNo
2. If you were not seen by the physician at the appointed time, how long did you wait?

Minutes.

3. Did you understand the instructions given you by the physician, nurse and/or technician?
= Yes !=J. No_______________ _____________

4. Please rate the services received DEPARTMENT EXCELLENT GOOD FAIR POOR
in the follewing departments: X-Ray

Laboratory

__. _Pharmacv
5. Please rate your reception and PERSONNEL EXCELLENT GOOD FAIR POOR

treatment rendered by the following Physician
personnel: Nurses/PAS

Technicians
* Volunteers

6. Please rendcr an overall rating of
the services you received.

FORM
USAFA 3R K O. 599a srq
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SECTION VI - COMENTS
1. What do you like best -bout the hospital services received?

2. What do you like least about the hospital services received?

3. Please provide any additional coeents or suggestions you wish to make.

PRIVACY ACT STATMNT USAFA Forn 0-599 PATIENT QUESTIONNAIRE. AUTHORITY: 10 U.S.C. 133,
10 U.S.C. 8012. PRINCIPAL Pl.-POSES: The purpose for requesting this Information is to
obtain patient's opinions of the various medical services provided by the USAF Academy
Hospital. ROUTINE USES: This information will be used to evaluate care provided to our
patients. Information provided will be used to identify problem areas as well as those
sections providing superior services. DISCLOSURi IS VOLUNTARY. There is absolutely no
effect on a patient for not co.lL•ing this questionnaire.r

Signature (Optional)

0a

I'
Sj

I,
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INPATIENT QUESTIONNAIRE

Our hiospita1 staff wishes to provide you with the best medical care and believes everything
possible is being done to make your stay more comfortable and pleasant. You, as a patient,
can aid us in improving care even further by removing petty annoyances, and correcting atti-
tudes which detract from our hospital's performance. To assist us in this endeavor, would I
you please answer the questions and provide detailed comments on items answered "fair or
poor." Omit questions that do not apply. You need not sign your name unless you wish to
do so.
SECTION I - IDENTIFICATION DATA
1. What is your status?

- Male =Rjetired Mi.itary
emale r-7 Dependent of Retired/Deceased
ctive Duty Military Military

iDependent Active Duty Military .J- Other (Please Specify) -
SECTION II - PATIENT LOCATION AREA
1. On what ward were you assigned?

Obstetrics Pediatrics
Aursing Unit 3 Intensive Care
Nursing Unit 4

SECTION III - INPATIENT CARE DATA
1. The physician's interest in you as a EXCELLENT GOOD FAIR POOR

patient was ....

2. The explanation of your illness and the
explanation of treatment rendered was

3. How well were tests and procedures
explained to you?

4. Please rate the nursing care you received
from nurses, medical technicians and
aides, with respect to the:
a. Consideration in providing you with

personal care
b. Interest in you as a person
c. Promptness in answering the nurse

call buzzer
d. Responsiveness of the staff to your

needs
e. Noise level during the change of shift
f. Keeping your bedside area neat

5. Personnel from other departments were also responsible in administering to your
health care needs. In this regard, would you also rate the following personnel in
providing you prompt and courteous service.

EXCELLENT GOOD FAR PO
a. Laboratory Technicians E TFOR
b. X-ray Technicians
c. Physical Therapists
d. Volunteers

SECTION IV - DIETARY DATA
l. Where did you receive your meals? -. In your room. L? In the dining hall.
2. Were you receiving a j Special diet -- IRegular diet
3. Within the restrictions of diet ordered EXCELLENT GOOD FAIR [POOR

by our physician, did you enjoy your
mea Is?

4. Regarding meals:
a. Serving temperatures of the food - hot
foods served hot, cold foods served cold
b. Menu items tasty and attractively served
c. Quantity of food served was sufficient

- for your prescribed diet
d. The variety of food selections offered

on the menu was
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5. a. Did you receive a select menu daily? Y'es_________

b. Did you receive the food itces you selectedT ' L-jis rib__

SECTION V - MISCELL,.KOUS DATA EXCELLENT GOOD FAIR POOR
m. My introduction to the hospital, through the

admitting office was ...... ,_,
2. The hospital schedule and ward rules were

explained to •e
3. Please rate the ii'spital schedule (treat-

men=ts, meals, baths, etc.), in allowing
sufficient rest

4. Cleanliness of rok.... ........ ..... __ _

5. Was the noise levr 1 in your room/ward kept
to a minimum? .......

6. Were the peoplc .. ,,j cleaned your room
considerate?

7. Assistance you rz..eived in your personal
affairs was

8. Was the Mail service satisfactory? ......
9. Were instructions for home care explained

adequately?
10. Was your discharge from the hospital simple,

easy, and quickly ,iccoplished?
11. Please give your 7-verall impression of the

hospital and the ,.rc. -.'u received ,,,
i2. Was this your fir-t .•d•dission to our hospital? F YES %.-"-- 0O
SECTION VI-CO.•'ITS
1. What did you like •-cst about the hospital services received?

2. What did you lk. 1 ea::t about the hospital services received?

3. Please provide -.i" .,,Iditional comments or suggestions you wish to make

PRIVACY ACT STATE.NE !XFA Form 0-599 PATIENT QUESTIONNAIRE. AUTHORITY: 10 U.S.C. 133,
10 U.S.C. 8012. PRI';['I.'.'.. PURPOSES: The purpose for requesting this informn.rion is to
obtain patient's opinionq of the various medical services provided by the USAF Academy
Hospital. ROUTINE US*-.:.: This information will be used to evalhate care provided to our
patients. Informati.- --rovtded will be uted to identify problem ar,::.q .,,'.'' -.

" . ,.;kLSLiRL IS VOLUNTAM'Y. There is .it- LULLLy 110
effect on a patient zor not completing this questionnaire.

Signature (Optlonal)
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1. INCIDENT DATA
TYPE DATE/TIME LOCATION

2. PERSONAL DATA

PERSON INVOLVED (Last fltr middklnhlal) [:MLEAE AGE

DEEDET ADDRESS PHONE NO.CJrCIVIL.IAN II
&. STATUS

HOSPTAL DEPARTMENT JOB TITLE
EJPERSONNEL.

VISITOR/ REASON FOR BEING IN HOSPITAL
O3THER

C1INPATIENT REGISTER NO. WARD/CLINIC NO. REASON FOR BEING IN HOSPITAL

C3 OUTPATIENT III
A. CONDITION B3EFORE INCIDENT

C3NORMAL SENILE EJlSEDATED EJOTHER (Descdbe)

DISORIENTED E=UNSTEADY I
~ESRIB PRPERY/EUIPENCOMPLETE IF PROPERTY/EQUIPMENT INVOLVED

S. COMPLETE IF BED INVOLVED

"HEIGHT OF BED ADJUSTABLE BED RAILS PRESENT IFOOTSTOL BY BED

=3YES =3 UP YES up ORDERED YES [m NO
E=NO CODOWN NO0 DOWN

T. COMPLETE IF MEDICATION INVOLVED (Medicine Adminisge;d)

C- W-NGPTIN INCORRECT .. FAILURE TO FAILURE TO ADMINISTER
~~MON WRONGSTE PTET .. j AS PRESCRIBED OR NORMAL

ID WONGMEDCINE AMONT DMINSTE ATACCEPTABLE PRACTICE

TIME SPECIFIED

7.NARRATIVE OF INCIDENT (Dewribe exactly whet happened, cnause, Inlurfes, property/equipment damtage,) (Continue onw

FOM765 USAIA. IBM AadýY W/74-02 31JUL 7I
w 11 w w w w w w w w w IF V V
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CONTI7NUED'

a. COMPLETE IF PERSON ATTENCED BY PHYSICIAN OR DENTIST

TYPED NAME AND GRADE OF PHYSICIAN OR DENTIST DATEJTIME ATTENDED WHERE ATTENDED

COMMENTS OF PHYSICIAN OR DENTIST

0AN
DATE OF COMMENTS SIGNATURE OF PHYSICI$.N OR DENTIST*

9. REMEDIAL ACTION TAKEN 0

10. WITNESSES TO INCIDENT-ADDRESS, PHONE NO.

11. SUGGESTIONS FOR PREVENTION IN FUTURE

)0

, 12. ADDIrIONAL COMMENTS

Ile,

* DATE OF STATEMENT SIGNATURE AND TITLE OF PERSON PREPARING STATEMENT N,%A

w w w w w w w w w w w w w w w

:7
% % v| %

'.-' 7 -•'% ' .J , '.'''J " .''., : .'' ,"" ". .' . :•• ",; " .?v " -. v ' , - / : * ~ 'C s 'Y , • '. "-•- v • ; . ' • ; .j i.* . ,.
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I)I.-AI. Aca.demyv Il tsp i a 1
USAI. Academy, CO 808,10

Medical Administration

RISK MANAGEMENT IN MEDICAL CARE DELIVERY

This regulation outlines the policy, procedure, and responsibilities for the
operation of the risk management program at the USAF Academy Hospital.

1. REFERENCES:

a. AFR 92-1, Fire Protection Program.
b. AFR 127-12, Air Force Occupational Safety and Health Program.
c. AFR 127-101, Ground Accident Prevention Handbook.
d. AFR 160-3, Prevention of Electrical Shock Hazards in Hospitals.
e. AFR 160-12, Professional Policies and Procedures.
f. AFR 160-24, Standards for Blood Banks and Transfusion Services.
g. AFR 160-41, Credentials Review of Health Care Providers.
h. AFR 160-56, The Operating Room Technician.
i. AFR 160-132, Control of Radiological Health Hazards.
j. AFR 161-6, Control of Communicable Diseases.
k. AFR lbl-8, Control and Recording Procedures - Occupational Exposure to

Ionizing Radiation.
1. AFR 1(I-12, USAF Epidemiological Services.
m. AFR 167-1, Preventative Maintenance Procedures and Serviceability Stand-

ards for Medical Equipment.
n. AF!.,.b7-b, Ambulances and Special Medical Vehicles.
o. AFM 168-4, Administration of Medical Activities.
p. AFR 1•8-12, Standard Policies, Definitions, and Data Presentations

Relating to Fixed Medical Treatment Facilities and Patient Accountability.
q. AFR 168-X, Risk Management in Medical Care Delivery
r. AFR 169-3, Education and Training for Medical Service Officers.
s. AFR 169-6, Clinical Investigation and Human Test Subjects in the Medical

Service.
t. HR 11-5, Administrative Officer of the Day and Noncommissioned Officer of

the Day.
u. HiR 11-6, Hospital Security/Resource Protection Program.
v. fIR 92-1, Fire Protection Procedures.
w. FIR 123-1, Self-Inspection Program.
x. iP i23--, Hospital Self-Inspection Checklist.
y. IIR 12--l. Hospital Safety.

H. IIR lo0- I, IMedical Officer of the Day.
aa. IIR iO-,, Procedure for Reporting Adverse Drug Reactions.
ab. HIR 1(,0-7, Miinor Patient Surgery.
ac. IIR lo0-S, Operating Room Services.
ad. HR lo-9, Management, Security and Destruction of Disposable Needles

and Svringes.
ae. IHR 160-lo, Primary Care.
af. fIR 1o6-11, Cardio-Pulmonary Lab Services.
ag. fIR I1o-12, Recovery Room Procedures.
ah. FIR 10-2-1, Code Blue Procedures.

K-
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11-. I1' II%'-. c I :' a t:il fit'" ll'u;% O)'f i•c r.
1611 t 'iiS- , Admi t.,i n of I''res.elieduiaIed <tilrgery I'atients•

,el . IIR li -34)., Dtrug Iltili:zation lkvict, ,and Iormuilairy Revi, e
:am. l I -III,, l-nergenc" C;irts.

•in. IOf 16 -33, Safety for the liectrical ly Susceptible Patient.
ao0, fIR -2, Reporting Communicable and Other Reportable Iliseases.

;Ilo. li%' 161-7, Ilospital Ermployee llcalt th Program.
aq. lilt 1C2-1, liental Services.
"ar. JIR 163-2, Action in Foodhorne DisCase Outbreaks.
as. ilg I(,S-I, Patient Questionaires.
at. I lt 1bS0.1, Newborn Births and Deaths.
au. iHR 16S-5 , Pharmacy Service.
av. MR IfS-7, Patient Referral to Specialty Clinics.
.a•.1114 IR S-l1, Patients' Passes, Leaves of Absence, Subsistence Elsewhere,

and Quarters.
a.x. iOR 168-12, Blood Transfusion.
a'. 111f 168-14, Routine and*Lmergencv Care of Minor Children.
a:. 14IR IbS-20, Mledical Administration Committees.
ba. -Joint Commission on Accreditation of Hospitals, Accreditation Manual for

Hospital s.
hb. National Fire Protection Association Standards.

2. GENLRAL. tt is the policy of the USAF Academy Hospital to deliver the

highest quality hez~lth care which can be achieved within available resources.

rhis policy rcquires effective management effort to identify and resolve problem

areas in health care delivery and to minimize patient harm. This regulation

establishes a structure to assist health care management in carrying out this

rolicy and in coordinating the various resources committed to monitoring the

,iualit- of health care, in order to maximi:e the results achievable and to

redu•'e 1 i~ab', I itv.

".; .i'l: INX ITI IONS.

;i. %i :.in.lircment. The cotIL•etive effort of health care providers and

:'eti , dv'i.sor! to minimi:c zivoidable patient harm and liability through a

-ructarc' 1,rotgram of problem identification and resolution, and coordinated

, Iu tv l suinc
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b. Risk Manager. The individual, designated in writing by the Hospital

Commander, responsible for directing and coordinating the hospital's risk

management program.

c. Risk Management Committee. The hospital committee having the responsi-

bility to review risk management matters with vested authority, subject to the

approval of the Hospital Commander, to direct appropriate action.

d. Legal Advisor. An attorney designated by HQ SQ/JA serves as legal

advisor for the hospital's risk management program. lie or she will attend

risk management committee meetings, assist in education/training presentations

on medical law topics, and maintain close liaison with the risk manager on

any potential claims arising in the hospital.

4. RESPONSIBILITIES.

a. To achieve the policy expressed in paragraph 1, the risk management

program will involve three basic functions:

(1) Identification and resolution of problems.

(2) Education and sensitizing of hospital personnel.

(3) Optimizing patient relations.

While responsibility for managiing these functions lies with the Risk Manager

and Risk Management Committee, the responsibility for supporting the functions

lies with all hospital personnel.

b. The Risk Manager.

(1) The-associate administrator, USAF Academy Hospital, is designated

the risk manager. The risk manager will play a vital role in the three basic

functions described above. The Risk Manager is responsible for screening and

coordinating information from various sources which identifies problems or

potenuial problems in health care delivery. Numerous quality assurance functions,

with specific areas of responsibility, exist and operate effectively within the

I'
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hit ' it ;Il. %iji,.-.roiis Ithvcr sur•,' 'x xi st which ,,c ;rovide helpfiul data. The

Ii sk *tanager f:icilitates a comprehtnr;ive, centr.ili.:ed review of the problems

surfaced by presenting the retevant information to the Risk Management Committee

on (at )cast) ;I quarterly basis. The Risk !.tanager will also provide the corn-

mittee with data on medical w.llpractice claims and other trends received from

iW) 1JSAF/.JA and IIQ USAF/S(; sources.

(2j ihe Risk .anager will utilize a systematic method for reviewing,

as a mininum, the following sources for problem identification:

(.1J Incident Reports

(b) Mtinutes of Safety Committee Meetings

(04 .Mlinutes of all Quality Assurance Committee Meetings

(dJ Reports of all Medical Audits Perforned

(e) Patient Ques*tionnaires

(fk Patient Co,7.:laints(gý I(: Ceoi,.a-.:nts d"..

(h) Reports of Lxternal Review Groups (e.g., HSI, JCAH, Staff

Assistance Visits), and

(i) Any Claims Against the USAF Acadeny HIospital.

t3) The Risk Manager %,ill be responsible for directing the overall

progran for-educating .,sp aIsit."personnel in the concepts and structure of the

i.sk Maragement Program. Thes-.. efforts will include, for example, education

on the use of incident reportsz. training on the importance and legal impact of

records excellence. info'riat ion on current developments in medical law and

recent claims experience withii the Air Force. ant] others. lie will insure

risk manaig;,menr topics are included on agendas of appropriate committees,

Officer and Enlisted Comm:|nder'• r.,1ý -.. --. - ' ,.

&ill also as-;ist in obtaining guest speakers to address risk management related

subjects, when deemed desiralIe.

. ... .. .. . .. . ... .
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c. The Legal Advisor. The l.egal Advisor will attend all risk management

committee meetings, assist in education/training presentations on medical law

topics and maintain close liaison with the Risk Manager on any potential claims

arising in the medical facility.

d. The Patient Advocate. The Patient Advocate will:

(1) lnsure the availability of adequate mechanisms for ascertaining

patient satisfaction with services rendered by the hospital.

(2) Publici:c the patient advocacy program (in conjunction with the

hospital Public Affairs Office), ensuring that all personnel utilizing the

hospital are aware that this channel of communication is readily accessible.

(3) Attend meetings of the Risk Management Committee.

e. The Assistant Administrator/Patient Affairs will:

(1) Serve as Hospital Public Affairs Officer

(2) Effect a system whereby the Registered Records Administrator,

during the normal review of inpatient records on discharged patients, identifies

the occurrence of the following:

(a) Sudden unexplained deaths.

(b) Injuries sustained secondary to treatment.

(c) Medication errors.

(d) Patient falls.

(e) Mishaps due to faulty equipment.

(f) Expressions of patient dissatisfaction.

(g) Unexplained requests for records from attorneys.

(h) Repeat admissions for the same diagnosis.

(i) Delays in surgery.

(j) Delay in admission from the Emergency Room.

(k) Patient assaults of hospital staff members.

(1) Repeat surgery for the same condition/complication.

........... .....- ...... ....•..-- - - - - - - -
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(4) Nake questionnaires ava•ilable to both inpatients and outpatients

and actively promote patient feedback via this mechanism.

e. The Risk M.lanagcment Committee.

(1) "he iRisk Management Committee will function as a separate committee

and minutes will be kept. Membership will include the:

(a) Ilospital Ccrmmander (ex-officio member)

(b) Chief, Hospital Services (chairman)

(c) Hospital Administrator

(d) Chief Nurse

(e) Associate Administrator (Risk Manager)

(f! Safety Co.mittee representative (Plant Mtanager), and

(gJ Patient Advocate, and

(h) Legal Advisor

(2) The committee will meet at least quarterly. The committee serves

as the decision makers for pi;sitive preblem resolution within the facility. Mlore

than mereyv reacting to crises, the cormittee is responsible to assure that

appropriate quality assurance components exist and function effectively in the

hosp -tal. .\Ac,:,1s atfecting the scope and conditions of practitioners' duties

icredentiallling) are set forth in AFR 1O0-4l; however, the committee should

maintain closL, liaison with the credentials committee and ray make recoremonda-

tions to it. The scope of review of tile committee is left to the discretion of

the Hospital Commander, but will routinely include:

(ta .\ review of all agenda items presented 1,% the Risk %lanager

or other m cmbers. : r. . . . ,,.... re Vme'dial action, the committee will

.. iI
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210assure that facility monitoring efforts, including medical audits, are

directed toward priority and/or identified problem areas. In this regard,

it will assure that the criteria used in medical audits are clinically valid.

(b) Referral of problems to higher headquarters when the solution

is partially or wholly beyond the scope of the committee.

(c) Review of committee minutes of other committees within the

facility for items involving risk management. In this regard, the committee

will assure that all hospital committees are aware of the risk management

program and the responsibility to communicate appropriate items to the Risk

Manager or Risk Management Committee.

(d) Support of Risk Manager in the education/training of hospital

personnel.

(e) Follow-up. Effective management of the program requires that

the remedial action be monitored to assure the action is appropriatc and that

the desired result is being obtained. This may include special reports back to

the committee from other hospital committees or functions.

S(f) Annual Reassessment. The committee will analy:e the operation

of the program annually to determine if the scope, structure, and priorities

which have been established for the hospital are appropriate.

*. S. PROCEDURES.

Sa. Incident Reporting.

(1) Congistent and timely reporting of incidents is essential to

effective risk management. Therefore, the appropriate use of AF Form 765, Hospital

Incident Report, will be regularly demonstrated and reiterated in personnel

training. Incidents may include any happening or result not consistent with

routine hospital operation or the routine care of a patient. Ifhile the scope

of what should be reported cannot be specifically defined, it does include

any situations which may lead to a claim.
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-•i'' I lh, 12 t',,r::;2 t 0,n Ic'o d i :1 tihe int t re tport 4l.hiouha lve

:o,, i it ti*" ,ain,! ';ict ii I , avoiding op ini ns or con, .s The foren should

not be filed ,ith, or referred to, iH the medical r zords.

(�) The compIcted Al- Form .65 is to be routed to the Risk .tanager

without de'lay .

(41 All hospital personnel, and especially physicians and nursing

services personnel, should report any and all situations or incidents which

could result in a claim against the government. In 3ddition to use of AF Form

705, the Risk Manager should he contacted via telephone of incidents deemed

of serious n:ature, such as operating room mishaps.

(5, The Risk Managcr will review incident reports and take action

as he deers appropriate.

(0 Inc;dcnt rcpcrts will be filed in the Risk N.lanager's office.

b. Patie:t Co::;,laints.

(') The i'atient Advocite is the primary point of contact for patient

complaint.-.

S(• The com.plaint will be forwarded to the Risk Manager for his

:;nfor7ationicoordi:at ion, then maintained in a consolidated file located in his

3 \""-y- s :ro.nd trend identification of patient complaints will be

accon'plislc," vhc ..I.. M.n::ger prior to each scheduled Hospital Risk

S.:cxt tCo•mi tree meeting.

Sc. Patient Questionnaires.

11 liHR IS-I establishes procedures and res;,onsililities for the

distribution and c'llection of patient questionnaires.

(-2, rhe A:\.sistant Administrator/P'atient Affairs will ensure that

. .c at the hospital.

I
S
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(3) The Risk Manager will review all completed questionnaires

and obtain comments from the appropriate department chief on those warranting

comments.

(4) The Risk M.anager will retain completed questionnaires in his

office for 12 months.

o l •I

I

qI
|I
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